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TO 



FROM 



UNITED STATES GOVERNMENT 

Memorandum 

MR. BELMON&W 



9 | l\ Tofcon 

fttZr^z 

Casper - — / 



A. ROSE 



DATE: 8/18/64 

O 



f ACallahaiY*. 

jr * Evans 
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; <p _ ' I'!- - ^ ■ - 



Gale 

Rosen 

Sul li van , 
Tavel , 






Trotter 

Tele. Room 

Holmes 

Gandy . 






subject: PERSONNEL TRANSFERS TO EFFECT PROPOSED ■ S k V" ' , . 





V 



. . , — ^ V a. Jk. Ab\/A. ' 

REASSIGNMENT OF SUPERVISORY RESPONSIBILrUES 
IN RACIAL MATTERS AND RACIAL INFORMANTS 







' Pursuant to Mr 0 Gale's memorandum of 8/4/64, to Mr. Tolsom^'l » >. 
in. the above-captioned matter, the personnel on the attached list will ty/l/to 
be transferred from the Civil Rights Section, General Investigative 
Division, effective 9 a* m 0 , 8/ 19/ 64, to the Domestic Intelligence 

v 

Divisions 



Enclosure 
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1 - Mr.- Belmont 
1 - Mr. Rosen 
1 - Mr.. Malley 
1 - Mr. McGowan 
1 - Mr. Callahan - Att: Movement 

1 - Mr. Callahan - Att: Voucher Statistical Se'ction, Rm, 6221 IB 
- 1 - Mr. Mohr 
1 - Mr. Evans 
T - Mr. DeLoach 
1 - Mr. Tavel 
“1 - Mr. Sullivan 
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Joseph C.xTrainor 




Special Agent 
Special Agent (A) 
Special Agent 
Special Agent (A) 
Special Agent 



GRADE SALARY 
GS-13 $ 13-2 6513, 755 



GS-14 

GS-14 

GS-14 

GS-14 



Clerk-Stenographer GS-5 
Clerk-Stenographer GS-/^5 
Clerk-Stenographer GS-5 



1 - 6, - 4 45 16, 130 
Ur&tS 15, 150 
U r&i& 15, 150 
15, ' 1 - 1 - 5 16, 130 



4655 5000 ' 

' 12154 45 0 500 
4655 5000 



Clerk 



GS-4 



4W55080 



Clerk 



GS-4 



4545- 5230 



April 12, 1963 



Mr, Joseph G. Deegan 
Federal Bureau of Investigation 
New York, New York 



Dear Mr. Deegan; 



I want to offer Mrs. Deegan 
and you my sincere co ngratulations on the 
birth of your daughter, | | . 



It is my heartfelt wish that your 
little girl’s life will be blessed with good 
health and happiness. 



Sincerely, 



CD 
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Edgar. Hoove® 



1 - SAC, New York (Personal Attention) 




Tolson 

Belmont 

Mohr ■ 

Casper 

Callahan __ 

Conrad 

DeLoach _ 

Evans 

Gale 

Rosen 

Sullivan 

Tavel 

Trotter 

Tele. Room 

Holmes 

Gandy 
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OPTIONAL FORM NO. 10 



4 

NMEJs 

Memorandum 



UNITED STATES GOVERNMENT 




; Director, FBI 



date: 



SAC, NEW YORK . 



SAC, NEW YORK 

f 7 I 

subject: SA JOSEPH Or J ^EEGAN 

(Employee* s present payroll name) 

NEW YORK 



* 

4 / 8/63 

M 



(Division) 

PAYROLL NAME (List as desired on payroll) 



■b 6 



L 



ADDRESS AND PHONE CHANGE 



Present phone number (city) Present address 



NOTE: (The following must be executed in reporting BIRTHS or CHANGES JN MARITAL STATUS,^ 



BIRTHS 



Girl named 



Boy named 



Bom on 

i/ miss 



Birthplace 

St. Vincent Hospital, NYC 



To employee end (Name of spo ils/)^ ft /P,-’,- Jc ^ 



This is their. 



5th 



Has spouse ever been an employee of the Bureau? 
1, 1 1 Yes 1 1 Present 1 1 Former 


2. IS No 


MARITAL STATUS . 


Married to - Show full (maiden) name of spouse 


Date and place of marriage 


Data re spouse 




Birth date 


Birthplace 


Legal Residence 


Occupation 


Name, address, and telephone number of person to be notified in case of emergency 



. child 



f Q Bureau 

1 - New York ^ 

JWJ • alg i & <■ o 3 

(2) <'A r * 
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FD-253 (Rev. 11-20-62) 






ISr 



UNCTED STATES DEPARTMENT OF JUSTICE 

a 

FEDERAL BUREAU OF INVESTIGATION 



In Reply » Please Refer to 
File No* 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in tjie fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Official Bureau Name (please type or print) Date 



I Office of Assignment (or SOG Division) 



sa JOSEPH G. DEEGAN 3/13/63 NEW YORK 



The following person is designated as my beneficiary for Special Agents Insurance Fund: 

Na me (primary beneficiary: use given first name if female) Relationship 

Wife 



Address 

57 Oak Road, Briarcliff Manor, New York ; 

Name (contingent beneficiary, if desired; use given first name if female) Relationship 

None 

Address 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



neficiary; use given first name if female) 




Ad dr ft 8 S 

37 Oak Road, Briarcliff Manor, New York 

Name (contingent beneficiary, if desired; use given first name if female) 

None 

Address 



Relationship 

Wife 



Relationship 



i canary 28, 1963 

.tC J. 



T.ji\ Joseph G. Dsfcgaa 
a c dural *rursnu of Investigation 
fcyv. York, hsi York 

Dear ~fr. Deogan: 

I have received the copies* of the form you devised 
for use in taking signed statements. It may interest you to know 
tint the same or similar suggestions have been considered before 
and not adopted, dorms lack the flexibility and spontaneity that 
arc* desirable in the preparation of euth statements to avoid the 
appearance that they are handled in a routine, stereotype d fashion. 

Although your idea was not adopted in this instance, 
your interest in submitting it ip indeed appreciated. 

Sincerely yours. 



2 - SAC, New York 1 - Held personnel file IHIM ipnw « /r , , miJ 

1 - Suggestion me WW 1 i YELLOW 

d> Personnel file of SA Joseph G. Deegan 
JERrpab 

(6) (Suggestion #732-63 dated 2/19/63) 

NOTE: Suggests that a form (copies attached) be used for taking 

signed statements. Proposed form includes a detachable 
addendum sheet for descriptive data. Mr. Malone, Assistant Director in 
Charge of the Nev; York Office opposed use of form because preambles of 
statements may vary. be 

Training Division also opposed. The same or similar ideas 
considered previously and not adopted ( latest being #474-63 bv SA Wavne A. 
Frankenfield, Chicago Office, on 12/3/62; and #45-63 by SAl 

' ?/ 1 1 
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L Albany Office, on 7/16/62). It is felt the originality of b6 

a signed statement could be attacked if in either mimeographed or 
printed form. Legal Research Desk, Training and Inspection Division, 
has advised a prepared form tends strongly to indicate warning of 
rights given by Agents was routine and perfunctory. This impression 
must be avoided. 
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UNITED STATES DEPARTMENT OP JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



Date 

Place 



I, (name of Individual ) ^ bom (date and place of birth), 
make the f ollowing free and voluntary statement to ( name of agent ) 
and (name of agent) who have Identified themselves as Special 
Agents of the Federal Bureau of Investigation). I have been 
advised that I do not have to make this statement and that this 
statement can be used against me in a court of law* I have also 
been advised that I may consult an attorney if I desire. No 
threats or promises have been made to get me to make this 
statement*. v 




4 

Description of (name of Individual ) 

FULL name* 

ALIASES? 



BIOT DATE: 
BIRTH PLACE; 

SEX; 

RACE: 

height: 

WEIGHT; 

EYES: 

HAIR: 

CHARACTERISTICS: 



EMPL0B2ENT: 



EDUCATION: 



RESIDENCES; 



SOCIAL SECURITY #: 
MILITARY SERVICE: 
RELATIVES: 







V 



FD-185 



, « ,, a 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 






Name of Employee: 



Where Assigned: 



Payroll Title: 



JOSEPH G. DEEGAN 



NEW YORK 

(Division) 
SPECIAL AGENT 



#10171 



SECTION #17 

(Section, Unit) 

GRADE GS-11 



Rating Period: from 



APRIL 1, 1955 



OCTOBER 31, 1955 



ADJECTIVE RATING:- 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 




Rated by: 



Reviewed by: 



Rating approved by: 



Signature 

)HN J. {TtBRCffil 






Signature 






SUPERVISOR 

Tide 

SPECIAL AGENT 

IN CHARGE 

Tide 

■ Assi Director 



10/31/55 



Date a -—*, 

,'iOV 9 1955 




TYPE OF REPORT 67— tj-g5 6'-j 3 Q 3, 



( ) Official 
( ) Annual 






(X ) Administrative 
\ (!) GO - day 

i i 

( ; ) Transfer 

it j j 

( * ) Separation from service * 
(&). -Special — L,iSv_ >3 . / - 



NOV 16 




FD-185 A 



Name of Employee 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

JOSEPH G. DEEGAN ‘ SPECIAL AGENT, GS-11 

; Title - 

Rating Period: from UA/5gtoi 0/31/55 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

. Rate items as follows: 

— JlL — Outstanding (exceeding excellent and deserving special commendation). 

— — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

HI Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless ail elements rated are ‘plus', andrin addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, ‘check’, and 'minus’ 
marks because such would presume equal weight for all elements fated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on theTeverse of form FD-185. 



— 5^ (1) Personal appearance. 

— (2) Personality and effectiveness of his personal contacts. 

— (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

— _ (4) Physical fitness (including health, energy, stamina). 

— 1 £ !_ (5) Resourcefulness and ingenuity. 

— (6) Forcefulness and aggressiveness as required. 

— d fc_ (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

— dt_ (8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

— ^ (10) Accuracy *and attention to pertinent detail. 

— j£_(11) Industry, including energetic consistent application to duties. 

— dt_ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

- ' — (13) Knowledge of duties, instructions, rules and regulations, in- „ 
eluding readiness of comprehension and 'knowhow’ of 
^ application. 

z.. . (14) Technical or mechanical skills. 

— i^L (15) Investigative ability and results: 

_5^T(a) Internal security cases 
— Q- (b) Criminal or general investigative cases 
— P. .. (c) Fugitive cases 
— (d) Applicant cases 
— (e) Accounting cases 

— tfc_(16) Physical surveillance ability. « 



^ (17) Firearms ability. 

-P (18) Development of informants and sources of information. 

^ (19) Reporting ability: 

0 (a) Investigative reports 
. Summary reports 

(c) Memos, letters, wires 

(Consider: ^conciseness; clarity; . '^organization; 
—^thoroughness; —^accuracy; -^adequacy and perti- 
nency of leads; _yr administrative detail.) 

P. - (20) Performance as a witness. 

^ (21) Executive ability: 

^ (a) Leadership 
— P- (b) Ability to handle personnel 
— ¥-{c) Planning 
_ ^ (d) Making decisions 
^ (e) Assignment of work 
-S^f) Training subordinates 
— P_/g) Devising procedures 
_!l(h) Emotional stability 

—{ i ) Promoting high morale 

_s^(j) Getting results 

(22) Ability on raids and dangerous assignments: 
a) As leader 
_ (b) As participant 

^ (23) Organizational interest, such as making of suggestions for 
improvement. 

.ifc — (24) Ability to work under pressure. 

^ (25) Miscellaneous. Specify and rate: 

O Dictation ability ( 

Automobile driving ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): 

Security 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Yas 

C. (1) Is employee available for general assignment wherever needs of service require? J: r(If answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? a 63 (If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 



ADJECTIVE RATING 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 




JOSEPH G. DEEGAN 
SPECIAL AGENT 

SPECIAL PERFORMANCE RATING 



Special Agent Joseph G. Deegan entered on duty with 
the Bureau on January 29, 1951. He is presently in Grade GS-11, 
at an annual salary of #6,605.00. This is his third office of 
assignment. 



Special Agent Deegan is above average in height, is 
broad shouldered, and presents an excellent personal appearance. 
Special Agent Deegan displays poise and self-assurance, and is 
well received by the public with whom he comes in contact. He 
is in good physical condition, qualified in the use of the 
Bureau* s weapons, capable of arduous duty, and can be utilized 
on raids or dangerous assignments. 

During the period covered by tjiis Performance Rating, 
Special Agent Deegan has been assigned to that section of the 
New York Office handling .the Soviet Personnel Intelligence 
Activities Program. He has been utilized on physical surveillances 
conducted in conjunction with this program. It has been observed 
that he brings to his work good judgment, common sense, depend- 
ability, as well as initiative and careful planning. Due to the 
enthusiasm displayed. by this Agent, he has developed a wide 
visual acquaintanceship with a large number of Soviet Nationals 
stationed in or visiting New York City. Special Agent Deegan 
was one of several Agents commended by this office for his alert- 
ness, quick thinking, and good judgment, which resulted in 
surveillance coverage being placed on two Soviet Nationals who 
were en route to Troy, New York. The foregoing was arranged 
while Special Agent Deegan, along with several other Agents, were 
engaged in a separate surveillance. 

Due to the nature of this Agents assignments, he has 
not had an opportunity to participate in the Informant Program 
of this office or to prepare or dictate investigative reports. 
However, .the surveillance logs and memoranda submitted by him 
have been found to be uniformly satisfactory. He has not been 
afforded an opportunity to testify during the period covered by 
this Special Performance Rating. (Jiff 




By Bureau letter dated October 17, 1955, Special 
Agent Deegan was approved as an instructor on juvenile 
delinquency* However, he has not had an opportunity to be 
utilized in this capacity, inasmuch as the Bureau has 
instructed that, due to the highly confidential nature of 
his present assignment, he should not be utilized in police 
schools . 



Special Agent Deegan has expressed a desire for 
administrative advancement, and this office believes that he 
has the potential for such advancement. He has been afforded 
some supervisory training as the opportunity presented itself, 
and he will continue to be afforded supervisory training. As 
this Agent has a good supervisory potential, it is believed 
that advancement for him along administrative lines should con' 
sist of further supervisory training in' the field, and either 
a field supervisory position or supervisory assignment at the 
Bureau as the needs of the service dictate. 

Special Agent Deegan well merits the rating of 
Satisfactory in Grade GS-11. 
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standard form no. 64 

Office Memdttndum • united sta^s government 



DIRECTOR, FBI DATE: 11/17/55 

SAC, IXEt-I YORK (66-563-D) 

TRAFFIC VIOLATION 
SA JOSEPH G. DEEGA1I 



This is to advise that on 11/16/55* the captioned Special 
Agent received a traffic violation summons for parking of a Bureau 
automobile while engaged on official business, namely a surveillance 
in connection with the Intensification Program. 

Appropriate arrangements have been made with the Chief 
Magistrate of New York City for the matter to be adjusted without 
the appearance of the aforementioned agent in court. 




BJECT: 



AJK:EN 



> 8 NOV 2 8 1955 
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J : j.O It-k-fO, r; Green i.m 2~7»5£> 
d?:cr : :>■> >j>>2. .12 i are i/j Trade fz-ll, £660*; par 

f/iasa /-penis are all go, widely available, interested 



jO 



and :/• 

in, and considered capable of 
lac iuretm service* 



z/vini strati ve advaicmcnt in 



fneir services have been entirely 
satisfactory and no administrative actions h ave l sen taken 
against any of then with the exception of b.i I I uho 

tee# censured *?~l‘?-jl as he and another Agent failed to conduct 
a thorough and complete investigation in a bureau applicant 
ern e* these Agents arc capable ‘ of handling complicated cases 
and thei r wore rcaires a dinintm of supervision, L&s 



Vccgan, [ 



1 



experience in surveillance nark* 



and Green have had considerable 
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OFFICE MEMORANDUM — UNITED STATES GOVERNMENT 



TO: DIRECTOR, FBI DATE: 2 1 19& 5 

FROM: SAC, NEW YORK (66-3lj.) PERSONAL & CONFIDENTIAL 

SUBJECT: SUPERVISORY ORGANIZATION 

NEW YORK OFFICE 
PERSONNEL MATTER 



For the information of the Bureau, Section 17 of 
the NYO handles the Soviet Personnel Intelligence Activities 
phase of the intensification program* There are presently 
183 agents assigned to this program, 115> of which are 
utilized on physical surveillances and/or in observation 
posts. There are at the present time three street surveill- 
ance supervisors assigned to handle the street supervisory 
work of the surveillance group operating in conjunction with 
the SPIA and the SATPIA phases of the intensification program. 
In order to more fully strengthen the supervisory controls 
necessary in this section. Bureau permission is requested 
to approve the use of the following agents as relief street 
supervisors, their services to be utilized only in the 
absence of the regular street supervisors* 

JOSEPH G. DEEGAN 



SA DEEGAN EOD l/29/5>l and is presently in grade 
GS 11 at an annual salary of $6,60f>. This is his third 
office of assignment. He was previously assigned to the 
Indianapolis and Detroit offices where he handled criminal, 
applicant, and security investigations* 




& 



JJO:TIB 

Q£) 















5 / 






0 



Jo 6 



5 DEC 27 1955 





Letter to Bureau 
MY 66-34 



Since his transfer to MY on 10/l8/£2, SA DEEGAN has 
been utilized for a period of approximately seven months in 
the handling of -loyalty matters, but in the main the vast 
majority of his time has been spent working on the SPIA 
phase of the intensification program* He has been utilized 
on fisurs conducted in conjunction with the program and he 
has handled all of his assignments in a most satisfactory 
fashion; He has been commended by this office for his 
excellent work in connection with a number of surveillance 
assignments and it has been found" that he brings to his work 
good judgment, common sense, dependability, initiative, and 
careful planning* , ' ■ 

The Bureau, by letter dated 7/l9/££, commented on 
the excellent personal appearance made by this agent, as 
well as pointing out that he gave every • indication of being 
able to handle responsibilities of an administrative nature* 
SA DEEGAN is an approved instructor on juvenile delinquency* 
SA DEEGAN is interested in administrative advancement and 
it is my belief that he has the potential for such advance- 
ment* Therefore, it is recommended that the Bureau approve 
this request to name SA DEEGAN as relief street supervisor* 




Letter, to Bureau 
NY 66-34 



THOMAS J* GREEN, JR, 

SA GREEN EOD with the Bureau 1/7/52. He is 
presently in grade GS 11 at an annual salary of $ 6 , 605 » and 
this is his second office of assignment* Prior to arrival 
in NY on 5 / 9 / 53 > SA GREEN was assigned to the Albany office, 
where he handled criminal and applicant matters in a satis- 
factory fashion* 

Since his transfer to the NYO, SA GREEN has been 
in the main assigned to that section of the office conducting 
fisurs in conjunction with the SPIA phase of the intensifi- 
cation program. He has handled his assignments in a quite 
satisfactory fashion and shown steady progress as an agent* 

SA GREEN brings to his work a desirable amount of force and 
aggressiveness, commendable enthusiasm, common sense, and an 
ability to recognize the investigative task at hand. He has 
been found to be dependable and conscientious and has shown 
by his actions that he places the Bureau’s interests above 



Letter to Bureau 
NY 66-34 



his. own personal convenience# He has been commended by this 
office for his handling of surveillance assignments* 

SA GREEN is interested in administrative advance- 
ment in the Bureau; and, from an observation of his work and 
of the agent personally, I feel that he has the potential 
for such advancement* Therefore, it is being recommended 
that the Bureau approve SA GREEN to function as a relief 
street supervisor in connection with the intensification 
program* His usage in this capacity, of course, would be 
only in the absence of the regular street supervisor* 



In order- to afford the case or investigative phase 
of section 17 with adequate relief supervisory manpower, ' the 
Bureau is requested to approve the use of the following 
agents as relief supervisors on investigative matters, their 
services to be utilized only in the absence of the regular 
supervisor* 

FORREST S* PUTMAN. JR, 

BA PUTMAN EOD with the Bureau 10/9/5>0. He is 
presently in grade GS 11 at an annual salary of #6,605. 

Prior to his arrival at the NYO on he was assigned 

to the New Haven office, where he handled general criminal 
and applicant type investigations in a satisfactory fashion* 

For approximately a year and a half since- his 
assignment to the NYO, SA PUTMAN handled applicant matters* 
He developed quite satisfactorily as an agent, his work 
required less than average supervision, and it was found his 
dependability, cooperativeness, and enthusiasm were worthy 
of special mention* 

Since being assigned to the SPIA phase of the 
intensification program, SA PUTMAN has been utilized on 
fisurs, as well as In the handling of investigative matters 
growing out of the SPIA phase of the intensification program* 
He has always maintained a high standard of performance, 
has been found to be extremely cooperative, commendably 
enthusiastic, and in the handling of his work displays good 
judgment and thoroughness. He has been approved as an 
inspector *s aide and is qualified to assist inspectors on 




Letter to Bureau 

m 66-34 




regular inspections* 

SA PUTMAN is quite interested in administrative 
advancement within the Bureau. From observation of his 
work, his attitude, and his appearance, X feel that he has 
the potential for such advancement. Therefore, it is being 
recommended that the Bureau approve him as a relief super- 
visor to function in this capacity in conjunction with the 
investigative cases assigned to section if. He would, of 
course, be utilized only in the absence of the regular super- 
visor. 



WILLIAM P. BAKER 

SA. BAKER EOD with the Bureau 3/5/51. He is presently 
in grade GS 11 at an annual salary of $>6, 605> and this is his 
third office of assignment* Prior to his arrival in the NYO 
on 6/28/5>4» he was assigned to the San Francisco and Los 
Angeles offices. While so assigned he handled criminal, 
selective service, and applicant matters in a satisfactory 
fashion. 



Since his transfer to this office, SA BAKER was 
utilized on applicant investigations for a period of approxi- 
mately five months* His work while so assigned reflected 
good, thorough, logical investigation and required less than 
average supervision. :SA BAKER has also been utilized on the 
fisur phase of the intensification program* His work in this 
connection was quite satisfactory and reflected conscientious- 
ness, thoroughness, common sense, and good judgment on his 
part* He was found to be commendably enthusiastic about his 
assignment and has shown that he places the Bureau’s interests 
above his own personal convenience, SA BAKER has been trained 
as an inspector's aide and has been utilized in this capacity 
on one occasion* At the time of being so used, he was 
described by Bulet of ll/l8/j?5 asy, among other things, being 
capable of supervising other agents. 

SA BAKER is quite interested in administrative 
advancement within the Bureau. From an observation of his 
work, attitude, and appearance, I feel that he has the 
potential for such advancement and the Bureau is, therefore, 
requested to approve SA BAKER as a relief supervisor to be 
utilized on that portion of section 17 handling investigative 




Letter 1 to Bureau 

m 66-3I1. 

cases* He would, o’f course, be utilized only in the absence 
of a regular supervisor* 



Extra copies of this letter are being forwarded 
to the Bureau for inclusion in the personnel files of the 
various agents mentioned above* 





1. Agency and organizational designations 



5, Employee's name (and social security account number when appropriate) 




3. Block No, 



4. Slip No. 



6. Grade and salary 



J'M '.j ')§ ' ,V. 



•m lit!} 



m R0U HE DATA 




19, IWOP data (Fill in appropriate spaces covering LWOP 
during following periods): 



Ijj No excess IWOP, Total excess IWOP 



STANDARD FORM NO, 1126d-Rev!sed 
Form prescribed by Comp, Gen,, 1), S, 

Nov, 8, 1950, General Regulations No, 102 



tMlltMf MlllliHl tllilllllttl, m, if tHutm,, 

(Signature oi^tjierautoidation) 



(Geek applicable box in case of excess LWOP) 

i 

J In pay status at end of wailing period, J , 

- 

i LI In IWOP status at end of wailing period. - /V ' 

1 t.; 



PH SOU CHANGE SUP-PERSONNEL COP? ' '' 
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liar oh 19, 1956 



SAC » Xtil YOl £ 



SPECIAL AGENT 2>-:.yj.«.7 J08EW G, 
In-Service Course 3/3 to 

and Juvenile^Eel inquenay -Gahoal 

Type of School: I 1 Security Ls—I Criminal 



I General 



Dear Sir: 

The above-mentioned Special Agent attended the above In-Service Training 
Course at the Seat of Government and attained the following grades: 

Notebook «■* 

Examination — 

Double-Action Course 30 

Practical Pistol Course G8 

Shotgun (Skeet) 8/28 

.30 Rifle 

Machine Gun 63 



The firearms grades with the exception of the Shotgun Skeet Course should 
be entered on the individual field firearms training record. 



This employee should be credited with — — hours and 

of overtime earned on %2. calendar days during the above period in 



. minutes 



cc: SA BEEG111, JO ITS 'H G* 

youk 

GOGtnjs r 

t 



Very truly yours, 






John Edgar Hoover 
Director 



FD-253 (11-22-54) 
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UNITEDSTATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to WASHINGTON 25, D. C. 

me No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from ary cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director pf the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following p erson is designated as my beneficiary for FBI Agents' Insurance Fund: 

Name. Relationshi p_ l it / ffc Date_ j-n-u 



Address 




The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
deat h benefit to beneficiary of agents kil led in the line of duty. 

Name Relationshin WlFF Date 



Address Lrt 



mm 



mmm 










TO : Mr. Mohr 

FROM j H. L. Edwards 

SUBJECT: INSPECTOR’S AIDE TRAINING 



COPY 150 
DATE: 3/2/56 



An Inspector's Aide Class will be held beginning 
^ Saturday, 3/17/56, and ending 4:30 p.m. Tuesday, 

3/20/56. No instruction will be given on Sunday, 3 / 18 / 56 . This 
class will consist of well-qualified Agents selected from the 
Juvenile Delinquency Instructor's School which begins 3 / 5 / 56 , and 
ends 4:30 p.m. 3/17/56, and the Civil Rights School which begins 
3 / 12 / 56 , and ends 4:30 p.m. 3/17/56. 

The personnel files of the following Agents who are 
scheduled to attend the Juvenile Delinquency Instructor's School 
have been reviewed and they appear well -qualified to receive 
Inspector ' s Aide training. All are completely available, 
interested in and considered capable of administrative advance- 
ment. They have been recommended by their SACs for this 
training. 



Name 



Office 



Joseph McGraw 



John L. Sullivan 



Newell S. Irwin, Jr. 
\ Joseph G,^-Deeg an. / 
James A. EganT Jr. 



Robert OTT 
Conrad L. 






Trahern 



Albany 
Indianapolis 
Knoxville 
Los Angeles 
Newark 
Newark 
New York 
New York 
Norfolk 
Philadelphia 
San Antonio 
WFO 



Air-tels and memo to SACs adv. that SAs would be 
held over for Inspt, Aide Training. 3 / 7/5 6 jae • 

Enclosures ( 12 ) 

NEM: jrd 

( 4 ) 

CC: Training and Inspection Division 

Movement 



be 



s 

FmED 1N 67 -° 52 - 156 




COPY 150 



The services of the above-named Agents have been 
satisfactory and no administrative action has been taken against 
them ifithin the past three years,, with the following exceptions: 

SA McGraw censured 10/29/54 for deficiencies noted in 
a report which he approved while serving as a relief supervisor. 
Censured 12/9/54 for his failure while serving as a relief 
supervisor to question an Agent regarding his delay in the 
preparation of a memorandum and this Agent's handling of other 
matters pertaining to this memorandum. Censured 9/22/55 as he 
initialed a memorandum for file and failed to note that this 
ca se had b een erroneously placed in a pending inactive status. 

SA I I censured 5/2/55* for approving an investigative report 

and parole report submitted by another Agent which reports 
contained inaccurate information. SA Irwin censured 3/10/53 
for failing the FBI Handbook examination during an in spection. 
S e /_?Hk? e 9 .uently made a passing grade. SA| | censured 

8/30/55* for his failure upon receipt of a Jfraua Against the 
Government Complaint to see to it that the case was opened and 
the Bureau advised without undue delay as required by existing 
regulations. SA Grant censured 7/28/55 f or deficiencies noted 
in a report which he approved while serving as a relief 
supervisor. SA Trahern censured 7/19/55* for his failure 
while serving in the Miami Office in 1952, to record or report 
pertinent information received from an Assistant TJ. S. Attorney 
regarding dismissal of a complaint in an Interstate 
Transportation of Stolen Motor Vehicle Case. 

Permanent briefs of the personnel files of the above- 
named Agents are attached. 

A separate memorandum will be submitted 3/9/56 
concerning those Agents who are scheduled to attend the Civil 
Rights School and have the necessary qualifications for 
Inspector’s Aide Training. 

RECOMMENDATION : 

That the above-named Agents be approved to receive 
Inspector’s Aide training in the class beginning 4:30 p.m. 
3/17/56. 



Agent notified 3/5/56 JN 
I agree JPM 3/2/56 




BEST COPY 
AVAILABLE 



:!ta vi*e* ,Vi & 

ill u$ 

■■> iu-i' i. t* im 5^'# J. .*i& "v •* - ■« 
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<7.7 - /fr. Jlaoon (<~>ant direct) 
Atujntiont 'r« do arty 




Tolson 

Boardman 

Nichols 

Belmont 

Harbo 

Mohr „ . 

Parsons . 

Rosen 

Tamm 

Sizoo 

Winterrowd 

Tele. Room 

Holloman 



M’-i-- Ffe H , 1 



'■-.ft* r: 







2-32 ( 12 - 30 - 54 ) 



SAG, im YORK 



3/22/56 



DIRECTOR, HI 



jossps 9. mm 

SPECIE A9ESI 



The above-captioned employee has been trained as 
an Inspector's Aide and is now qualified to assist Inspectors 

on regular inspections. r * r J' 

tj i ■ C' - 

SA Beegan earned 1 hour and 30 minutes of 
voluntary overtime on 3/17/36 ) in connection with 
the Inspector *s Aide course • ,c\ ** 



Tolson 

Boardman 

Nichols 

Belmont 

Barbo 

Mohr 

Parsons 

Rosen 

Tamm 

Sizoo 

Tinterrowd _ 
Tele, Room _ 
Holloman . 
Gandy 
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* Standard Form 88 
(Rev. Aug. 1950) 
Promulgated by 
Bureau of tre Budget 
Circular A-24 



REPORT OF MEDICAL EXAMINATION 




2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or RFT>, city or town, zone and State ) 



5. PURPOSE OF EXAMINATION 



10. DEPARTMENT. AGENCY, OR SERVICE 




6. DATE OF EXAMINATION 






11. ORGANIZATION UNIT 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT 'OF KIN 



»40ljM£tKti*RT33" 



15. EXAMINING FACILITY OR EXAMINER. 



17. RATING OR SPECIALTY 



CLINICAL EVALUATION 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS 



NOTES . — Describe every abnormality in detail. (Enter pertinent item number before each 
comment; continue in item 73 and use additional sheets if necessary .) 




18. HEAD, FACE. NECK. AND SCALP 



20. SINUSES 



21. MOUTH AND THROAT 



22. EARS-GENERAL 



23. DRUMS ( Perforation ) 



7A fvcq rcucDM (.Visual acuity and refraction 

£A, EYES GENERAL unAfr {Ums £g> 60 ^ and ej) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction ) 



27. OCULAR MOTILITY ^ 

28. LUNGS AND CHEST (Indude breasts ) 

29. HEART (< Thrust , size, rhythm, sounds ) 

30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Indvde hernia) 



32. ANUS AND RECTUM 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES ranotof 



37. LOWER EXTREMITIES of motion) 

38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS. SCARS, TATTOOS , f 

40. SKIN, LYMPHATICS * ' '-"I 

41. NEUROLOGIC (Equilibrium teste under item 7X) f 

42. PSYCHIATRIC (Specify any personality deviation ) * » » ^ 



(Check how done) 

43. PELVIC Cl VAGINAL EH RECTAL 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respt&ivdy) 

0. — Restorable teeth X. — Missing teeth (6X8), — Fixed bridge, brackets to 

1. —Nonrestorable teeth XXX. — Replaced by dentures indude abutments 



MfcX BSEBgtS . 

C5IE&T* The^'arS snail' calcifications and- thick* 
eping on the left* *itb linear fibrous strands extending 
tre^craely* , of pleuritic,, character# The lung fields 
Show m rodent pithelcgyv Adw.se left lateral of chest* 

M» f* FEBEft*. m. 16 Feb 0 

BHBSTi (%Wf tAWPMi)* There is pleuritic thickening o t 
the posterior interlobar septs*# 

M # 4* tMM, m 27 Feb 
' 0 



(30) Small area of superficial venule* near right 
popliteal area, no edema, asymptomatic 

(3P) Appendectomy secy *rell -healed, asymptomatic 



BNCLftSiUHS 



L 



REMARKS, AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES * 

1 ¥S 



32 31 30 29 28 27 26 25 24 23 22 21 20 19 18 17 



htesp ocpiuaipttggf 



If If t?1? T 

A |r f f A 

































r 






5fi HEIGHT ^ WElG HT 

57. BL00D ^RESSURE^rT7^a^ft^^e^y 

imr- Jn” 8 ! A y" I s * 
w ■ s q 

59. DISTORT VISION 

RIGHT 20/ g CORK, TO 20/ 

LEFT 20/ CORR. TO 20/ 

62. HETEROPHOFrtAV 

(Specify distance) ES° EX 



53. COLOR HAIR 



STANDING 
(S min,) 



MEASUREMENTS AND OTHER FINDINGS 

JR 54. COLOR EYES 55. BUILD: 56* TEMP. 

SLENDER MEDIUM HEAVY OBESE 

; — S B 5t Q 

* 58,VlLl£§£t2trn» ci Aearf /«W) ** 

Z SITTING AFTER EXERCISE 2 MIN. AFTER RECUMBENT AFTER STANDING 

_ 3 MIN. 



NEAR VISION 



63. ACCOMMODATION 



66. FIELD OF VISION 



64. COLOR VISION (Test used and result) 65. DEPTH PERCEPTION UNCORRECTED 

(Test used and score) 

CORRECTED 

68. RED LENS 



69. INTRAOCULAR TENSION 



RIGHT WV A*yr/l5SV *i*/15 — — : 

X5 X 5 right 

LEFT WV Jyf/aWjgflS — 

73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



AUDIOMETER 

250 600 1000 I 2000 3000 4000 I 800 0 

see Bts ton so 48 4093 sios 



72. PSYCHOLOGICAL, AND PSYCHOMOTOR (Tests used and score) 



childhood diseases* m sc^aoXas 
Qlac&m Tom tor grading # mm tn&rn since 

Appsjidecfccqjr 19$9 



(Use additional sheets of plain paper if necessary) 

74. SUMMARY.OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers ) 



No Significant &t«oi$fldL£ti«* 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAM I NATIONS. INDICTED (Specify) 



PHYSICAL PROFILE 



77. EXAMINEE (Check) 
®»S 



QUALIFIED FOR 



strenmuz p,v i 

r ^3„ r . ' 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



PHYSICAL CATEGORY 4 



82* Tt^Efe 0 OFFICER OR APPROVING AUTHORITY 



NUMBER OF AT- 
TACHED SHEETS 



U. S. GOVERNMENT PRINTING OFFICE : 1952 O - 990997 



*4 » f 






ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER? 

The following portions of the attached examination report 
form need not be completed; 



14- 71 (unless other 

17 examination indi- 

62 cates desirable) 

65 72 

Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination ±ndi-= 
cates such is desirable . 

If the examinee is an applicant, the Chest X ray and bl&oc 
type and Rh factor (Items 46 and 49) are not necessary unless the 
facilities for affording same are readily available t© the examiner. 



FOR ALL EXAMINEES, WHETHER CLERICA L OR SPECIAL AGENT APPLICANTS OR 
jafLOYllSi P££Cfff* 

The medical examiner should answer the following question ; 

Examinee / S qualified for strenuous physical 

exertion, (Designate which) 
for all male EMPLOYEES OR APPLICANTS i 

The medical examiner is requested to answer the following; 

Does examinee have any defects restricting or prohibiting 
his participation in defensive tactics and dangerous assignments 
which might entail the practical use of firearms? 

A/ 1 > 
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STANDARD FORM NO. 64 






Office Memorandum • united sxmFs government ** 



# 

AXES 




DIRECTOR, FBI 
^SAC, NEW YORK 

, % 



NF 

T: JOSEPH G. DEEGAN 
SPECIAL AGENT 
NEW YORK, NEW YORK 



DATE: 4/ 12/56 



IERSONAL AND CONFIDENTIAL 



Transmitted herewith is the Annual Performance Rating 
of the above indicated Agent, 

SA DEEGAN entered on duty with the Bureau on 1/29/51, and 
is currently in Grade GS-11, having been promoted to that grade on 
5/10/53* Agent DEEGAN is an approved instructor on juvenile 
delinquency and an approved Street Surveillance Relief Supervisor. 
In addition, he has been trained an an Inspectors Aide and 
qualified to go on regular inspections. Because of the above, and 
because of the consistently high calibre of performance rendered by 
this Agent during the rating period, it is recommended that he be 
considered for reallocation from Grade GS-11 to Grade GS-12. 



2 

T 



Bureau (1 Enc..)\ (RM) \ 
\ ' \ ’ 



- New York 






* - _ r * 






y ' , 
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L 





Where Assigned: 
Payroll Title: 



Rating Period: from . 



NEW YORK 



SECTION 17 



(Division) 

SPECIAL AGENT, GS-11 



(Section, Unit) 



k/i/55 



to 



3/31/56 



SATISFACTORY 

A nTPPTTVR T? ATTMn • 




Employee’s 

Initials 






Outstanding, Satisfactory, Unsatisfactory 


m> 


Rated by: 
Reviewed by: 
Rating approver! 


QjAp-ju~ 




ASSISTANT 

SUPERVISOR 


3/31/56 






Title 

SAC 


Date 

‘ 3/31/56 


^ yjw*' A ‘ t 


h^re 


Title 

— Assistant Director 


Date 

APR 17 1956 


Signature 


Title 


Date , 



t~,_ .J i 

* * $ ■* 

r>; Jj/St, . 

^j* x) 

* I wAV 1 3 i356 



TYPE OF REPORT 




Official 
( x) Annual 






( y Administrative' 

\ ) 60 -day 

J ( ) Transfer & Yll’ • 

I 1 

( ) Separation from service *- 

( ) Special 




FD-185 A 



O* * 

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee.. 



JOSEPH G. DEEGAN 



Title SPECIAL AGENT, GS-ll 

Rating Period: from. / 1 . - 3 / 31/5 6 



RATING GUIDE AND CHECK-LIST 



Note: 

+ 

y 



Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: m 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 



An 'Outstanding* rating cannot be justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory* and ‘Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus', ‘check*, and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. AH minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory* ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



^ (1) Personal appearance. 

^ (2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

- £ — (5) Resourcefulness and ingenuity. 

— (6) Forcefulness and aggressiveness as required. 
dl — (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 
dl — (8) Initiative and the taking of appropriate action on own 
responsibility. 

.d~ (9) Planning ability and its application to the work. 

(10) Accuracy *and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

■ T" (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

— (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow’ of 
application. 

. (14) Technical or mechanical skills. 

(15) Investigative ability and results: 

. (a) Internal security cases 
(b) Criminal or general investigative cases 
- ^ (c) Fugitive cases 
— (d) Applicant cases 
■ P ■ (e) Accounting cases 

d* (16) Physical surveillance ability. 



^ (17) Firearms ability. 

_ ^ (18) Development of informants and sources of information. 

(19) Reporting ability: 

^ (a) Investigative reports 
° (b) Summary reports 
^ (c) Memos, letters, wires 

(Consider: —^conciseness; clarity; -^^organization; 
-Sr^thoroughness; —^accuracy; —^adequacy and perti- 
nency of leads; . ^ administrative detail.) 

— _ - (20) Performance as a witness. 

(21) Executive ability: 

y^ (a) Leadership 
—d. (b) Ability to handle personnel 
_^(c) Planning 
^ (d) Making decisions 
. O (e) Assignment of work 
_ .V^(f ) Training subordinates 
... ^(g) Devising procedures 
*^ (n) Emotional stability 

'dA i ) Promoting high morale 

j) Getting results 






(22) Ability on raids and dangerous assignments: 

_iL( a) As leader 

— V^(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

^ Dictation ability 

Automobile driving ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): 

Security 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator ~ 

C. (1) Is employee available for general assignment wherever needs of service requiresYfiS (If answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? Yg S(If answer is not ‘yes’, explain in narrative comments.) 



D. Has employee had any abnormal sick leave record during rating period? TTp (If so, explain in narrative comments.) 






ADJECTIVE RATING 



SATISFACTORY 



utstanding, Satisfactory, Unsatisfactory 



J 




JOSEPH G. DEEGAN 

SPECIAL AGENT 

ANNUAL PERFORMANCE RATING 



> 



PART I GENERAL COMMENTS 

SA JOSEPH G. DEEGAN presents a good personal appearance 
and possesses the necessary self assurance and poise to create 
a generally favorable impression. He has a friendly and likeable 
personality and the faculty of getting along well with people. 

On 1/27/56, Agent DEEGAN was certified for arduous 
duty at a physical examination. His firearms ability is rated 
good and his firearms scores as qualifying. He is qualified to 
go on dangerous assignments. 

In May, 1955, Agent DEEGAN attended a special 
surveillance school of fifty-eight hours duration, at the con- 
clusion of which he attained satisfactory passing grades in the 
written and visual recognition examinations. On 6/30/55, he 
attained the required grade of 100$ in visual recognition. 

During the period covered by this Performance Rating, 
Agent DEEGAN 'was assigned to Soviet surveillances under the 
Intensification Program^ On 10/17/55* he was approved as an 
instructor on juvenile delinquency. On 1/3/56, he was approved 
as a Street Surveillance Relief Supervisor. On 3/22/56, the 
Bureau advised he had been trained as an Inspector's Aide, and 
was qualified to assist on regular inspections. As part of the 
Soviet Surveillance Training Program in the New York Office, 

SA DEEGAN has been afforded training on the Surveillance Desk, 
and, because of his experience and demonstrated ability, he has 
served in the capacity of a team captain. 

Agent DEEGAN^ has a commendable interest in and attitude 
toward his work, to which he brings good judgment, sound common 
sense, as. well as initiative and careful planning. He is resource- 
ful and capable of taking appropriate action on his own 
responsibility, as well as capable of working under pressure. He 
has progressed to the point where he is considered an above 
average surveillance agent and his thorough knowledge of the 
requirements of the Program and his wide visual knowledge of 
Soviets are of inestimable value. lAgent DEEGAN was One of several 
agents commended by this office for his alertness, quick thinking 
and good judgment, which resulted in surveillance coverage being 
placed on two Soviet Nationals en route to Troy, New York. 
Surveillance logs and memoranda submitted by him have been 
uniformly satisfactory. 



p 

A 



While acting as Team Captain and as Street 
Surveillance Relief Supervisor, Agent DEEGAN has demonstrated 
he has the potential for administrative advancement. He has 
displayed the necessary attributes of leadership, sound judg- 
ment, ability to handle personnel and emotional stability. 

Agent DEEGAN did not have the opportunity to handle 
complicated investigative matters during the rating period, 
but all assignments given to him were handled in a uniformly 
satisfactory manner, and it is felt he is qualified to handle 
more involved matters. 



Rating: SATISFACTORY in Grade GS-11 



PART II 



SPECIFIC COMMENTS 



(1) Justification For Minus Ratings 

Not applicable. 



( 2) Experience and Ability as an Inspectors Aide 

The Bureau advised on 3/22/56, that Agent DEEGAN had 
been trained as an Inspector's Aide and was qualified to assist 
inspectors on regular inspections. To date he has not had an 
opportunity to go on an inspection. 



(3) Participation in Informant Program 

Because of the nature of his assignments. Agent DEEGAN 
did not have an opportunity to successfully participate in the 
Bureau's Informant Program, but he has been rated satisfactory in 
the past on this phase of the Bureau's work. 



SPECIFIC COMMENTS (CONTINUED) 






040 Testifying Experience and Ability 

Agent DEEGAN did not have the opportunity to testify 
during this rating period* However, he has been rated satisfactory 
in the past on this point. He has testified before the United 
States District Court and has had Moot Court training. He has 
the intelligence, ability to express himself, and personal 
appearance to make him a competent Government witness. 



(51* Disciplinary Action 

None 



(6) Accounting Information , 



Not applicable 




* < > 







SPECIFIC COMMENTS (CONTINUED) 



C7) Police Instruction 

- t 

On 10/17/55, Agent DEEGAN was approved as an instructor 
on juvenile delinquency. Prom 3/5/56 to 3/17/56, he attended an 
In-Service course and Juvenile Delinquency School. Due to the 
confidential nature of his assignment. Agent DEEGAN has not been 
used as a police instructor during this rating period. 



(8) Sound. Training 

Not applicable 



( 9 ) Potentiality for and Interest in Administrative 

Advancement 

Agent DEEGAN/has expressed a desire for administrative 
advancement.} On 1/3/56, he was approved as a Street Surveillance 
Relief Supervisor and has been utilized in that capacity in the 
absence of the full-time Street Surveillance Supervisors. As part 
of the Soviet Surveillance Training Program in the New York Office, 
he has been afforded training on the Surveillance Desk. Agent 
DEEGAN }has demonstrated he is able to handle responsibilities of 
an administrative nature and that he has the potential for 
administrative advancement. He possesses the qualities of leader- 
ship, sound judgment, ability to handle personnel, and emotional 
stability. Advancement for him along administrative lines should 
consist of further supervisory training in the field and either a 
field supervisory position or supervisory assignment at the Bureau, 
as the needs of the service dictate . J l 
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Inspector's Aide 

Boston Inspection 4/15-5/1/56 



Mr. A /I liter ro\vd_ 

Tt>. I^om 

Mr. II iLionian . 

Mia;^ Gandy 



Special Agent DEEGAN in the inspection of the Boston L-^ 
Office handled the reviews and the writing of surveys 
on Theft of Government Property, Theft from Interstate 
Shipment and Interstate Transportation of Stolen Property. 
He is a relief supervisor in the New York Office on the 
Intensification Program. 

Special Agent DEEGAN "had an above-average interest in his 
assignment, used a serious, conscientious approach to 
his work and did an excellent Job for a new aide. His 
paper work was satisfactory for a new aide. He did a 
very satisfactory overall job. 
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RECOMMENDATION: None. For information 
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New York. To be filed in personnel file of agent 
commented on in next performance rating. 
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Office Memorandum • united states government 



MR. MOHR 



date: May 16, 1956 



CLAYT0 JF 







Tolson — 

Nichols 

Boardman 
"'Belmont _ 







JOSEPH GEORGE SEEGAN 
Special Agent 
Relief Supervisor 
New York Division 
Veteran 

Not on Probation 



The Domestic Intelligence Division has requested a replacement 
for Supervisor Graham W. Kitchel who has been transferred to the field. SA 
Deegan is being-, considered for this assignment. 

He entered on duty January 29, 1951, and is presently in grade 
GS-11, $6820 per annum. He is 31 years of age, married, and has three 
children. He has a Bachelor of Arts Degree. He has served in the Indianapolis, 
Detroit and New York Divisions and is presently an approved Relief Supervisor 
in Section 17 (Soviet Personnel Intelligence Activities), His over -all service 
record is satisfactory. He has had both criminal and security experience. 

The Director saw SA Deegan on July 19, 1955, and stated that he 
presents an excellent personal appearance, seems to be intensely interested 
in his work, and the Director rated him above average. The Director also 
noted that SA Deegan gave every indication of being able to handle responsi- 
bilities of an administrative nature and said he should be considered for the 
same in the near future. 

RECOMMENDATION ; 

That SA Deegan be transferred to the Espionage Section of the 
Domestic Intelligence Division. 

A 
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A PERMANENT BRIEF OF SA DEEGAN’S FILE IS ATTACHED. 
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The following Special Agents are eligible to be con- 
sidered for grade promotion from GS-11 to GS-12. Their tiles, 
including their March 31, 1956 annual performance reports, have 
been carefully reviewed and on the basis of their entire, they 
warrant favorable action. 



3fA)f£ 



Dolan, Thomas 1. 



mmm omcE 

Hew York 



sega n, Joseph GJ Hew York 



Schaefer. Victor R, 



Philadelphia 

Cleveland 



Division II 



PRESENT GRADE 
ASP SALARY 

GS-11, $6820 

GS-11, $8820 

GS-11, $6820 

GS-11, $3820 

GS-11, $6820 

GS-11, $6820 



RECOMMENDED GRADE 
AND SALARY 

GS-12, $7570 

GS-12, $7570 

GS-12, $7570 b6 

GS-12, $7570 

GS-12, $7570 

GS-12, $7570 



RECOMMENDATION ; 



That the above-listed recommended promotions be approved. 
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lour headquarters are being changed, public business permitting, 
j to 

effective upon your 



‘* ,v # 



from 

* ' | jr 

arfrivti there on or after this date. 

fir* 
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This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $12.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of ten 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at ten 
cents per mile is authorized under the same conditions as above. 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25 , 1946 , .. 
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Name of Employee: 



#» 



•» 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



JOSEPH G. DEEGAN 



#10171 



- — FB-185 



Where Assigned: 



Payroll Tide: 



NEW YORK 

(Division) 

SPECIAL AGENT 



SECTCON 17 

(Section, Unit) 

GRADE GS-12 



Rating Period: from . 



M/5 6 



6/1/56 



ADJECTIVE RATING 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 





JOSEPH G. DEEGAN 
SPECIAL AGENT 

TRANSFER PERFORMANCE RATING 



PART I 



GENERAL COMMENTS 



This performance rating is being submitted in view 
of SA JOSEPH G. DEEGAN 1 S transfer, effective at the close of 
business on 6/1/56. 

SA DEEGAN presents a good personal appearance and 
possesses the necessary self assurance and poise to create a 
generally favorable impression. He has a friendly and likeable 
personality and the faculty of getting along well with people. 

On 1/27/56 , Agent DEEGAN was certified for arduous duty at a 
physical examination. His firearms ability is rated good and 
his firearms scores as qualifying. He is qualified to go on 
dangerous assignments. 

Since the submission of the Annual Performance Rating 
on SA DEEGAN, he has continued to be assigned to the Soviet 
Personnel Intelligence Activities phase of the Intensification 
Program. While so assigned, he has been utilized as a Team 
Surveillance Captain because of his experience and demonstrated 
ability, and has also been quite satisfactorily utilized as a 
Relief Street Surveillance Supervisor. He has continued to 
display a commendable interest in and an excellent attitude 
toward his work. It has been observed that he brings to his 
assignments good judgment, common sense, as well as initiative 
and careful planning. He is resourceful, capable of taking 
appropriate action on his own responsibility and has displayed 
the ability to work under pressure. He has progressed to the 
point where he is considered an above average surveillance 
agent, and his thorough knowledge of the requirements of the 
program and his*'wide visual knowledge of Soviets is of 
inestimable value* While acting as a Team Captain and in the 
capacity of Relief Street Supervisor, he has demonstrated he 
has the potential for administrative advancement. 

While SA DEEGAN did not have the opportunity to 
handle comp licated investigative matters during the period 
covered by this Transfer Performance Rating, all assignments 
given to him were handled in a uniformly satisfactory manner, 
and it is felt he is qualified to handle more involved matters. 

SA DEEGAN well merits the rating of satisfactory in 
Grade OS-12. 



SPECIFIC COMMENTS 





PART II 




jerience and Ability as an Inspector’s Aide 



According to the Bureau, SA DEEGAN had been trained 
as an Inspector’s Aide on 3/22/56, and is qualified to assist 
inspectors on regular inspections. He participated in an 
inspection of the Boston Office from 4/l5-5/l/56, handling the 
reviews and the writing of surveys in certain types of cases 
involving criminal violations. He had an above average interest 
in his assignment, used a serious and conscientious approach to 
his work, and did an excellent job as a new aide. He did a 
very satisfactory over-all job. 



Participation in Informant Proi 



Because of the nature of his assignments. Agent 
DEEGAN did not have an opportunity to successfully participate 
in the Bureau’ s Informant Program, but he has been rated 
satisfactory in the past on this phase of the Bureau’s work. 





SPECIFIC COMMENTS (CONTINOED) 




Agent DEEGAN did not have the opportunity to testify 
during this rating period. However, he has been rated satisfactory 
in the past on this point. He has testified before the United 
States District Court and has had Moot Court training. He has 
the intelligence, ability to express himself, and personal 
appearance to make him a competent Government witness. 



Disciplinary Action 



None. 




Not applicable 



SPECIFIC COMMENTS (CONHOTCED) 



(7) Police Instruction 



On 10/17/55* Agent DEEGAN was approved as an 
instructor on juvenile delinquency. From 3/5/56 to 3/17/56, 
he attended an In-Service course and Juvenile Delinquency 
School, Due to the confidential nature of his assignment. 
Agent DEEGAN has not been used as a police instructor during 
this rating period. 



(8) Sound Training 
Not applicable, 

(9) Potentiality for and Interest in Administrative 

Advancement 



SA DEEGAN has expressed a desire for administrative 
advancement. Due to his past work record, attitude and 
abilities, particularly in view of the fine fashion in which he 
handled his duties as a Relief Street Supervisor, it is believed 
that he definitely has the potential for such an advancement 
and this advancement should take the form of a supervisory 
position in the field or at the Seat of Government, as the needs 
of the service dictate. 
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^RECEIPT FOR GOVERNMENT PROpStY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

I certify that I have mM the following Government property for official 
returned 



Handbook for FBI Bnployees (Field) 



The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have received the following Government property for official 



Supervisor's Manual fl# 

Key to Room #21 
Handbook for FBI Bnployees (SOG) 



f *,*V p, a 



READ 



fM ’ M 1 

Mi, . 



The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. 
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U. S. DEPARTMENT OF JUSTICE 



STANDARD FORM 50 



REV. APRIL 1951 I uvivbnv/ S/I in V LJ i isjr\ 1 iwn ' > 

U. S. CIVIL SERVICE COMMISSION WASHINGTON 25, D. C. ' Prepared by i//,C 

| CHAPTER Rl, FEDERAL PERSONNEL MANUAL , - , „ ' 

1 Checked b yi 

NOTIFICATION OF PERSONNEL ACTION Filed by* 

r NAME (MR. - MISS - MRS. - FIRST - M/Sdl^ INITIAL- LAST) 2. DATE OF BIRTH 3. JOURNAL OR ACTION No. 4. DATE ' ^ iff. W* ’ 

MB . JOSEPH G* DEEGAN 20 171 2-10-25 LiLL S2118 5-14-56 



&L BUREAU OF INVESTIGATl 

WASHINGTON 25, D. C. 



FORM APPROVED 

BUDGET BUREAU NO. 50-R064 



1. NAME (MR. - MISS - MRS. - FIRST - M/DDLE INITIAL- LAST) 



| This is to notify you of the following action affecting your employment t 
: 5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



PROMOTION 



6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

5-20-56 EXCEPTED BY LAW 



Special Ageni> 

GS 11 Series 1811 FBI#54-F-18: 
$6820 per annum 



8. POSITION TITLE 



same 



as 12 

9 -SM e a r d'I s ' P 5?0 per annum 



10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



DEPARTMENTAL 



13. VETERAN’S PREFERENCE 



NONE WWIl OTHER 5-PT. 10-POINT 



12. FIELD OR DEPT’L 



DEPARTMENTAL 



14. POSITION CLASSIFICATION ACTION 

. — , ; — , , Series 1811 FBI#54-F-18i 

NEW VICE I. A. REAL. 1 1 ” 



15. 16. 

SEX RACE 



17. APPROPRIATION S. & E.» F B I 



same 






DIRECTOR, F. B. I. 



18. SUBJECT TO* C. S. 19. DATE OF APPOINT- 20. LEGAL RESIDENCE 

RETIREMENT ACT MENT AFFIDAVITS , 

(YES-NO) (ACCESSIONS ONLY) Q CLAIMED □ PROVED | 

14^ ** STATE! 




The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the 
Supplemental Appropriation Act, 1952— Public Law #253, approved 11-1-51. "V' 
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SIGNATURE OR OTHER AUyjENTICA*^ON 

TV uTsTgOTCRI KUIT ^RlNTING OFFICE) 1954-30*119 



I. PERSONNEL. FILE 



UNITED STATES GOVERNMENT 
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STANDARD FORM NO. 64 




Office Ts/lemorandum • 



TO 



FROM 



SUBJECT: 




DIRECTOR, FBI 



SAC, NEW YORK 

O 

OSEPH G. DEEGAN 

PECIAL AGENT . 



DATE: 6/1/56 

PERSONAL AND CONFIDENTIAL 



There are submitted herewith the following items 
referring to the above-named employee who was recently 

transferred to your office: - \(% , t 

,hm Axtfiii 

1 . Personnel file 
f* — 1 — 2. Field firearms record <?/ 




A si tJ ' ip 

3. Duplicate property record 1 V " * 5 lu uos 

(properly verified prior to departure) ' 1 ** 







4. Certified overtime record — ^‘ s , 

5. | x | Health record card "" | | No health record card 

Date of last physical 1/27/56 



T&I form and leave slips forwarded under separate cover. 



Technical training: | [ Completed for first half 19 

| | Completed for 19 

fin Delinquent technical training 

for first half of 1956 
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STANDARD FORM NO. 64 r - 



Office Memorandum 



to s MR. J. P. MOHR 

5|Ji 

FROM : MR. A. H. BELMONT * X 

0 * 

SUBJECT: JOSEPH G. BEE GAN 

SPECIAL AGENT 
EOB BUREAU 1-29-51 
GS-12, $7,570 




UNITED STATES GOVERNMENT 







DATE: June 4, 1956 



Boardman 
Belmont 
Branigan 
Medler 
Movement 
Gommun i cati ons 
Section 



Tolson — 

Nichols 

Boardman . 
Belmont _ 

Mason 

Mohr 

Parsons 

Rosen 

Tamm 



X 



Nease 

Winterrowd — 
Tele. Room . 
Holloman — 
Gandy 



The above -captioned employee reported to the Bomestic In- 
telligence Bivision on June 4, 1956, and has been assigned to super- 
visory duties in the Espionage Section. 

A report relative to his progress will be submitted at the 
expiration of 60 days • 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



<9 











Where Assigned: . 


DnirifisHc Intelligrfinp.fi 




Esnionaee 




(Division) 




(Section, Unit) 


Payroll Title: 


Sper.ial Agent., OS-12 






Rating Period: from 


JnnA 4 TQSfi 


_ to 


— August. 4, 1956 



ADJECTIVE RATING:— 


SATISFACTORY 


Employee’s 

Initials 




Outstanding, Satisfactory, Unsatisfactory 




Rated bv: ^ 


Section Chief 


8/4/56 


A 

Reviewed by: 


^Bignatur e() ^ 


Title 

Assistant Director 


Date 

8/4/56 


Rating approved by: 




/ Title Date 

Assistant Director AUG 7 1 U56 




Signature 


Title 


Date 



TYPE OF REPORT 



, ,,( ) Official 

(' ) Annual 



2-frroy*--?? 



e - , 



w ™ / (r 

Q-lf 



(XX Administrative 
' 1 (X^ 60-day 

|( ) Transfer ^ - 

( — ^Separation f rom service '’**“* ^ \\ ( , - 
( ) Special 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No, FD-185) 



Name of Employee . 



JOSEPH G. DEEGAN 



T; ,i„ Special Agent, GS-12 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

— szL — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

$o far as 'Satisfactory* and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', ‘check’, and 'minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. AN minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory* ratings must comply with the requirements as 
set out on tne reverse of form FD-185. 



- (1) Personal appearance. 

- (2) Personality and effectiveness of his personal contacts. 

_ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

- (4) Physical fitness (including health, energy, stamina). 

- (5) Resourcefulness and ingenuity. 

. (6) Forcefulness and aggressiveness as required. 

- (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

_ (8) Initiative and the taking of appropriate action on own 
responsibility. 

. (9) Planning ability and its application to the work 

_(10) Accuracy *and attention to pertinent detail. 

-(11) Industry, including energetic consistent application to duties. 

_ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow* oi 
application. 

_ (14) Technical or mechanical skills. 

. (15) Investigative ability and results: 

(a) Internal security Cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

- (16) Physical surveillance ability. 



/ (17) Firearms ability. 

& (18) Development of informants and sources of information. 



(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

- V^(c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 

nency of leads; administrative detail.) 

_ — (20) Performance as a witness. 

Q (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(j) Getting results 

Q — (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

✓ (23) Organizational interest, such as making of suggestions for 
improvement. 

it- (24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

tor, etc.): , 

Supervisor - security matters. 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk-man, : 

C. (1) Is employee available for general assignment wherever needs of service reqiiire? Y6S (If answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?Y&S(tf answer is not 'yes’, explain in narrative comments.) 

D Has employee had any abnormal sick leave record during rating period? NO (If so, explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I Xj^ Yes I I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



JOSEPH G. DEEGAN 
SPECIAL AGENT, GS-12 





This is a 60-day performance rating for SA Deegan who arrived 
at Bureau 6/4/56 on transfer from New York Office. 

Since that date Agent Deegan has been assigned as Supervisor in 
Espionage Section of Domestic Intelligence Division. Initially he was 
utilized as a relief supervisor assisting in the handling of peak work 
loads and supervising desks of absent Supervisors. Since 7/16/56 he 
has been assigned to desk in Atomic Energy-Security Unit engaged in 
supervision of espionage and security investigations involving Soviet 
attempts to convert looted German bonds, pro -Russian organizations 
registered or being investigated under Registration Act, Soviet propaganda 
activities and related cases, non-official Soviets travelling in U.S., 

Russians emigrating to U.S. through China, cases involving alleged 
espionage inter-related with Communist Party activity, and miscellaneous 
Soviet interests in U. S. 

SA Deegan is personable, level-headed, and is obviously interested 
in his work. He has handled security work in the field and has had considerable 
field experience on the surveillance phase of our program calling for intensified 
coverage of the Soviets and satellites. This background has been of benefit 
in adjusting himself to work at the Bureau. He has conscientiously applied 
himself to learning supervisory procedures and practices and to acquiring 
the necessary "know how" of application* Agent Deegan is a diligent worker 
and gives freely of his time and efforts. He proceeds on his own initiative 
and has handled a heavy volume of work. This Agent has made consistent 
progress and is entitled to a rating of SATISFACTORY. 



Mr. Tolson 
Q. Tamm 



bureau war plans 

FIRST-AID TRAINING , / 

i ' 

This is to advise that the Retraining Classes in 
First Aid which began on December 6, 1956, were completed on 
December 17 , 1956. 

The following Bureau employees have qualified in the Red 
Cross Advanced (Civil Defense) Course and the Red Cross Certificates 
were received from the local Red Cross Chapter on January 4, 1957, 
and have been distributed to them: 

Identification Division 



Hutchings, Robert E. 
Johnson. Elmer E . 



Administrative Division 



. 1/4/57 

4 * 



f \ /) 



b6 



Records and Communicat ions Divis ion 



Brown Douglas M. 



Cleaver, w. rrank 



Tolson J 
Nichols _ 

Boardman 

Belmont - CC -f Me, NicholS 

Parsons Mr • Belmont 

Rosen — Mr . Mohr 

Tamm 



Nease _ _ALR:vfb 

Tele. Roo^^Q.^ 

Holloman 

Gandy 




1 X - 



r -y 



Mr. Rosen t 
Mr. Trotter 

Personnel file of each of above-listed employees 







Mr, Tolson 



10/22/56 



Q , Tamm 



SUGGESTION §196-5? ' 

Made by SA Joseph 0, lee pan 
Domestic Intelligence Division 



SUGGESTION: That a plan for field inspections be adopted 

whereby the Inspectors would remain at the Seat of 
Governnent (SOO) and the field offices would send to the Inspectors 
copies of memoranda on all cases closed during the month and on a 
designated number of pending cases every six months containing 
in formation concerning the "direction of the investigation , the results 
of investigation and memoranda pertaining to office and Bureau policy 
affectina the individual case . The inspection teams would be so 
organised at the SOU that an individual Inspector would be assigned 
to handle all of the cases in a particular office or a number of 
of f ices , devending on the sice of the office and the volume of the mail , 
The Inspector would be reviewing all oases for errors of substance and 
farm, investigative technique , trends in a particular office or section 
of the country s increase of decrease of statistics and all other 
matters presently covered by Inspectors under present system. One or 
two Inspectors , depending on the size of the Office , would visit the ^ 
various field offices on an annual basis to check on physical conditions 
of the office, personnel problems , morale , SAG contacts and other 
natters which would demand the physical presence of an Inspector , 

ADVANTAGES STATED: ( 2 ) Entire Bureau would be under continuing 

inspection , in contrast to individual divisions being under 
inspection at various times, SA Deegan believes this would help to 
increase Bureau efficiency and afford closer supervision to all phases 
of the c ureau T s operations , (2) Suggested plan would reduce and 

almost eliminate travel expense and per diem, rates for large inspection 
teams , It would also eliminate need for taking agents from one office 
to inspect another office, thus affording more agent productivity time 
to investigative matters, (3) It would orovide the Director and the 
field office a monthly inspection report on individual offices instead 
of a yearly one * (4) Undesirable trends would be stopped at their 

inception , (s) The permanent inspection unit would be comprised of 

agents who have had extensive experience in all phases of the Bureau r s 
work* 

OBSERVATIONS! Inspector Sisoo, Domestic Intelligence Division, 

recommends the suggestion not he adopted. The main idea of 
field inspections is to permit a representative tq examine operations 



ceh s 

(&) ' f 'cc - Personnel file of Joseph G, Deegan 

' 

Enel os ure 




V 




2 



Q. Tamm nemo to Mr, Tols on 
Re Suggestion §196-57 



10/22/56 



and procedures of a field office on the spot, This mould he 
eliminated if the suggestion mere adopted ♦ The end result of such 
a plan would he to create a staff of ” super supervisors . tf The 
Inspectors at the SOI could pick up errors of form and substance in 
a review of the case file the same as would be. done by the field 
Inspectors on the scene • The Inspectors would not be available to 
consult with the SAC and the Field Supervisors to give them guidance 
and direction . The Inspectors would be acting only as score keepers 
and dealing solely with statistics • 

Training and Inspection Division concurs with Inspector 
Sisoom Reviewing case files, although important, is only one piaase 
of a field office inspection • Inspectors must carefully review 
and analyse all operations of a Held division; this can only be done 
by Inspectors who are on the spot to observe all office functions » 

BSC OMMEHDATIOMs 1 . That the suggestion not be adopted • 



2 . That the enclosed letter be forwarded to 
SA Joseph C. Deegan, advising that his suggestion is not being adopted • 



Employee Suggestion 
PP-252 (W-14-55) 




October 3B, 3.956 

Employee assigned to (Division) 

w* Bit I &ene$ti$& 2nt»Its«mc& 



suggestion ^ *. s jngpfttel ooa&iaemtisn fe* guift to the following plan #«? 

f£«3& 

. % A &mum& *ta£f of inspectors he £mm& to eafttsuril 3r *st*ta* «3A 
c **^ s to the SMi on « mafcW& %&$& wa$ peeing 0*§ft* tstts 

***** fee; -*eeoe^H*b©i %• the £U£bt seeing ttt the iaej^tda^ -Bib tfat Seet of Ba^rzamit 

*»* «C wmBsmBm «hieb tw not pasito.^ heea.senfc to the 

SarOn*** feufe $&&& contain ttdfena*tio» coreersisg $$£ tiired&oa IS? the £aYaatlgnt£o«,; 

of Qss ixwBstigafcion *n§ 3s^ss©s^» 3#tta&££qg to itff£ 

$3m tfife - 



saisae* 



Current practice or rule (Include manual citation as well as facts) 



(ccmtluue^ m mm- 1-s) 




jAnnual Savings (Show basis for estimate) ^ * 



3/S b 



|(The use by the United States of my suggestion shall not form the basis of a further claim of any nature by me, my heirs, or 



assigns upon the United States) 
I 



fZ] Mr. □ Mrs. □ Mis 



Signature 'and Title of Sugge/ster 



Recommendations and comments of Division Head 



The attached suggestion of SA Joseph 0. Beegan should not he adopted. The main 
idea of field office inspections is to permit a representative to examine operations 
B^ocedaref of afield office on the spot. S i„a„r. -dull; 












S0SGES2I01T * ©mtlnued 



IX. The inspection teams would he- so organized at the Seat of Ck>vernii*at 
that an individual inspector t?ouid he assigned to handle all of the case# in a 
particular office or a number of offices, depending. ©n the size of the office and the 
volume of mail. 



In*. The inspector would he reviewing all cases for errors of substance 
and form, investigative techniques, trends in a particular office or section of the 
country, increase or decrease of statistics and alt other natters presently covered 
by inspections under the present system. 

IV. One or two inspectors, depending on the: size of the office, would 
visit the various field offices on an annual basis to check on physical conditions 
of the office, personnel problems, morale, S.AC contacts, and other matters which, 
would demand the. physical presence of an inspector.. 



mvm&GES - continued 



'VJ* The greatest amount of time consumed by field inspections under the. 
present system is devoted to reviewing files in the field office* Since practically 
all -the infonaation. appearing in the field office file is sent to the Bureau it 
would only he necessary to obtain another small portion for the completion of the 
file* therefore the complete file review Can he made at the SOS with very little 
additional effort.. Copies of this snail portion of information would he sent in 
hulk form t© the inspector -unrecorded. &t the Coiipletion of Ms review the material 
could he destroyed' after any action deemed necessary is taken. 

yt. It is believed that. i& a- .comparison of the cost of the present inspection 
System were made with the shove-suggested plan, it would demonstrate that the latter 
plan would result in. a large sawing, for the Bureau* (Exact figures are not known 
to the writer, ) 

Vll. The permanent inspection unit, would he comprised of agents who have 
had extensive experience in all phases of the Bureau? s work* 

BECOMSIENDATIONS AND COMMENTS - Continued 

K Agent Beegatfs suggestion is adopted; this would he eliminated. The end result 
of his suggestion would be to create a staff of "’super supervisors.® There is no 
question but that they could pick up errors of form and substance in a review of the 
case files here at the Bureau the same as would be done by the field inspectors on the 
scene. However, they would not be available to consult with the SAC and the Field 
Supervisor to give them guidance and direction. They would be acting only as score- 
keepers and dealing solely with statistics. 

X-a 




FIELD ®REA,RMS TRAINING 

SPECIAL AGENT Eee&m, Joseph a . 










































































October 24, 1956 



PSP.SOMt AID COMF1 DE.'tTIAL 



Mr, Josenh ft, Deegan 

Federal Bureau of Investigation 

Washington, I, C, 

Dear Mr, Dee gam 

I want to thank you for your suggestion 
of October 17, 1956, concerning inspections of field 
divisions. Tour idea Ms been carefully considered 
and it was concluded that the present inspection 
program should be continued a 3 it affords a more 
complete and detailed examination in that it allows 
the Inspection Staff to observe all operations and 
procedures of a field division • Present procedures 
followed during inspections provide a'better 
opportunity to evaluate the over-all administration 
of the field division. 

Tour idea is not being adopted in this 
instance f however, your interest in the Bureau *s 
procedures is greatly appreciated. 

Sincerely yours, » 



;\ ^ 

v . v cct Mr, Belmont 
i. l\ f 'ceh ( Sugaestion $ 196-57 ) i 

, ' L r hr 






Based on memo Q ♦ Tamm to Mr . roxso/z 10/22/56 z "ceh 
re Suggestion # 196-57 
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TO BE FILLED IN BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 



FD-289 (3-28-56) 






SAFE DRIVING RECORD CERTIFICA 






nAmE OF OPERATOR (PRINT - LAST,' FIRST, MIDDLE INITIAL! 

-T OSF,fH C 



DIVISION AND SECTION ASSIGNEO 



r S P jg/vj? C. g 



c-c-rc 

Position title 

&eiican* ftCE-tsT FBX 



THIS IS TO CERTIFY THAT I PRESENTLY HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 

DRIVER'S LICENSE. 



PERMIT ISSUED BY: 
(STATE, TERRITORY 
POSSESSION, DISTRICT) 



t> e. _ 1^7<7,V 

tV^U' Yo(tk ST0T£-\ Hetvri 



PERMIT EXPIRES 

7 

$£Pt "So. l? 3 rr 



THIS IS AN UNRESTRICTED fcRBSaW*gfigP) PERMIT. ( 1 F -RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 



THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY 7* s _ MILES. DURING THIS TIME (A) I CU HAVE JSSl HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET: (B) I C=3 HAVE C5 3 HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



SIGNATURE OF OPERATOR 



NAME OF REVIEWING OFFICIAL ( PR) NT - LAST, FIRST, MIDDLE INITIAL) POSITION TITLE DATE 

e , /hj ~ S'- 5 

THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST TKREE YEARS: 



tzf' 



□ 



CONTINUOUS SAFE DRIVING RECORD 



INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 



I CERTIFY THAT THIS EMPLOYEE IS: 



I “^QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 

L-VJ OFFICIAL BUSINESS. 

□ NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY .PASS ING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



:ZW^ ***;*ec soCr 6 - /9 ' uc> ' v ° r ~ 

Offc-d street, V»er u*,// ,J«ea<C€. A/e**J 

Aieiw/r 

• ^1 o _ ^ 

■?-/ . , ;oT RtCOROEO ( 

' .... L. 3 JUUSM956 . „ 









** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 






tSIGNATURE/OF REVIEWING OFFICIAL) 




, Standard Form 47 ‘ 

j>TJ. S. Civil Service Commission PHYSIffllTITNESS INQUIRY FOR MOTOR VEHIcWlPERATORS 

* Chanter M-2. U*- P M 



Chapter M-2, F. P. M. 




3. TITLE OF POSITION 



SFi'C/ffL fl££t/7 



5. EMPLOYING AGENCY 






6. HAVE YOU EVER HAD OR HAVE YOU NOW {Place check at left of each item ) 



Poor vision in one or both eyes 
Eye disease 

Poor hearing in one or both ears 
Diabetes 

Palpitation, chest pain or shortness of breath 

Dizziness or fainting spells 

Frequent or severe headaches 

High or low blood pressure 

Drug or narcotic habit 



Arthritis, rheumatism, swollen or painful joints 

Loss of hand, arm, foot, or leg 

Deformity of hand, arm, foot, or leg 

Nervous or mental trouble of any kind 

Blackouts or epilepsy 

Sugar or albumin in urine 

Excessive drinking habit (alcohol) 

Other serious defects or diseases 



7. IF YOUR ANSWER IS “YES” TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE 




8. (A) DO YOU WEAR GLASSES? |_J YES 



(C) DO YOU WEAR A HEARING AID? Q YES 



I certify that my answers above are full and true, and I understand that a. false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 



SIGNATURE 









C. !9S'C 



REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL % 



I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of tlrtf applicant, and that I have made the following determination: 



M There is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 

□ On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

I I Items checked on this form or otherwise available do not warrant referral for medical examination because of 
the following facts : A } 



IE 

67 - NOT R£< 








^ U. S. GOVERNMENT PRINTING OFFICE: 195$— 0-371081 












FD-28U (Rev, 2-20-56) 

RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

M 

) 

I certify that I have received the following Government property for official use 
riffl , 




ley TO Room #2712 




READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY’WAY. 






cc: Belmont 



*F 



f# #t 



MB. BELMONT July «, 1056 

W, A. BBANIGAN 



CBGANIZATION - ESPIONAGE SECTION 



Following changas of assignments In Espionage Section due to 




Job 



1* Effective 7/16/56 SA vV. Raymond Warmal* assumes position of 
Supervisor in Charge ol Nationality Unit (previously approved) and individual 
supervision of matte rs regarding Dominican Republic. He replaces SA 
I I who departed on transfer 7/6/56. 

„ 2. Elective 7/16/56 SA Rex !♦ Shroder assumes supervision of desk 
coordinating Intensification Program, replacing SA W. R* Wanoali, 

& Effective 7/16/56 Relief Supervisor Joseph G, Deegan assumes 
supeirvision of desk la Atomic Energy * Security Unit handling supervision of 
Soviet attempts to convert looted German bonds, pro-Russian organisations 
registered or being investigated under Registration Act, Soviet propaganda 
activities and related cases, non-official Soviets travelling in 0.S», Russians 
emigrating t$ U*S* throughChina, cases involving alleged espionage Interrelated* 
wWh Communist Party activity, and miscellaneous Soviet interests in U.S, 

He replaces SA Shroder. 

4 Effective 7/9/56 Relief Supervisor Pan! H. Fields, Jr., assumed 
supervision of desk in Soviet Espionage Unit handling Office of Commercial 
Counsellor and Press Department (Soviet Embassy) and contacts thereof, 
fnabassy contact cases (A-B), imkno wn subject Emb assy contact cases and 
Roviet derelictions. He replaces SA nsho was transferred to 

Training and Inspection Division 7/ W 

5. Effective 7/16/56 SA Anthony P, Litrento assumes position of 

1m aTMU^****** ^ , ****^*- L vt^it /„ tt* 




ACTIDNi 

For record purposes. 



m 

ccs Personnel file - w» Raymond Wannall 
Personnel file WRex I, Shroder \ _ 
Personnel file f (Joseph G. Deegan 
Personnel FiW~ Pauls; Tlelds, Jr, 
personnel file ** Anthony P, litrento 



BEST COPY 
AVAILABLE 




--.•r, Belmont 



J use to *3 8 



director, Lkl 



■_.,CC0XiV Jr * 9 ' d i-t A-~s t* lUwdl 

fcN TAJ IM&ti;£I<£ Oi Ti jJ C*i? TH _ 

Ui'*X"«l i,,JL)' ~.C J i v .i-> 



ue memorandum* to you from ,..;r. , . A. Bratov dated 8/to/L8. 
Authority to clarify, uedastoiiy, upgrade or do wngrade defease Mormatloa 
to granted to ^apervisora Joseph O. jeegaa and I l as loog 

as they ser to the domicile MelMgcaee division. 



faciei Agent Oeegan ia considered a replacement tor ^ oec lal 



£rabam 



Iltchel, transferred to too field, and w »;cdLat Agent 



Agent 



to a replacement tor -fecial Agent x.raak V. Aitt, transferred to the itoM, 



cc - tor. toofar (Ito^emeat Unit should mahe appropriate* record of too 

above^rants and ^thirawato of authority. ) 

cc - tocrsonnel file oiXJA Joseph €. Keeg an 



t>& Graham Vv. iiitehel 
£A 5 rank V. liltt 
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Nease 

Winterrowd 
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iff* BclPi-inf 



Bit tat or s §- u -x 



Jfpnc 2 L*, loss 



v ~ v/v^>‘ 5Vi/ *r 0\> f 



Tn-t aha ^ 2d instruct the follow i ng Agen tg to attend 

the oaa+tlcy Buparoigor* Staining Gourae -~.i lhuraday 9 J me »vS # d &€* 
in Mam 53SX of tne JnstitG* Building -f ton Ot;iQ /*: * i& Gf£S J. ** 

a / 

G* jfgggan 

foul H«^ -fields., Jr* 



Tp& should algo tn&ir, wt special A mts Joseph U^fttlZv 
md JohaJpinJtm teh 9 uUo are preamtiy under :.rcr<gfot .torymr Bivigion 
and who <&re'Mhed?ilgd to report mi C+SdSB* to atimd this t ru Piing* 

Cenftm f t 



GO «• Sir* Mmm (Miss Jhne&uy) 



Mr* Geariy 
~.tfj MBCseup S 

i u‘ j ’ 



, - * 1 f 

gf'Mi/ 



f K / 
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Standard Form 88 
*■' (ReV. Aug. 1950) 
Promulgated by 
Bureau of the Budget 
- Circular A-24 






REPORT OF MEDICAL EXAMINATION 





51. HEIGHT 



52. WEIGHT 



- AND f pJHER FADINGS 



72 1 9k 



57. BLOOD PRESSURE (Arm at heart level) 



RECUM- SYS - 
BENT DIAS. 



59. DISTANT VISION 



RIGHT 20/ 20 CORR. TO 20/ 



LEFT 20/ 20 CORR. TO 20/ 

62. HETEROPKORIA: 

(Specify distance) ES° EX C 




C t-r-r,«^ SYS * RECUM- 

S!TT,N8 fc — sr BENT 



■standing 
(3 min.) , 



58. PULSE (Arm at heart level) 



AFTER EXERCISE 2 MIN. AFTER I RECUMBENT AFTER STANDING 



REFRACTION 



S. C 



S. CX 



PRISM DIV. 



61. NEAR VISION 



UlCORR. TO BY 



, ♦ O^IUCQRR. TO BY 

PRISM CONV. PC PI 



63. ACCOMMODATION 
RIGHT LEFT 



66. FIELD OF VISION 



RIGHT WV 
LEFT WV 



64. COLOR VISION ( Test used and result) 65. DEPTH PERCEPTION UNCORRECTED 

. « (Test used and score) 

AOC 191+0 1./18 CORRECTED 



67. NIGHT VISION ( Test used and score) 



HEARING 


71. 


715 SV 


, /is 


■|| 


15 

■^-yissv 


J /I5 


RIGHT 


LEFT 



AUDIOMETER 



68. RED LENS 69. INTRAOCULAR TENSION 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 



73. NOTES (Continued) - AHD SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 




78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY JTEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



PHYSICAL PROFILE 



U L H E S 



PHYSICAL CATEGORY 
B 



/S/ G. R. Johnston 



/S/ J. B. Ferris 



NUMBER OF AT- 
TACHED SHEETS 



U. S. GO^PftENT PRINTING OFFICE : 1953—0-243413 10™ 02288-1 






















































PERTINENT CLINICAL HISTORY. OPERATIONS. PHYSICAL FINDINGS. AND PROVISIONAL DIAGNOSIS 



FILM NO. 

RADIOGRAPHIC REPORT 



71x06-57 



DATE OF REPORT 



2-26-57 CHEST: The heart, lungs, and visible bony framework are normal. CWRihcb 



(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 



SIGNATURE: {Specify location of laboratory if not part o f requesting facility ) 

Standard Form S19A (Rev. Autt. 11 
. Promulgated by Bureau of the Budi 

GPO ©9 — 16 — 66906-5T Circular A— 32 (Rev.) 

RADIOGRAPHIC REPORT 



-ENCLOSURE 



• * 





ATTACHMENT TO STANDARD FORM 88 
(Revised July 25, 1956) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 



The following portions of the attached examination report form need not be 
completed: 



2 

3 

11 

14 

17 

62 

65 



67 

68 
69 
71 



72 



(Item 71, audiometer examinations, 
should be afforded whenever possible.) 



Item 48, the electrocardiogram, is not required unless the examinee is over 
35- years of age or unless other examination indicates such is desirable. 



If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



The medical examiner should answer the following question: 

Examinee qualified for strenuous physical exertion. (Designate which) 

(is or is not) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 

defensive t actic s and dangerous assignments which might, entail the practical use of 
firearms? I I Yes IZ±3 \No 

2. Does examinee havg ^any defects prohibiting safe operation of motor vehicles? 

I I Yes EZTno 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL-STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 






6.CAW, 






(Signa^fe of Medical Examiner) 

MAR 11957 

(Date) 






V 



, 1 u 




FEDERAL BUREAU OF INVESTIGATION 




(Division) (Section, Unit) 

Official Position Title: Sp 6 Ci&l AgGIlt, GS "*12 



Rating Period: from - April 1. 1956 March 31.. 1957 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



Rated by: 

& 

Reviewed by: 



„Q 

/^Signa^fe) 



Rating Approved by: 




Signature 



Section Chief 3/31/57 



Title 



Date 



Assistant Director 3/31/57 

Title Date 

Assistant Director APR 16 1 967 



Title 



Date 



(X) Official 

Annual 



TYPE OF REPORT 
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FD-^85a (Rev. l 12-13-56) 



P^SoRMANCE RATING GlJl£ 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee . 



Title Special Agent. GS-12 



Rating Period: from _ 



RATING GUIDE AND CHECK-LIST 

Note. Qnty itermTas* fSFows^” 1 ^ P ert * nen * bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

— ET — § U cel? t ^ ^ excee( ^ n £ exce ^ en l and deserving of special commendation). 

sZ — Satisfactory (good or very good). 

— ~ — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. Outstanding adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factuatlv justified bv narrative detail on 

reverse of Form FD-185. * 

2. Excellent, Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable-in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on .the reverse of form FD-185. 



— (1) Personal appearance. 

.iSL — (2) Personality and effectiveness of his personal contacts. 

— (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
^ work load). 

^ (4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

>* conclusions, ability to define objectives. 

— — (8) Initiative and the taking of appropriate action on own 
responsibility. 

j£— (9) Planning ability and its application to the work. 

■£ (10) Accuracy and attention to pertinent detail. 

— (11) Industry, including energetic, consistent application to duties. 

— (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
y attributable to causes beyond employee’s control. 

* ' (13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how” of 
y application. 

^ (14) Technical or mechanical skills, 
h— _ (15) Investigative ability and results: 

— (a) Internal security cases 
— iZl (b) Criminal or general investigative cases 
— (c) Fugitive cases 
— (d) Applicant cases 
— d — (e) Accounting cases 
t — (16) Physical surveillance ability. 



(17) Firearms ability. 

— (18) Development of informants and sources of information. 

■ (19) Reporting ability: 

— ~ (a) Investigative reports 

— £—^(b) Summary reports 

— __ (c) Memos, letters, wires y? 

fCo^ider:_^xonciseness:. ^clarity; fc^ organiVahrm; 
-£^moroughness; ,^^accuracy;_i^adequacy and perti- 
yS nency of leads; _j-^idministrative detail.) 

— y(20) Performance as a witness. 

— (21) Executive ability: 

— (a) Leadership 

(b) Ability to handle personnel 
— (c) Planning 
- (d) Making decisions 

— by. (e) Assignment of work 

(f) Training subordinates 
—i* (g) Devising procedures 

— C (h) Emotional stability *• - 

— Promoting high morale 
y — (j) Getting results 
— (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant ' * 

' (23) Organizational interest, such as making of suggestions for 

improvement. 

~fy (24) Ability to work under pressure. 

— (25) Miscellaneous. Specify and rate: 

— Dictation ability — 



.(25) Mil 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc,): 

Security matters - investigator and supervisor. 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - 

Investigator and desk man. 



C. (1) Is employee available for general assignment wherever needs of service require3L6S (If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment' wherever needs of service require? X 6S (jf answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an. abnormal sick leave record during rating period? JNO 2. Has employee used more sick leave during rating period than earned 
during such period? — JjLQ (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? [XX Yes 1 I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:. 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE’S INITIALS , 



JOSEPH G. DEEGAN 
SPECIAL AGENT, GS-12 







PART I GENERAL COMMENTS 

Special Agent Deegan makes an excellent personal appearance. He 
is tall, well proportioned and possesses the necessary self-assurance and 
poise to create a generally favorable impression. He has a likeable 
personality and gets along well with others. He has demonstrated the 
ability to handle complicated investigative matters. He is in good physical 
health and has no physical limitations which would preclude his use on 
dangerous assignments. There are no limitations on his availability for 
service. 

During the rating period until June 1, 1956, Agent Deegan was 
assigned to the New York Division where he was utilized as a team 
surveillance captain and also as a relief street surveillance supervisor. 

His services were utilized in connection with the Soviet phase of the Bureau’s 
Intensification Program. In this assignment it was noted that he displayed 
a commendable interest and an excellent attitude; that he used good judgment, 
common sense and initiative. He was considered an above-average 
surveillance Agent and as a team captain and relief supervisor he demonstrated 
the potential for administrative advancement. 

Following June 1, 1956, Agent Deegan has been assigned as a 
supervisor in the Espionage Section of the Domestic Intelligence Division. 
Initially he was utilized as a relief supervisor, assisting in the handling of 
peak workloads. Since July 16, 1956, he has been assigned to a desk in the 
Atomic Energy - Security Unit handling the supervision of Soviet attempts to 
convert looted German bonds, pro-Russian organizations registered or being 
investigated under the Registration Act, Soviet propaganda activities, non- 
official Soviets travelling in the U.S., Russians immigrating to the U.S. , and 
cases involving alleged espionage inter-related with Communist Party activity. 

Agent Deegan has adjusted to supervisory assignments in an entirely 
satisfactory manner. He is conscientious and a diligent worker. He is 
acquiring a knowledge of over -all Bureau procedure and policy and has 
demonstrated good judgment. He willingly accepts instructions and considering 
the short length of time of his assignment as a Supervisor and his limited prior 
supervisory experience, he is making a substantial contribution. 



4 M. 



PART II SPECIFIC COMMENTS 



Justification for any Minus Ratings Given 
Not applicable. 

Experience and Ability as Inspectors Aide 

He participated in an inspection of the Boston office from April 15 to May 1, 1956, 
handling the reviews and writing of surveys in certain types of cases involving 
criminal violations. He exhibited an above-average interest, used a serious and 

conscientious approach and did a very satisfactory over-all job. 

Participation in Informant Programs 

Not applicable. 



Not applicable. 

5. Disciplinary Action 
Not applicable. 



6. Accounting Information 
Not applicable. 

7. Police Instruction 

He has been approved as an instructor on Juvenile Delinquency. 

8. Sound Training 

Not applicable. 

9. Current Suitability for Administrative Advancement 

SA Deegan stated that he is definitely interested in advancement and desires 
to do so as rapidly as possible. 

This Agent has exhibited his potentiality for advancement. It is not felt that 
he is presently qualified to assume the duties of an ASAC in the field service. 
He has had limited administrative experience and it is believed that he should 
gain additional experience which he is doing in his present assignment. 
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NOTIFICATION OF PERSONNEL ACTION t±iUW* 



I. NAME (HR.-HISS-MRS.-FIRST-MIDDLE INITIAL-LAST) 



MR. JOSEPH G. DEEGAII 10171 

This is to notify you oi the following action nf lectin g your employment: 
5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



2. DATE OF BIRTH 3. JOURNAL OR ACTION No. 4. DATE 

F.B.L 

2-10-25 7 973 6-2 



6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



PROMOTION 



8. POSITION TITLE 



Special Agent 



GS 12 Series l8ll FBI#5i|~F*l82 »• 
$7570 per annum 



Special Agent 
GS 13 

$8990 per annum 



10. ORGANIZATIONAL 
DESIGNATIONS 



REDES. 2434* 
SERIES 1811 
FBI 61 M8 



11. HEADQUARTERS 



DEPARTMENTAL 



13, VETERAN’S PREFERENCE 



NONE WWI 1 OTHER 5-PT. 1 0-POINT 

DISAB. [OTHER 



12. FIELD OR DEPT’L 



>R DEPT’L jP FIELD | | DEPARTMENTAL 

14. POSITION CLASSIFICATION ACTION 

NEW VICE I. A. REAL. I Series l8ll FBI#5I)--F-l83j 

Additional identical wit! 



16. APPROPRIATION S.&E..FBI 



Same 



17. SUBJECT TO t. S. 
RETIREMENT ACT 
(YES-NO) 



MENT AFFIDAVITS 
.(ACCESSIONS ONLY) 



, RESIDENCE 



DIRECTOR, F. B. 1. 






iJ\ \ 



j REMARKS* 

Grade and classification of position subject to post-audit and correction by Agency Personnel Office or by Jhe Civil 
Service Commission. ' - j 

'v. >4 
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SIGNAT URE OR OTHER AUTHENTICATION | 

"it U. S. GOVERNMENT PRINTING OPFICEi 1953 . 344539 



1. PERSONNEL FILE 



■ n i.toaiWi 1 * v. , 




In Reply, Please Refer to 
POeNo . 



• l 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



FD-253 (U-22-54) 



WASHINGTON 25, D. C. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI vho has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend .appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive 'all contributions and account for same to the Director, Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following perso n is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 



_Relationship_ 



Address. no? Jri t foM MmwvD 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 

Name Relationship_ vtfB. Dat e '5'" ^ 
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Office Memorandum » - united states government 



TO 



FROM 



SUBJECT: 



MR. BELMON' 




W. A. BRA^l6^ 



1 

V 1 



JOSEPH G.UdEEGAN 
SPECIAL AGENT, GS-12 ($75.60) 
VETERAN 

ESPIONAGE SECTION 
PROMOTION MATTER 



date: June 4, 1957 



Tolson 

Nichols 

Boardman „ 

Belmont . 

Mason _ 

MohrCgffi* ' 



L\hr-t. 



Parsor/al — J 

Rosenffitli. 



SA Deegan EOD Bureau 1/29/51, has serveWin Indianapolis, 

Detroit and New York Offices and since 6/4/56 has been assigned as a Bureau 
Supervisor in Espionage Section. He was promoted to GS-12 effective 5/20/56. 
He is eligible for consideration for promotion to GS -13 based on continup^s^ 
service for one year as Bureau Supervisor. 



lease >t-LL 
Winterrowd - 
Tele. Room . 
Holloman — 
Gandy 



My comments as to his assignments and as to his performance are 
set forth in his annual performance rating (3/31/57) in detail, are still applicable, 
and are not being restated for purpose of brevity. He is a qualified Inspectors’ 
Aide and has so served in field. He is an approved instructor on juvenile 
delinquency. He is a hard worker and has made consistent progress as a 
Bureau Supervisor. He is interested in advancement, has shown potential ana 
is gaining administrative experience in his present assignment, and is available 
for general and special assignment. He has no physical limitations. He has 
demonstrated his ability to handle complex investigations. He has not been 
subject of administrative action during his career. He is personable, makes 
a favorable Impression and should continue to progress. 



RECOMMENDATION : 

Recommend SA Deegan be favorably considered for promotion to 
GS-13 at such time as funds are available. 





Prepared by*. 
Oheoked by : 
Filed by : 



f 

Jane 13,. 1937 / 



Mr, Joseph Gil Deepen 
Federal Bureau of Investigation 
Washington, D, C, 



Dear 



IJr. Deegan; 



I am indeed pleased to advise that you are haing 
promoted to the position of Special Agent, $3390 per annum in 
Grade G3 13, effective June 30, 1337, 



Sincerely yours, 



J* Lc^ar Hoover 



m i 

John Edgar Hoover ? I 





CC: Mr. Belmont (Personal Attention) 
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Office ^Niemorbndufn • united st^es government 



to 



FROM 



SUBJECT: 



Mr . Mohr 



H. L. Edwards 



DATE: 6-7-57 




r^DEE( 




Tolson 

Nichols 
Boardman . 
Belmont _ 

Mohr 

Parsons _ 

Rosen 

Tamm 



Trotter . 
Nease— 



Tele. Room . 

Holloman 

Gandy 



j 



SA JOSEPH G.\JDEEGAN 
Supervisor - Espionage Section 
#/ Domestic Intelligence Division 
"¥0D 1-29-51; GS-12, $7570 
Veteran; Not on Probation 
RE : PROMOTION 

SA Deegan has been serving as an Agent sincafl-23-^1 and he has been in Grade 
12 since 5-20-56. He is available for special and general assignment and 
is being considered for promotion to Grade GS-13 inasmuch as he has been 
serving as a Supervisor at the Seat of Government since 6-4-56. 

On 7-19-55 the Director saw SA Deegan and stated he made an excellent per- 
sonal appearance, seemed to be intensely interested in his work, and the 
Director rated him above average. The Director believed that this Agent 
gave indication of being able to handle responsibilities of an administra- 
tive character and stated he should be considered for the same in the near 
future. By letter dated 10-24-56 appreciation was expressed to him for 
his suggestion concerning inspections of fielcL-divisions*.- This idea^twas 
not ad°p te d. If J5£_ 

SA Deegan has been assigned to the Domestic intelligence Division as 
Supervisor since 6-4-56. The comments of his 1&54, 19-55 and 19 5 S^japnua 1 
reports reflected he was considered an above average agent. On 3-31-57 
Mr. Branigan rated him EXCELLENT and stated he created-. a favorable impress- 
sion. He had demonstrated the ability to handle complicated investigative 
matters, he was in good physical condition and could be utilized on- danger- 
ous assignments, and there were no limitations ^nriiTS' availability.' 'He had 
been assigned to a desk in the Atomic Energy-Security Unit of the Espionage 
Section handling the supervision of Soviet attempts to convert looted German 
bonds, pro-Russian organizations registered or being investigated under the 
Registration Act, Soviet propaganda activities, non-official Soviets travel- 
ling in the U. S., Russians immigrating to the U. S., and cases involving 
alleged espionage inter-related with Communist Party activity. He had • 
handled his Supervisory assignments in an entirely satisfactory manner. 

He was definitely interested in advancement and had exhibited his potential 
for advancement. 

His daily average overtime for the last six months was as follows: November, 

2 hours 14 minutes; December, 2 hours 3 minutes; January, 2 hours 45 minutes;] 
February, 2 hours 9 minutes; March, 2 hours 49 minutes; April, 1957', 1 hour 
55 minutes . 

By memorandum dated 6-4-57 Mr. Branigan recommended he be promoted to/ Grade 
GS-13 and Mr.gfcatteyhy concurred in this recommendation for Mr. Boardman^ 

Of -v ic/ d\ 

^EDH/dar (2) M 



A 





RECOMMENDATION : ©A Deegan completed one year of supervisory duty at the 

Seat of Government on 6-4-57 and he has been in Grade GS-12 for one year, 
having been promoted to that grade on 5-20-56. Therefore, inasmuch as he 
appears to meet all other requirements for GS-13 promotion at this time, 
it is recommended he be promoted to Grade GS-13, $8990 per annum, effective 
6-30-57. 
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June 18 , 1957 




Mr • John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington , D. 0 . 

Dear Mr • Hoover: 



I am in receipt of your letter dated 
June 13 1 19 5 ? '9 in which you advised me of my 
promotion from GS -12 to GS-13, 



I do want you to know that I certainly 
appreciate this promotion and I shall do my utmost 
to assure that your confidence in me is justified • 



Q 

\ 



Sincerely, 

Joseph GVjDeegan 








vr 
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subject: SPECIAL AGENT JOSEPH G. DEEGAN 
DOMESTIC INTELLIGENCE DIVISION 
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The above-entitled Agent has been afforded tour training and 
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Standard Form No, 1137 
general Regulations No, 102 
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LIST NAME . FIRST NAME AND INITIAL 

S4(E) Beegan, Joseph G, 
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Standard Form No. 1137 
General Regulations No. 102 



FIRST NAME AND INITIAL IDENTIFICATION NO. I TYPE OF APPOINTMENT | EOD DATE 



LEAVE RECORD » «*« 



COMPENSATORY TIME RECORD 




LAST NAME 



FIRST NAME AND INITIAL IDENTIFICATION No. TYPE OF APPOINTMENT 



SA(E) Deegan, Joseph G, 



CALENDAR YEAR 

1751 
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' FIRST NAME AND INITIAL IDENTIFICATION No, 



Deegan, Joseph G« 



AGENCY , CALENDAR YEAR 
























































FD 195 



TYPE OR PRINT ALL INFORMATION) 



r 

NAME; 



2. OFFICE OF ASSIGNMENT 



« MIDDLE 

Q * f 



NOTE : PLEASE READ THESE INSRUCTIQNS BEFORE COMPLETING FORM. 

IF IN BUREAU 15 YEARS FROM EOD LISTED UNDER ITEM 8 AND NO LEAVE WITHOUT PAY IN EXCESS Of 6 
MONTHS IN ANY ONE CALENDAR YEAR, AS LISTED UNDER ITEM 10, IT WILL ONLY BE NECESSARY FOR 
YOU TO CERTIFY YOUR STATUS BY PLACING A CHECK HARK IN THE "15 YEARS OR OVER 1 BOX IN THE 
"TOTAL FEDERAL SERVICE" SPACE AT THE TOP OF THIS PAGE, AND SIGNING THE FORM. DO NOT FILL 
IN OTHER INFORMATION IN SUCH CASES. * I ^ ^ 

3. government service DATE EOD DATE SEPARATED 

!? rj-ul ■ 

QPPitd, • ~1 0*£ * IIVv 1 

c.P.o. lysi tvy.i. h) 



flLw TOTAL 
^fEDERAL SERVICE 

(CHECK ONE, PER ITEM II) 



£ i no* 



3 YRS. BUT 
LESS THAN 
15 YRS. 



(AS OF CLOSE OF BUSINESS ON JANUARY 6, 1952 
DATE YOU WILL REACH NEXT CATEGORY: 



DATE EOD 



J4r— . 



TOTAL LENGTH OF SERVICE 
WITH EACH AGENCY 

YRS." I m. I DAYS 



TOTALS 



4. TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 

(ADD ALL TIME LISTED UNDER ITEM 3, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12,- GIVE TOTAL IN EXACT YEARS, 
MONTHS AND DAYS SERVED) 



5. MILITARY SERVICE 

{ I * 0 1 CATE BRANCH - ARMY , NAVY, 
KARINE CORPS, COAST GUARD. AIR 
FORCE, ETC. IF NO MILITARY SER- 
VICE. WRITE 'HONE* I It THIS SPACE 



DATE ENTERED ON || DATi 
ACTIVE DUTY date give. 

PATE filVEH OH SEPARATION OOCUHEMT 

tfflXU- S' IfYV PgG 



DATE DISCHARGED 



DATE GIVEK OH SEPARATION DOCUMENT 



TOTAL SERVICE WITH 
MILITARY (EACH BRANCH) 



ITEMS 4, 6, 8 

9, 10, and II 



YRS. HOS. 



[: — . ... ■ FOLD ON THIS LIME 

6. TOTAL MILITARY SERVICE ! 

I, . (ADD ALL TIME LISTED UNDER ITEM 5. DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12- GIVE TOTAL IN EXACT YEARS, 
: - MONTHS AND DAYS SERVED) 



2 C 



STATUS AT TIME r\ 
OF ENTRANCE ON V 
DUTY WITH ARMED 
FORCES (CHECK ONE) 



ON MILITARY LEAVE FROM 
CIVILIAN GOVERNMENT 
SERVICE 



RESIGNED FROM CIVILIAN 
GOVERNMENT SERVICE TO 
ENTER ARMED FORCES 



ENTERED ARMED FORCES FROM 
PRIVATE EMPLOYMENT OR 
SCHOOL 



J PRESENT FBI 
SERVICE 

(IF REINSTATED. LIST DATES 
OF PREVIOUS SERVICE WITH 
FBI UNDER ITEM 3) 



.LATEST EOD 
/ DATE 

MONTH DAY YEAR 



TO CLOSE OF BUSI- TOTAL SERVICE SINCE 
NESS JAN. 6, 1952 LAST EOD DATE 



H 1 £ 

CARRY THIS FIGURE 
IN COLUMN ON RIGHT 




9. FEDERAL SERVICE TIME - GROSS TOTAL 

(ADD ITEMS H, 0, AND 8, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12-GIVE TOTAL IN EXACT YEARS, MONTHS AND DAYS SERVED.) , 



IQ LEAVE WITHOUT PAY (EXCLUDING MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS) 



1 L. 



7 slo 

-f- 




II. FEDERAL SERVICE TIME-NET TOTAL 



(SUBTRACT ITEM 10 FROM ITEM 9. THIS WILL GIVE YOU YOUR ACTUAL SERVICE 



icej|me|) 






{ CERTIFY THAT THE ABOVE INFORMATION [IS COMPLETE AND CORRECT TO THE BEST OF MY 
| KNOWLEDGE AND BELIEF), / 

{ c- - '* i A A U » 



XL 



(DATE) 



(WRITTEN SIGNATURE) 









Standard Form 88 
(Rev. Aug. 1950) 
Promulgated by 
Bureau op the Budget 
Circular A-24 



REPORT OF MEDICAL EXAMINATION 




4. HOME ADDRESS (Number, street or RFD, city or town, zone and State ) 



2. GRADE AND COMPONENT OR POSITION 

Agent , FBI 

5. PURPOSE OF EXAMINATION 



3. IDENTIFICATION NO. 



th Ave., River dale 



Annua 1 



10. DEPARTMENT. AGENCY, OR SERVICE 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 



13. PLACE OF BIRTH 



2-10-25 Brooklyn, NY 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS' 

MNMC 



17. RATING OR SPECIALTY 



CLINICAL EVALUATION 



14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 






18. HEAD. FACE, NECK. AND SCALP 



TIME IN THIS CAPACITY: TOTAL • LAST SIX MONTHS 



NOTES . — Describe every abnormality in detail . ( Enter pertinent item number before each 

comment : continue in /fern 73 and use additional sbeefs if necessary.) 



21. MOUTH AND THROAT 



?? cadc rsFNPRM ('**• « cxt.eanaU) ( Auditory 

C£» EARS GENERAL acuilvttnder item « 70 and71 ) 



23. DRUMS (Perforation) 



24. EYES GENERAL items £9, tfO, and ffl)* 0 ** 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction ) 



27. OCULAR MOTILITY ~~ 



28. LUNGS AND CHEST ( Include breasts ) 



29. HEART (Thrust, size, rhythm, sounds ) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia ) 



32. ANUS AND RECTUM ^SSS^JSSS 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES 



37. LOWER EXTREMITIES 

38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 

40. SKIN. LYMPHATICS 

41. NEUROLOGIC (£gutiifrrttm tests under item 7£) 

42. PSYCHIATRIC (Specify any -personality deviation) 



i f f ( 

■ i I * v - f . 



Females only | (Check how done) 

43. PELVIC D VAGINAL □ RECTAL 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 






o . — Restorable teeth 
/. — Nonrestorable teeth 



X .— Missing teeth 
XXX.— Replaced by dentures 



(6 X 8). — Fixed bridge, brackets to 
indude abutments 



(Continue in item 73) 



„ _ REMARKS AND ADDITIONAL DENTAL DEFECTS AND 

2 : :.a ,SEASES t _v, 




Qua 1 if ied 



45. URINALYSIS: SP. GR. 1 . 00 ( 




MICROSCOPIC 



49. BLOOD TYPE AND RH 
FACTOR 



LABORATORY FINDINGS 



46. CHEST X-RAY (Place, date, film number, result) 

Neg 0509150 

50. OTHER TESTS 






47. SEROLOGY (Specify test used and result) Oft t y 










































MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 

72 


52. WEIGHT 

182 


53. COLOR HAIR 

Brown 


54. COLOR EYES 

Hazel 


5S. 


BUILD; 

SLENDER 

□ 


MEDIUM HEAVY OBESE 
® □ □ 


56. TEMP. ’ ' 

98.1) 


57. BLOOD PRESSURE (Arm at heart level) 


58. PULSE (Arm at heart level) 


SITTING 


SYS. 120 


RECUM- 


SYS. 


STANDING 


SYS. 


SITTING 


| AFTER EXERCISE 


1 2 MIN. AFTER 1 


RECUMBENT 


AFTER STANDING 
3 MIN. 


DIAS. (32 


BENT 


DIAS. 


(S min.) 


DIAS. 


86 
















59. 


DISTANT VISION 




60. 


REFRACTION 






61. 

• 


6211 




NEAR VISION 






RIGHT 20/ 20 CORR. TO 20/ | 


BY 


S. 


CX 






20 


-6 


CORR. TO 


BY 


LEFT 20/ 


20 CORR. T0 2 °/ 




BY 


s. 


cx 






jxxm 


CORR. TO 


BY 


62. HETEROPHORIA. 

(Specify distance) es° 




EX C 


R. H. 


L. H. 


PRISM DIV. 




PRISM CONV. 




PC 




PD 



63. ACCOMMODATION 
RIGHT LEFT 



64. COLOR VISION ( Test used and result ) 

191)6 AOC 18x18 



65. DEPTH PERCEPTION 
C Test used and score) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



67. NIGHT VISION (Test used and score ) 



68. RED LENS 



69. INTRAOCULAR TENSION 



70. HEARING 


71. 






AUDIOMETER 






72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV . 715 SV _ £ 

LEFT WV /IS SV ^ 


/is 

/IS 




250 

£66 


500 

6t£ 


1000 

tou 


2000 

£048 


3000 

£ 88 $ 


EH 


8000 

819£ 






Qjj 









































73. NOTES ( Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



( Use additional sheets of plain paper if necessary) 
74. SUMMARY OF DEFECTS AND DIAGNOSES ( List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED ( Specify ) 




and us& Hrexrns. 



INEE (Check) 



IS 



□ IS NOT 



QUALIFIED FOR 






78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 

s/G. R, 



0. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN ( Indicate which) 



SIGNATURE 

s/j. B. 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



76. PHYSICAL PROFILE 



P 


U 


L 


H 


E 


S 















PHYSICAL CATEGORY 



A 


B 


C 


E 











Johnston 



Ferr is 



NUMBER OF AT- 
TACHED SHEETS 



GOVERNMENT PRINTING OFFICE : 1953-0-243413 16- 62288-1 






















































ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 

(Revised August 10, 1956) 



FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

Name of DB £ fpRC & 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be 
completed: 



2 


67 




3 


68 




11 


69 




14 


71 


(Item 71, audiometer examinations, 


17 




should be afforded whenever possible.) 


62 






65 


72 





Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type arid Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee^ qualified for strenuous physical exertion. (Designate which) 

(is or is not) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 
defensive t actic s and dangero us assignments which might entail the practical use of 
firearms? I I Yes L/^TNo 

2. Does examine e have any defects prohibiting safe operation of motor vehicles? 

r~ i Yes DEiTNc 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 






(SignatUre'^f Medical Examiner) 



JAN 7 19 58 

(Date) 




FD-281a (Rev. 2-20-56) 



I 

RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

f.li'if 



I certify that I have received the following Government property for official use: 

igtaic 



Key t Room 173^ 



RETURNED 




m 





STANDARD FORM NO. 64 







ro 


MR. BELMONT 


EROM : 


W. A. BRANIG^if 


SUBJECT: 


JOSEPH g1Q)EEGAN 



2.V 



■r* 



dates March 18, 1958 



SPECIAL AGENT, GS-13 
ESPIONAGE SECTION 
DOMESTIC INTELLIGENCE DIVISION 
ADMINISTRATIVE MATTER 



In correspondence prepared by SA D eegan unde 

- __ ■ 



date of March 14, 1958, to Mr, 



SA Deegan 



Tolson 

Nichols 

Boardman . 
Belmont . 



9 Belmont 

m a3E 

4 - ' V 



? Parsons . 
Rosen _ 
Tamm _ 



Nease 

Winterrowd _ 
Tele. Room . 
Holloman . 




furnished the address of our San Francisco utnce as 442 Federal 
Office Building, whereas, it should be 422 Federal Office Building. 
This error was detected in the Reading Room. 



be 



SA Deegan has advised that he inadvertently failed to 
detect this error and that he dictated the address to the stenographer 
and her notes reflect the number as 442 rather than 422, 



ACTION: 

It is recommended this be referred to the Administrative 
Division for preparation of a letter of censure. 




1 - Administrative Division 



_- / v 




•As. / 











STANDARD FORM NO. 64 



Office 


Memmmdum 


TO ; 


DIRECTOR, FBI 


FROM : 


A. H. BELMON'^J'? / 


SUBJECT: 


JOSEPH G. DEEGAN 



UNITED STATES GOVERNMENT 

date: February 19, 1958 



ATTITUDE 



The purpose of this memorandum is to report that the captioned 
employee reported for work on 2-18-58, notwithstanding the extremely 
hazardous travel conditions. In accordance with the Director’s instructions 
this is to be made a matter of record in the employee’ s personnel file and 
considered as a COMMENDATION. 

On Saturday, 2-15-58, the Washington, D. C. , area was blanketed 
by fourteen inches of snow as a result of a storm which the Weather Bureau 
termed the worst that has struck this area in twenty- two years. Thereafter, 
high winds and near zero temperatures set in for several days making travel 
conditions extremely hazardous. 

On Monday, 2-17-58, in recognition of the hardships and hazards that 
Federal Government employees would face in coming to work, a White House 
announcement was made encouraging such employees to stay home and take 
a day of annual leave. During the late afternoon of 2-17-58, a further official 
announcement emanated from the White House instructing that all Government 
employees who were not considered essential would be excused from work 
on 2-18-58 on Administrative Leave. 

The captioned employee considered his work and his services to 
the FBI so essential that in spite of the foregoing announcement he took it 
upon himself to come to work and perform his regularly assigned duties. ‘ 
This is considered a highly exemplary attitude on the part of this employee 
and his actions in this instance certainly demonstrate his devotion to duty and 
the fact that he places his employment with the FBI above his personal con- 
venience. 

RECOMMENDATION: 



That this memorandum be placed in the employee’s personnel file. 





March 20, 1958 
P£B£ONAL 



Mr. Joseph 0* Deegan 
Federal Bureau ol Investigation 
Washington, D. C, 



Bear Mr. Deegan: 

Attention has been directed to your failure to 
discover an error that appeared in an official communication 
date d March 14. 1958 . prepared by you and directed to 
Mr. | |. The mistake was corrected at the Bureau; 

nevertheless, it is apparent that you did not review this item of 
correspondence with sufficient care. _ . 

You will be required in the future to give closer 
attention to detail in preparing and reviewing Bureau mail so 
that errors of this type can be eliminated. 



Jo 6 



} . 

¥ 

Tolson 

Boardman 

Belmont 

Mohr 

Mease : — 

parsons 

Rosen 

Tamm 

Trotter 

Clayton 

Tele. Room 
Holloman — 
Gandy 



S33C- ,rr ‘ 




V \ 



Very truly yours, 

Edgar Eqovc* 

John Edgar Hoover 
Director 



V'.i 



1 - Mr.^elmont (Personal Attention) ; 

1 - Domestic Intelligence Division Personnel File r 

t * * 

Based on memo Branigan to Belmont 3-18-58 WABthmm/ 



fly 



/ 



V 



1 1 , 

MAIL ROOM □ 



(7 
'} 



i 



X 



a 



»■} 







FD--185 (Rev. 12-13-56) 



% 






FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




REPORT OF PERFORMANCE RATING 




Name of Employee: JOSEPH G i DEEGAN 

where Domestic Intelligen ce Espionage 

(Division) (Section, Unit) 

Official Position Title: Special Agent, GS-13 

Rating Period: from April 1, 1957 tn March 31, 1958 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



%' Ci fl 



ignature J 




Section Chief 3/31/58 

Title Date 

Assistant Director 3/31/58 

Assistant Director A$flG 1958 



Signature 



Title 



Date 



TYPE OF REPORT'' // ‘j /, V ' | 

* \ 

( ) Administrative f) / ( 

( ) 60 - Day 

( ) Transfer 

( ) Separation from Service 
( ) Special 



J 'jP 



( X Official 
(X) Annual 



' \ v 




?D-185a (Rev. 12-13-56) 



P^ORMANCE RATING GlflU 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185 ) 

Name of Employee J OSEPH _ G. DEEGAN Tit i e Special Agent, GS-13 

Rating Period: from . _4/l/57 to 3/31/58 



RATING GUIDE AND CHECK-LIST 

Note. Only t *hose hems having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

— i — Outstanding (exceeding excellent and deserving of special commendation). 

— b, — Excellent. 

'J . — Satisfactory (good or very good). 

— Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. Outstanding ' adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factually justified bv narrative detail on 

reverse of Form FD-185. L 

2. Excellent, ' 'Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent” or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory” must be supported by narrative comments. 

B. An “official” adjective rating of "Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 





.^L 



£ 



o_ 

O- 



o 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably s^are 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how” of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

(16) Physical surveillance ability. 



(17) Firearms ability. 



- CL _(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Consider: j£Lconciseness;^Lclarity;_/£organization; 
-^thoroughness; , ■^ acciiracy; ^ adequacy and perti- 
nency of leads;£_ administrative detail.) 



& ( 20 ) 



✓ 



Performance as a witness. 
Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

(j) Getting results 



.at. 



(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): __ 

Supervl sor.-~ security-matters 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk man. : 

C. (1) Is employee available for general assignment wherever needs of service require? YeS (If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment’ wherever needs of service requireYfitS. (If answer is not "yes,” explainin narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave during rating period than earned 
during such period? NO — (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? IXXl YesI I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid Stale or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 



ADJECTIVE RATING:. 



Ex cellent 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE’S INITIALS . 





JOSEPH G. DEEGAN 
SPECIAL AGENT, GS-13 

PARTI GENERAL COMMENTS 

SA Deegan is 33 years old, is 6 ft. tall, well proportioned, 
and makes an excellent personal appearance. He is friendly, affable, 
meets people easily, and generally creates a favorable impression. 

He has demonstrated his ability to handle complicated investigative 
matters and it is believed that he could function effectively on raids 
and dangerous assignments. There are no limitations on his availability 
for service and he has no physical limitations which would affect his 
performance. 

Agent Deegan was reallocated to GS-13 on June 13, 1957. 

During the rating period, until February, 1958, he was assigned in the 
Atomic Energy - Security Unit of the Espionage Section. Since February 
he has been assigned to the Sovme Unit. He has supervised espionage 
and intelligence investigations involving Soviet attempts to convert looted 
German bonds; investigations of pro-Russian organizations registered or 
being investigated under the Registration Act; Soviet propaganda activities; 
cases involving Soviets emigrating to the U.S. through China; and 
miscellaneous Soviet cases. From September to February, he supervised 
investigations of non-official Soviets coming to the U. S. During 1957 he 
was afforded tour training and is qualified to take special tours through 
the Bureau should the need arise. 

Agent Deegan is a conscientious employee who endeavors to 
give his best efforts at all times. He effectively handles a large volume of 
work using good judgment. He is acquiring a sound understanding of Bureau 
policy and procedure. He volunteers for assignments and is discharging 
his responsibilities in an entirely capable manner. 

By memo dated February 19, 1958, he was commended for his 
attitude in reporting to work during a situation involving extremely 
hazardous travel conditions. This demonstrated his devotion to duty. 







PART II SPECIFIC COMMENTS 

1 • Justification for any Minus Batinas Given -_Not applicable. 

2, Experience and Ability as Inspector's Aide - Not applicable. 

3 . Participation in Informant Programs - Not applicable 
4* Testifying Experience and Ability - Not applicable 

5* Disciplinary Action - By letter 3/20/58 he was censured for his failure to 

discover an error that appeared in an official communication prepared by him. 
This has been taken into consideration in rating him satisfactory with respect 
to accuracy and attention to pertinent detail. 



Accounting Information - Not applicable. 

■ \ • 

Police Instruction - He has been approved as an instructor on Juvenile Delinquency. 
Sound Training - Not applicable. 

Resident Agents - Not applicable. 

Foreign Language Ability - Not applicable. 

Current Suitability for Administrative Advancement 

Agent Deegan is interested in administrative advancement and he is 
completely available for any assignment, hi my opinion, Agent Deegan has 
the potential for further administrative advancement. He has been assigned 
in a supervisory capacity since June H, 1956, and it is not believed that he 
could assume the duties of an ASAC or SAC in the field service at this time. 

It would appear that he needs further experience and further polish. He is 
progressing in an entirely satisfactory manner and, he is gaining the experience 
and knowledge of Bureau policy in his present assignment. 






FD -2810 (Hey. 12-9-57) 



Precept for government proiKty 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have received the following Government property for official use: 

4iOk 



M Identification Card #S-101]1 



K 

h ! • 

i a a 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 



Very truly yours, 



S [ y., \ Joseph G, Deegan 







FD-253 (11-22-54) 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to WASHINGTON 25 , D. C. 

FileNo. A 

Federal Bureau of Investigation RE: SA — 

United States Department of Justice '^ pe 0T P nnt P^ly) 

Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI • 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to* 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Directed 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the tim| 
any liability shall occur. The following per son is designated as my beneficiary for FBI Agents' Insurance Fund: 

Name Relationship WlfE Date 3 -//-.sr 



RE; Joseph G.IBeegan 

(type or print plainly) 



_Relationship_ 



Address 




The following person is designated as my -beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed .in/thi lke"of -duty, 

* y _ ■ „ t j . - 

Name ' t Relationship Date 



coy 




S’) 


■/Iff 




' Wsl 



7 n/s/?9fn 



\ » ■ - * 



Very^truly yours j 

fe* V A - 



Special Agent 






April 30, 1958 



Mr. Ernest L. Hunnewell 
Sheriff of Somerset County 
Court House 
Somerville, New Jersey 

My dear Sheriff: 

1 have received your letter of April 24, 1958, 
and Special Agent Joseph G. Deegan has referred to me your 
letter of the same date addressed to him. 

ft was most thoughtful of you to write concerning 
your recent tour of FBI Headquarters, and 1 am very pleased to 
learn that we were able to contribute to the enjoyment of your 
visit in Washington. Your kind comments concerning Mr. Deegan, 
who was with you on that occasion, are gratifying, and I know that 
he will share my pleasure in your favorable remarks. 

You may be certain that it was a privilege for us 
to be of service. 

Sincerely yours. 



1 - Newark (Enclosure) 

1 - SA Joseph G. Deegan (Enclosures 2) be 

,1 i Personnel File - SA Joseph G.£Deegan (Enclosures 2) 

Me* r 

NOTE: Sheriff Hunnewell toured the Bureau on 4-17-58 with Mr. and Mrs. 

I \ Their tour was arranged by the office of Congressman Peter 

Frelinghuysen, Jr. Files reflect no correspondence with Mr. Hunnewell and 
no derogatory information. SA Joseph G. Deegan EOD 1-29-51 as SA, 
assigned Domestic Intelligence in GS-13. 
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STANDARD FORM' NO. 64 



Office Memorandum 



TO 



FROM 



SUBJECT: 




A* H. Beltnon 

(} 

JOSEPH G^/DEEGAN 
Special Agent 



UNITED STATES GOVERNMENT 



DATE: 9/2/58 



Tolson . 




Boardman . 

Belmont 

Mohr 

Nease 

Parsons 

Rosen 

Tamm 

Trotter 



I called in Mr. Deegan on the afternoon of 9/2 and 
advised him that we were reducing the number of supervisors in 
the Domestic Intelligence Division; that in taking this step we were 
recommending the transfer of those supervisors whom we were most 
able to spare. 



W.C. Sullivan . 

Tele. Room 

Holloman 

Gandy 



I stated that Mr. Deegan would undoubtedly want to know why 
he was selected. I told him that in his last efficiency report it 
had been stated that it was not believed he could assume the duties 
of an ASAC or SAC in the field at this time, and that he needed further 
experience and further polish. I told him I had checked with his 
section chief and that Mr. Deegan had some difficulty with his paper 
work, and also he was a bit slow in getting to the heart of a problem 
and working out immediate steps to handle it, in comparison to other 
supervisors . 

Mr. Deegan said that he had been on surveillance work for 
a considerable period of time before coming to Washington and that he 
thought he had made considerable progress. I agreed with him. I told 
him that his services as a supervisor had been satisfactory and that, 
as he knew, he had been rated Excellent in his last efficiency rating 
report. I told him this was not a question of dissatisfaction with 
his work; that as I had stated previously we were reducing the number 
of supervisors in the division and we had selected those supervisors 
whom we could most readily spare. 



Mr. Deegaii advised that he would like to change his offices 
of preference to Newark and New Haven. He stated that his wife is 
expecting in October, and he would like to be in a position to be 
within reach of his home , which is New York*— toAd him_this_ would 

be made a matter of record. ‘ "■ L - \ 

RECOMMENDATION: RF'YmrCfl - ~ . . L , * I . 

It is recommended that Mr. Deegap be transferred w>-the fie ld. 



AHBjCSH (2) 
cc Mr.- Delmont 
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UNITED STATES GOVERNMENT 



to ; Mr. Mohr 



DATE: 9-3-58 



FROM 



H. L. Edward 



tiki 



subject: SA JOSEPH Gi. DEEGAN 

Supervisor - Espionage Section 
Domestic Intelligence Division 
EOD 1-29-51J GS-13* $9890 
Veteran; Non-Reservist 
Not on Probation 



Tolson 

Board man 

Belmont 

Mohr 

Nease 

Parsons 

Rosen 

Tamm 

Trotter 

W.C. Sullivan _ 

Tele. Room 

Holloman 

Gandy 



This is a brief and concise summary of SA Deegan’s personnel 
file for the Director’s usle. v 



SA Deegan entered on duty 1-29-51* served in the Indianapolis, 
Detroit and New York Offices, and on 6-ij.-56 was transferred to the 
Domestic Intelligence Division, Seat of Government, where he is 
presently assigned to the Espionage Section. SA Deegan has a Bachelor 
of Arts Degree, is married, has three children, and was promoted to 
Grade GS-13 on 6-30-57* He is an approved Inspector’s Aide. 

By letter dated 3-20-58 he was Censure d for failing to 
discover an error in an official communication prepared by him. Bv - 
letter dated 2-19-58 he was Commended for reporting to work on 2-18-58 
despite hazardous travel conditions. 



k 



On 3-31-58 Mr. Belmont rated him Excellent and said there were 
no limitations on his availability. He was assigned to the Sovme Unit, 
he endeavored to give his best efforts at all times, he effectively 
handled a large volume of work using good judgment, and he discharged 
his Responsibilities in an entirely capable manner. He was interested 
in administrative advancement, he was completely available for any 
assignment, and he had the potential for further administrative 
advancement. It was not believed he could assume the duties of an 
ASAC or SAC in the field service at this time. It would appear that 
he needed further experience and further polish. He was progressing in 
an entirely satisfactory manner and he was gaining experience and 
knowledge of Bureau policy in his present assignment. 

i/ •"■V- v> “ 

His daily average overtime for the past 
follows: February, 2 hours 21 minutes; March, -1-hour 52"iaiTiiutelj April , 

2 hours 13 minutes; May, 1 hour 56 minutes; June;* 2 hpurj l^tminutes; 
July, 2 hours 35 Minutes. ... . ! - 

o,.i •• $***& to SA Deegan’s last physical examination dated 12-17-57* 
he is’ 6' feet tall and weighs 182 pounds. Assuming he has a large frame 
he would be 3 pounds under the desirable maximum weight (185) for a 
man of hi^h^lght. 



c ./ . r 

x months fa a. 












(2) 

Enclosure 



(Permanent Brief) 






(OVER) 
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By memorandum dated 9-2-58 Mr* Belmont stated he had advised 
SA Deegan on 9-2-58 that the number of supervisors in the Domestic 
Intelligence Division was being reduced} that in taking this step 
the transfer of supervisors we were most able to spare was being 
recommended* Mr* Belmont stated that SA Deegan would undoubtedly 
want to know why he was selected* Mr. Belmont told him that in his 
last efficiency report it had been stated that it was not believed he 
could assume the duties of an ASAC or SAC at this time, and that he 
needed further experience and further polish. Mr* Belmont told SA 
Deegan he checked with his section chief and that SA Deegan had some 
difficulty with his paper work, and also he was a bit slow in getting 
to the heart of a problem and working out immediate steps to handle it, 
in comparison to other supervisors* SA Deegan said he had been on 
surveillance work for a considerable period of time before coming to 
Washington and that he thought he had made considerable progress* 

Mr* Belmont agreed with him. Mr. Belmont told him that his services 
as a supervisor had been satisfactory *^,nd that, as SA Deegan knew, he 
had been rated Excellent on his last efficiency rating report.) 

Mr. Belmont told him this was not a question of dissatisfaction with 
his work}/ that as Mr. Belmont had stated previously we were reducing 
the number' of supervisors in the division and we had selected those 
supervisors whom we could most readily spare. SA Deegan advised 
he would like to change his offices of preference to Newark and New 
Haven} he stated his wife was expecting in October, and he would like 
to be in a position to be within reach of his home which is in 
New York.'') Mr. Belmont recommended that SA Deegan be transferred to 
the fielcu 



2 




September 3, 1958 



MEMORANDUM FOR MR. TOLF9N 



\ . 

Today 1 saw Special Agent Joseph C- j, Jeegan, Supervisor 
in the Domestic Intelligence Division, who had been recommended 
by Mr. Belmont for release to the field. 



Mr. Beegan stated that when Mr. Belmont advised him of the 
action which he, Mr. Belmont, was taking, he was somewhat sur- 
prised as he thought he had been doing a satisfactory job. I told 
Mr, Deegan that insofar as the record showed, he had been satisfactory 
as a Supervisor bid it was the feeling of Mr, Belmont that he needed 
more seasoning in the field, and it was for this reason he was being 
sent to the field to obtain the additional seasoning. 

Mr. Deegan indicated he wanted to make the Bureau Ms 
career and he would take hold of his assignment in the field with 
enthusiasm and endeavor to advance in the Bureau's service. 
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Trotter . 
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Very truly yours. 




fc'' 



John Edgar Hooyer_ 
Director j ({J. 
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STANDARD FORM NO. 64 



Office Memorandum 



TO 



Branigan 



# 

UNITED STATES GOVERNMENT 



DATE: 9 ~ 4 ~ $8 



FROM : 



SUBJECT: 



&. 

J. tf.^Deegan 



OFFICE OF PREFERENCE 





This is to advise thatVif) am willing to he 
transferred to whatever office the Bureau designates . 
connection with my anticipated transfer , I wish to 
designate the following as my offices of preference: 
Newdosk, and WFO . 



Tolson 

Boar dm an 

Belmont 

Mohr 

Nease 

Parsons 

Rosen 

Tamm 

Trotter 

Clayton 

Tele. Room 

Holloman 



Jrc Gandy 



New Haven , 



The above offices was chosen in view of my 
wife f s present physical condition. She is expecting a 
child to he horn October 14, 19$8, therefore, I believe 
extensive travel would not be tooadvisaHe at this time. 



RECOMMENDATION : 

Tha t thi s be routed to the Administrative 
Division for 43BHP* information. 




1 - Branigan 
1 - Deegan 
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ii. STAN (SARD FORM NO. 64 



Office Memorandum • united states government 



SUBJECT: 



MR. MOHR 



from : A. H. Belmo 



DATE: 9/9/58 







JOSEPH G.' DEEGAN 
SUPERVISOR 

DOMESTIC INTELLIGENCE DIVISION 







g^r'\l 

Mr. Deegan is under transfer to the New Orleans 
Field Division. He is ready and willing to go to New 
Orleans, and his attitude is excellent. 

He advises me that his wife is expecting a child 
I the middle of October. She is, of course, under a ~ 
[doctor's care amTwiTl undergo a complete examination 
on 9/16/58, which examination will resolve the question 
as to when she can he moved. The doctor has already 
indicated that it would be undesirable to move her 
before the birth of the baby. 

Mr. Deegan presently has three children. 
Understandably, he feels a necessity to be close to 
his wife at this time. It is suggested that Mr. Deegan 
be assigned to the W ashing ton Field Office, to remain 
there until such time as it is feasible to complete the 
move to New Orleans. 
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uspte&b&r l& $ lass 



Joseph Q« mtgm 
i' .item Bureau »l Investigation 
* a&Mngton, c% €•* 

Dour *kr* Leegini 

You ax# hereby tttjroetfcd to report to 
Eptwial Agent la Charge of tlic '•» a^Mr%l'in a idt.1 
vflict* on alignment mUl suck tite as 

our wise is atiL lu imu.l, 

uuitei\l$ yjiSCSf 



John i dgar Uooycv 
IV lUfeCUr 



MAHEP n 

SEP 1 6 1958 

COMM-FEf 



,) 



TolS: 



1 - wAC, Washlagtoa BeM Asliow closely sad keep the Bureau 
advised m to the earliest date BA Leegaa can depart 
lor Am extern or* transfer. 
i« LAC t New Orleans 
t » Mr. Belmont 



1 - Mr* H. it, Edwards 
,1 - Mrs. Axtell 
1* - Miss tiailibii 



1 - Movement Unit 

• • u.‘ t>* »il: 



< ^ *s 
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or -- ■ 
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Mag^^mon 



September l? s 19$$ 



Mr. Persons 

Ivlr. Posen 

Mr. Tamm 

Mr. Trv'fcer — \ 
Mr. Y/.C. Sr Iliven 

Tele. Room 

I Mr. Holloman 

! Miss Gandy 



Mr. John Edgar Hoover 

Director *rbn 

Federal Bureau of Investigation 

Washington, D, C, Jj/v 

Dear Mr, Hoover i 

I received your letter dated September l6, 
19 f>Q, advising me of my temporary assignment to the 
Washington Field Office , I want you to "know that I 
deeply appreciate your thoughtfulness and the 
consideration you have shown for my family in this 
regard, 

I will advise the Bureau at such time as 
my wife is again able to travel. 

Respectfully , 



Joseph G.^rDeegan 



, |67- . \ 

— Numbers! 

' 4 SEP 22 1958 
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STANDARD* FORM NO. 64 



Office Memorandum • united states government 

TO t MR. A. H. BELMONT fi'&a > 3 ^ nATR, SAntAmhAf 17. 1 



MR. W. A. BRANIt 



date: September 17, 1958 






Tolson 

s * Boardman 

Mohr . ^ 



(/ / \ Parsons 

SUBJECT: SPECIAL AGENT JOSEPH G. DEEGAN / X L l f U. { ) (J * Tamm 

DOMESTIC INTELLIGENCE DIVISION r\°T 

ESPIONAGE SECTION (l Tele. Boom 

TRANSFER MATTER 

By communication dated 9-18-58 Mr. Deegan was instructed" l r 
to report to the Special Agent in Charge, Washington Field Office, 
for temporary assignment until such time as his wife is able to 
travel. 



In my opinion, the current work on Agent Deegan* s desk 
will require approximately six work days to complete. It is, 
therefore, contemplated that this will he done by the close of 
business 9-26-58 and that Agent Deegan will report to the Washington 
Field Office on 9-29-58. However, if it is possible for him to 
complete it sooner, we will make efforts to do this and he will 
report sooner. 

ACTION; 



Division. 



That this memorandum be referred to the Administrative 






Administrative Division 
Mr. Belmont 
Mr. Branigan 
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STANDARD FORM NO. 64 



Office Memorandum • 



UNITED STATES GOVERNMENT 



TO : 
FROM : 



SUBJECT: 



Am Hm Belmont ? M 




V 9 Am Branigan 

/| 

3A JOSEPH oJ^EEgAN 
SA H, DUDLJ&fcffiTNE 
BOTH UNDER TRANSFER TO WFO 



date: September 19, 1958 

Tolson 

Boardman 

Belmont 

Mohr 

Nease 

Parsons 

Rosen _ 

Tamm 

Trotter 

Clayton 

Tele. Room 

Holloman 

Gandy 



A group of associate 3 of SAs Deegan and Payne 
is planning to give a dinner party for them at the 
-Hickory House , 9th and Pennsylvania Avenue , Washington t 
Dm C, 9 on the evening of 9-24-58, Similar affairs have 
been held at this location in the past , Facilities 
available to us insure privacy . The party will be 
attended by Bureau personnel only, 

ACTION: 



With your approval , we will proceed with our 

plans. 



APLsjdb 

( 4 ) 




1 - Belmont 
1 - Branigan 
1 - Lit rent o 
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Mr. A. H. Belmont 
Director, FI 



September 30, 1958 



EXECUTIVE ORDER lOaOl 



SAFEGUARDING OF OFFICIAL INFORMATION Dl 
THE INTERESTS OF THE DEFENSE OF THE U. S. 



Reference is made to the memorandum to you from Mr. W. A. 
Branigan dated September 20, 1953. The name of Special Agent Joseph G, 
Deegan has been removed from Hie list of employees in the Domestic 
Intelligence Division who are authorized to classify, declassify, upgrade 
and/or downgrade defense information. 

1 - Mr. Mohr - Movement Unit will make appropriate record of the above 
withdrawal of authority, 

/ 1 - Personnel file of SA Joseph G. Deegan 
WWW:vfb 
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FD-67 (Rev. 4-19-56) 

STANDARD FOAM NO. 64 



Office Memorandum . 



TO ! Director, FBI 



UNITED STATES GOVERNMENT 



DATE: 9/29/58 



: sac, WFO 



SUBJECT: notice of arrival or departure of 

EMPLOYEE ON TRANSFER 




JOSEPH G.VDEEGAN 

Arrived (time and date) 

8:00 &,m,, 9/29/58 



Departed 



Office of assignment 

Washington Field 

Reported for duty 

8:00 &*bu, 9/29/58 

Destination 



Person to be notified in case of an emergency (to be furnished only when such person and address differ from 
information previously furnished the Bureau) 



Mrs. JOSEPH 6. DEEGAN 



Relationship 



Wile 



Address 



5607 64th Avenue, Riverdale, Maryland 



1-Bureau 
1-WFO ^ 
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FD*281a(Rev, 12-9-57) * 

^ ECEPT FOR GOVERNMENT PROPffiTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

9-26-58 

I certify that I haveWffl the following Government property for official use: 
returned 

Supervisors Manual #199 
Key to Room 173^ 

FBI Identification Card S-10171 - 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 

A 

of it and returning it when its use has'bjp completed, 
DO NOT MARK OR WRITE QNIT 0R«ILATE IT IN 
ANYWAY. 





^ STANDARD FORM NO, 64 



Office Memorandum 



UNITED STATES GOVERNMENT 



to ; DIRECTOR, RBI 



DATE: / 10/21/58 



f SAC, TO 



subject: JOSEPH G.wEEGAN 
SPECIAL AGENT 
TRANSFER TO NEW ORLEANS 





I l' t 1 

V i 



The above employee, who is under transfer to the 
New Orleans office, reported to this office September 29, 
1958, on temporary assignment until such time as his wife 
is able to travel. This is to advise the Bureau there has 
been no change at this time in his situation, and no date 
has been set as yet for his departure for New Orleans, 

(§5.^ Bureau 
1 * New Orleans 
1 - WFO 
WCfomb 



“* ^ T ■* T"*** * ******* * _ 
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« ED- £85. (Rev. 6-20-57) 



FEDERAL BUREAD OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE v. . | 

7^ 

REPORT OF PERFORMANCE RATING 




Name of Employee:- 






Where Domestic Intelligence Espionage 

(Division) (Section, Unit) 

Official Position Title ; Sp6Ci»&l AgGIlt $ GS~X3 

Rating Period: from ApP XX Xj X9?8 to. 3ep1?6inbOP 26 » X9 58 



ADJECTIVE RATING:. 



EXCELLENT 



Employee’s 

Initials 





TYPE OP REPORT ff 

I it ■ # * 4 



( 30 Administrative, ^ ^ ,, 

( )* "60-Day 
( ) 90-Day 
( X) Transfer 

( ) Separation from Service 
( ) Special 



- w 






B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Desk man 



C. (1) Is employee available for general assignment wherever needs of sendee require3££§L(If answer is not "yes," explain in narrative comments.) 

(2) Is employee available for special assignment’ wherever needs of service require?jL®S? (If answer is not "yes,” explain in narrative comments.) 

D. 1, Has employee had an abnormal sick leave record during rating period? _n_0_ 2. Has employee used more sick leave during rating period than earned 
during such period? — *±P (If answer to either question is "Yes explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 1% W es\ I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: - 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Utisatisfactory 



. EMPLOYEE’S INITIALS 




JOSEPH G. DEEGA2T 
SPECIAL AGENT. GS-13 



This is an administrative performance rating on the 
occasion of Agent Deegan*s transfer to the field service. 

Agent Deegan is six feet tall and weighs 183 pounds. 

He makes an excellent personal appearance. During the rating 
period, he has been assigned to the supervision of miscellaneous 
espionage investigations in the Soviet nationality field. He 
handled the investigations involving Soviet attempts to convert 
looted German bonds, pro-Russian organizations and possible 
violations of the Registration Act, investigations of Soviet 
individuals emigrating to the United States through China, 
investigations involving persons in organizations suspected of 
Soviet propaganda activity, and he was the Supervisor who 
handled the Bureau* s special program investigating Soviet efforts 
to utilize the identities of deceased infants for espionage 
purposes. 



Agent Deegan is a conscientious employee who endeavors 
to give his best effort at all times. He has demonstrated 
ability to handle a volume of work effectively. His handling of 
the afore-mentioned special program known as SOVROB has been 
particularly effective. In this program, he has supervised a 
number of investigations and unusual investigative techniques 
in a noteworthy manner. It has been necessary on occasion to 
return memoranda to him for reworking. This difficulty was not 
of a degree which should detract from his over- all rating of 
excellent and has been taken into consideration in rating him 
satisfactory on initiative and resourcefulness and ingenuity. 

His performance during the rating period has been entirely capable 
and he is entitled to an excellent rating. 





SAC, Washington Field 



10-27-58 



Director, FBI (67-455043) 

JOSEPH G. DEEGAN 
SPECIAL AGENT 



PERSONAL ATTENTION 



There are transmitted herewith the field personnel file 
and duplicate property card of the above employee who is presently 
assigned to your office* The firearms record card will be forwarded 
under separate cover. 

The following additional information is furnished you 
covering his assignment at the Seat of Government: 

Present Grade and Salary: GS 13, $9890 per annum* 

Assignment: 6-4-56, Supervisor, Domestic Intelligence 

Division* 

Promotion: Grade GS 13, §8990, effective 6-30-57* 

Specialised Bureau Training Schools: Supervisor’s 

Training School 6-28-56. Mr, Deegan is a qualified 
tour leader and he was afforded First Aid Training* 



Commended: 2-18-58. 

Censured: 3-20-58, 

Date of Last Annual Physical Examination: 12-17-57. 
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1 - Mr. Tamm: Mr. Deegan’ s firearms 

be furnished. 
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STANDARD FORM NO. 64 



Office Memorandum • united states government 



to : MR. MOHR 



DATE: 9/3/58 



FROM : H. L. EDWARDS 



SUBJECT: 



s iuv 




SA Supervisor 
► Espionage Section 
Domestic Intelligence Division 
EOD 1/29/51 
GS 13, $9890 

At Seat of Government since 6/4/56 
.Veteran - Not in Reserve 
Not on Probation 
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Tamm 

Trotter 

W.C. Sullivan . 

Tele. Room 

Holloman 
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Attached is a memorandum from Mr. Belmont to Mr. Tolson dated 9/2/58 
recommending the transfer to the field of SA Supervisor Joseph G. Deegan as one of 
six Agent Supervisors Mr. Belmont has indicated he can spare as a result of "cutting 
to the bone" his personnel. He interviewed Mr. Deegan 9/2/58 and told him he was 
being recommended as one of the supervisors Mr. Belmont felt the division was most 
able to spare. He told Deegan that it was not believed Deegan could assume the duties 
of an ASAC or SAC at this time and he needed further experience and polish, Mr. Belmont 
citing Deegan'-s annual performance rating of 3/31/58 (which rated him Excellent in 
GS 13) to support this. He also told Deegan he had checked with his Section Chief (W. A. 
Branigan) who stated Mr. Deegan had some difficulty with his paper work and also was a 
bit slow in getting to the heart of a problem and working out immediate steps to handle 
it, in comparison to other supervisors. Mr. Belmont assured Deegan there was not a 
* question of dissatisfaction with Ms work and it was merely a question of selecting those 
the division could best spare. Mr. Deegan stated he would like to express a preference 
for .N ewark or New Haven, indicating his wife is expecting in October, 1958, and either 
' of these offices would place him within reach of his home in New York. , ✓ 

. s ¥7 Mow W&u 

j/e&tC Mr. Deegan has not been interviewed to date by any of the Special Interview 

1 Committee, nor has he been interviewed in the course of the Domestic Intelligence 
Division Inspection. In the inspection, we have encountered-2^s.ituati ons refl ecting upon 
Deegan 1 s work as follows : (>7- U.K jTTj 



s worx as iouows : ^ '<¥3 /£)/ 

(1) In one instance, during a review of the file in the^ Prpgram,'^byi^et use' of 
Records of Birth, " the Inspector Aide noted that many coimmuni batjon s whiclrbelonged 
in the case file of one of the individual subjects had improperly beenTiled'in'the control 
file due to thefact that the New York Office was using the wrong file number on its com- 
munications’ in that subject’s case, hi the case file of the subject appeared a com- 
munication from the Bureau to New York pointing out the correct file number and in- 
structlite&New York regarding proper designations for the control file. This letter was 
dictateaby Supervisor Deegan but he had failed to take any action to remove these com- 
munications from the incorreet f i-le and place them in the correct file. This was called 

HLE:jlj (2) Enclosure ^ Jtf^ 







Memo to Mr. Mohr 
Re: JOSEPH G. DEEGAN 



to Deegan’s attention aiid he took immediate corrective action. 

(2) In another instance, in reviewing Programs in the Espionage Section 
the Inspector Aide noted that although the Espionage Section in a memorandum of 12/23/57 
included ’’Soviet Attempts to Convert Looted German Bonds” as one of its Programs 
(the 12/23/57 memo ’was an evaluation of various Programs in the Espionage Section) 
yet Supervisor Deegan told the Aide he has never considered this matter a Program 
and never treated it as such by preparing any summary memos concerning same. Ex- 
planations are being secured from Section Chief Branigan as to whether Deegan’s 
erroneous concept is due to his own poor judgment or to instructions from his Section 
Chief. 



There is nothing in Deegan’s performance rating of 3/31/58: or any sub- 
sequent communications indicating that he has any difficulty getting to the heart of a 
problem and working out immediate steps to handle it. I checked with Mr. Belmont 
who stated that Deegan is considered one of the six weakest, supervisors in the Domestic 
Intelligence Division although Mr. Belmont still maintains that his work at present is 
satisfactory. He said it was merely a question of selecting six men to be released 
and he canvassed his Section Chiefs and got the names of the six weakest men. 



RECOMME ND ATIGNS: 



My own feeling is that Deegan should not have been rated Excellent on his 
3/31/58 rating if he had the weakness now attributed to him by Mr. Branigan. He 
had only been in Grade GS 13 since 6/30/57 and I feel that difficulty in getting to the 
|heart of a problem should certainly have prevented him from being rated Excellent 

1. In view of Mr. Belmont's statement that Ide^tn is one of the six weakest 
supervisors in the Domestic Intelligence Division, I recommend he be transferred to the 
field as one of the six 'Mr. Belmont indicates he can spare. 








( over) 



- 2 - 




* 







Memo to Mr. Mohr 
Re: JOSEPH G. DEEGAN 



2. That explanations be secured from Section Chief Branigan for having 
rated Deegan Excellent in the light of the deficiency of slowness in getting to the heart 
of a problem and working out immediate steps to handle it, it being noted this deficiency 
was not commented upon in the narrative comments of the rating. 



^ ft ft n 
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3-34 (Rev. 2-20-57) 
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^ep. c mlcr 4, IBS 



f) 

I r* Joseph- C, K Me$nan 
Federal i. irem of- invest £ ration 
^aahinpt^ti M #• 



Dear 



jL'CCfma 



Tolson 

Boardtnan 

Belmont 

Mohr 

Nease 

Parsons 

Rosen 

Tamm 

Trotter 

Clayton 

Tele. Room 

Holloman 

Gandy 



Your headquarters are changed from 

to um QrXua**it$ J&o -.i9tQ**c* 

effective upon your arrival there on or after this date. This change is made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $12.00 per day within the U. S. f $6.00 per day for air travel, rail travel, 
and ocean travel by steamship outside the continental limits of the U.S., trans- 
portation expenses for your immediate family, and transportation cost of house- 
hold goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized to use your privately owned automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate and apart from you, expenses will 
be allowed under the same conditions as above 



Sue lost- \re 



( : ;7~ JJ ? 

* 9 * 4 
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John Edgar Hoover 
Dnettor 



I ~ SAC, Orleans 

1 - Mr, Belmont Advise Administrative Livtsion departure 
and arrival dates * 

1 - Mr, U, L, Edwards 
1 - Mrs, Axtell 
h - Miss Usilton 
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FD -185 (Rev. 12-13-56) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



>/ 






Name of Employee: JOSEPH G tWEEGAM 



Where Assigned:. 



(Division) 



(Section, Unit) 



Official Position Title:- 



Rating Period: fm™ SEPTEMBER 29. 1958 NOVEMBER 17, 1958 



ADJECTIVE RATING:. 



Employee’s 

Initials 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by: 



Reviewed by: 






GEOEGE G. 



Rating Approved bj 



^-Signature 

BOARDStAN 

Signature 



STAFF 



Title 

SPECIAL AGENT 
-Hf CHARGE 

Title 



r CHARGE 11/17/58 

Title Date 

Assistant Director NOV 20 1958 



TYPE OF REPORT 



( ) Official 






( ) Annual , 1 ^*X. 






(X ) Administrative — Jr — — ~ 
( ) 60-Da| 

(X) Transfer * 

( ) Separation -from Service 
( ) Special 



k :<>1 , 



: hOV 



Tbmtf* 




FD-185a (Rev. 12-13-56) 



pA=ORMANCE RATING G#E 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee . 



JOSEPH 



DEEGA1 



. Title SPECIAL AGENT, 

Rating Period: fron t?/ 29/ 58 tc 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

— ifc — Outstanding (exceeding excellent and deserving of special commendation). 

E- Excellent. 

iZ — Satisfactory (good or very good). 

“ Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding 1 ' adjective rating requires (A) that atl rated elements be "-F" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory” or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how” of 
- application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

O- (a) Internal security cases 

(b) Criminal or general investigative cases 
t- (c) Fugitive cases 
— £L (d) Applicant cases 
— 53L (e) Accounting cases 

(16) Physical surveillance ability. 



CL ( 20 ) 

— Q- (21) 



^( 24 ) 

£1(25) 



Firearms ability. 

Development of informants and sources of information. 
Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

Z~ (c) Memos, letters, wires 

(Considen_ZSLconciseness; ZS_ clarity; . ^ organization; 
_ZELthoroughness;.Z5_accuracy;_Z^adequacy and perti- 
nency of leads; ^administrative detail.) 

Performance as a witness. 

Executive ability: 

— (a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

(j) Getting results 

Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

Organizational interest, such as making of suggestions for 
improvement. 

Ability to work under pressure. 

^Miscellaneous. Specify and rate: 

: Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 

A 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



H if 



C. (1) Is employee available for general assignment wherever needs of service require?_3£eS(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment* wherever needs of service requireffi.QS. (If answer is not "yes,” explain in narrative comments.) 

D. I. Has employee had an abnormal sick leave record during rating period? fljp 2. Has employee used more sick leave during rating period than earned 
during such period? fffp (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 17X1 Yes 1 — I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:. 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE’S INITIALS . 





- I* 



JOSEPH G. DEEGAN 
SPECIAL AGENT 

TRANSFER PERFORMANCE RATING 



This Performance Rating is occasioned by SA DEEGAN* 
departure from this office under transfer to New Orleans . 

SA DEEGAN is a mature, experienced agent who 
immediately adapted himself to his assignments, that of 
handling leads in applicant matters in the various counties 
surrounding Washington, D. C. He had no cases assigned 
during this period. He vigorously pursued his assignments, 
completing them in a minimum of time with a very minimum of 
supervision. His inserts were prepared in an accurate, con- 
cise, and intelligent fashion, and his over-all performance 
during this period has been excellent. 

On 11/13/58 the Director had occasion to commend 
SA DEEGAN for the manner in which he handled an emergency 
situat ion in connection with the apprehension of I I 

I L subject of an Interstate Transportation of Stolen 

Motor Vehicle case. 



Rating: EXCELLENT 




I hit ia Is 



’*■ % 
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UNITED STATES GOVERNMENT 



FD-67' (Rev. 4-19-56) 

STANDARD FORM NO. 64 

Office Memorandum • 




N ame -M rs. Joseph G. Deegan 

Relationship _ Wife 

Address . —6129 Tyndall Avenue, Bronx, New York 




1 



STANDABpfcQRM NO. 64 






Office Memorandum 



X 



UNITED STATES GOVERNMENT 



TO 



FRCHj^J) 



SUBJECT: 



DIRECTOR, FBI 
SAC, WFO 



DATE: 11/3/58 



ITSMV 

(00: Baltimore) 



'bo 

b7C 



I should like to call the Bur eau’ ^attention to 
the outstanding performance of SA JOSEPH Gf/DEEGAN of this 
office on 10/30/58 in connection with the captioned case. 

SA DEEGAN, although assigned to WFO, was conduct- 
ing applicant investigations in the vicinity of Bowie, Mary- 
land, on 10/30/58 in accordance with approved procedure for 
the handling of applicant cases by this office in the Balti- 
more territory. While driving a Bureau car along Route 197 
near Bowie, Maryland, the car was forced off the road by 
subject’s car at approximately 12:40 p.m. , 10/30/58 because 
of a hot pursuit chase by two Maryland State Police cars. 
Shortly thereafter, the subject’s car turned over onto the side 
of the road due to the excessive rate of speed and loss of con- 
trol of the car be was driving. Upon arriving at the scene, 

SA DEE GAN observed the St ate Police troopers had taken a 
sailor. I L from the damaged car and were in 

the process of taking I lout of the car. SA DEEGAN 

identified himself to| [and questioned him con- 

tbe car, and previous 
be was an escapee of 



cerning his identit y . possession o 



activities. 
Kilby Prison7 



the 



advised him that be was an escapee 
Kilby i Alabama, wh ere he had been serving a 
five-year sentence for forgery. I I advised Agent DEEGAN 

that he escaped from this prison on October 27 , and stole a 
1957 Chevrolet in Lineville, Alabama, which he drove to 
Petersburg, Virginia, and abandoned near a casket company 
He stated that, in the vicinity of the Viceroy Tobacco Planf^ 
in Petersburg, be stole the car h e was d riving when appre- ^ 
hended by Maryland State Police. I I admitted knowing it 

was federal violation to transport a stolen car interstate 
and advised he would sign a statement a d mitt ing _t h e_abov.e — j ... 
violations. } Cm- ~-jD J _ 

L- ~ 




SA DEEGAN, upon instructions of WFO, immediately 
contacted Hyattsville Resident Agents who. took over 'the 
invest igation and obtained necessary s igned-stairemeht s from 
in the Prince Georges County Ho spital where DEEGAN h 

en I I andythe sailor*. 

1 1 & 

- Bureau V WMk tfjSy s'* 

2 ~ WF0 

4^ v ^ 



Vthe Maryland State troopers 



G E N:41s?ff£- J0SEPH G - DEEGAN 
(4) 






Since this involved a violation of the ITSMV 
Statutes with jurisdiction in the Baltimore Division, 
Baltimore Agents continued the investigation. SA DEEGAN 
continued with his regular assignment. 

I feel that SA DEEGAN demonstrated initiative and 
his ability to efficiently handle an emergency situation to 
the best interest of the Bureau and that he should be 
commended . 



pECOMMM DAT I ON INVESTIGATIVE DIVISION 

i i^ ica ? ed in this letter,, SA Deegan of 
•the WFO displayed commendable initiative, ■ 
resourcefulness and did an outstanding job ! 
in efficiently handling an emergency situation'* 
to secure the best interest of the Bureau. 

It is recommended that he be commended for 
his outstanding performance in iliis instance. 



4 * 



2 



r 



November 13, *tC a3 



mmm 

(itaS V 



P3R30SX&L 



/ * 

l,*r. Joseph Gi-lteegaii 
Federal Bureau ol Investigation 
Y/achiagion, B, C, 



'NOVI 3 1918 



J, ^ ' 



Tolson _ 
Belmont . 

Mohr 

Nease 

Parsons . 

Rosen 

Tamm 



iljJU 



Bear Air. Beegan: 

It is indeed a pleasure to commend 
you for the very fine manner in which you handled 
an emergency s ituation in conne ction with the 
apprehension of | [ subject of an 

interstate Transportation of Stolen Ilotor Vehicle 
case. 



Tour performance in this instate 



-W‘vt 



vms of the highest caliber and X feel you did an 
excellent job in handling this situation in the best 
Interest of the Bureau.. Ton displayed splendid 
Initiative and resourcaMneas and I want you to 
Imow I am most appreciative. 
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1 - SAC, WFO (Personal Attention) 



incerely 

£, Sldgar poovcs : | 



cd 



c_n 

CD 
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Trotter 

W.C. Sullivan _ 
Tele. Room 



Holloman,, % 

ym$\ 

/ by i\) 



h%y 



AFH:afh t&i 

( 4 ) n 

67-455043 1! 

NOTE : SA Deegan has been ordered to New Orleans; however, is 

temporarily assigned to WFQ until his wife who is expecting a 
child is able to travel. yf 

Q/f 

y 



ROOM C_1 TELETYPE UNIT CZ! 




^ Ffe^407 (Rev. 11-1-57) 

- STANDARD FORM NO. 64 



Office NleMOVanduifl • united states government 



TO : Director, FBI 






ROM : SAC, WFO 



subject: JOSEPHaDEEGAN, SA 

(Employee 9 s present payroll name) 

WFO 

(Division) 

PAYROLL NAME (List as desired on payroll) 



DATE: 11/17/58 






jy 'V 





ADDRESS AND PHONE CHANGE 



Present phone number (city) (Present address 



NOTE: (The followin g must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUSJ 



Has spouse ever been an employee of the Bureau? 



1. I I Yes I 1 Present L I Former 



MARITAL STATUS 



Married to - Show full (maiden) name of spouse 



2. No 



Date and place of marriage 





L egal Residence Occupation 



Name, address, and telephone number of person to be notified in case of emergency 




BIRTHS 

I Girl namedT 



_ _ Boy named 

SECOilBEE „ Mi 






Birthplace 



I r 58 | NEW YORK CITY, NEW YORK - 

To employee and (Name of spouse) 1. fl 



if. ■-*. 



This- is their child 



/T; n.,~ A o n Note: SA DEEGAN departing WFO 11/17/58 on 

(J? - Bureau . transfer to New Orleans. j ),Vv 

i - wf© ^ /A'."' 

GGD: paw Py j,, 4 ~ y, - . r- 1 

i Js J If' /f -A 
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/ 







November 21, 1903 



Mr, Joseph Gi'&ogan 
Federal Bureau ol Investigation 
Mew Orleans, Louisiana 



Boar Me, Beogan: 

May 1 esgress my sincere congrats 
iations to M r a, Poesy sad you on tho arrival 
Oi your 40% I [ 

It is my wish that the future years 
will hold many blessings for your little hoy. 



Sincerely, 




J* Edgar Hoover 



1 - SAC, New Orleans (Fersonal Attention) 

Mr. Deegan was to report to your office on 
11-19-58, on transfer from WFO. 



ji Tolson 

|i Belmont 

Mohr 

Nease — 

j| Parsons * » i - 

Rosen _____ 

ij Tamm 

: h Trotter 

- W.C. Sullivan _ 

Tele. Room 

Holloman 

Gandy 



' - . s yjn«K— 

(4) 
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STANDARD FORM MO. 64 



Office Memorandum • united states government 



TO 



DIRECTOR, FBI 



DATE: U/14/58 





noit/]mm, m 



L 



SUBJECT: JOSEPH G. DEEGAN, SA 

TRANSFER TO NET/ ORLEANS 



SA DEEGAN has advised this date that he will 
depart from Washington, D. C., on Monday, November 17, 

1958, by personally owned automobile and will report to 
the New Orleans Office on November 19, 1958. DEEGAN has 
advised that to date his wife has not given birth; however, 
he desires to depart for New Orleans as indicated above 
so that he can become established sooner in his new duties 
and that by so doing he can re-establish his household that 
much sooner in New Orleans. 



@ - Bureau 
1 - New Orleans 
1 - TOO 
GGD:mb 
(4) 



. 






.v: dm 






3, Block No, 4, Slip No, 




S, Employee's name {and social security account number when appropriate] 

10171 1, M fiJW uA 



PAY ROLL CHANGE DATA 



GIOSS PAY RET. TAX— 



7. Previous 
normal 







STANDARD FORM NO, 1126d-Revised 
Form prescribed by Comp, Gen., U. S, 

Nov. 8, 1950, General Regulations No, 102 



PAY ROIL UK MORI COPY 
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ORLEANS (67-681) 



DIRECTOR, FBI 



December 1, 1958 



PERSONAL ATTENTION 



MONROE, LOUISIANA 
RESIDENT AGENCY 




1 

A 



\ 



Reurlet 11/17/58 in which you recommended that SA Joseph G._ 
jan be designated Resident Agent at Monroe, Louisiana, to replace an 
;ent transferred out. 

A review of SA Deegan’s file reflects that he has had very little 
experience in criminal work since he entered on duty as an Agent an pr y 

none in almost seven years. Accordingly, it would appear in the best interests 
of the Bureau for you to recommend another special Agent for this assignment. 
You may desire to recommend SA Deegan to serve in a Resident Agency at 
some future date after he has had an opportunity to gain experience in handling 

criminal matters. 



1 

O' 



EJI:gt 

3 



Tolson __ 
Belmont , 
Mohr 



MAILED. 11 

C l 1958 

C0MM-FB1 



Nease 

Parsons 

Rosen 

Tamm 

Trotter , . 

W.C. Suiiiv j" 
Tele. Roorr 
Holloman _ 
Gandy _ 



if 



A- 



/ 




MA i; 




Director, FBI 



11/17/58 



3IC» New Orleans (67-681) 



MONROE, LOUISIANA 
RESIDENT AGENCY 



EeBulet 11/13/58 captioned, t SPECIAL AGENT” 

in which Bureau requested that another a gent be recowaended for 
the Monroe -Resident Agency to succeed SA T L the Alternate SRA 
who was being transferred to headquarters by separate cownuniea- 
tion* 



As of 11/17/58 the three Monroe agents have a total of 
83 cases and 10 leads, or an average load of 87*6 cases and 6*3 
leads* Over a period of a number of souths the average case 
load for this BA has been slightly high and it is felt that there 
is a definite need for three agent* in the BA* 

Inference is,stade to VPG letter to Bureau 11/14/58 
captioned, "JOSEPH G^tiB&GXK, SA, TRANSFER TO NEW ORLEANS,” a 
copy of which was received in this office today, which indicates 
that SA BBEGA2T is departing WFO 11/17/58, due to arrive New 
Orleans 11/19/53, In view of the fact that SA DEEGAN has had an 
opportunity to again familiarise hiaself with field procedures 
while in l?EO* it is recommended that he be designated Resident 
Agent at Monroe, provided there is nothing in his personnel file 
which would preclude his assignment to a resident agency* In 
this regard, SA DEEGAN *m personnel file has not arrived in New 
Orleans* 



2 - Bureau 
1 - New Orleans 
AMD:bs 



FD-2S3 (Rev. 8-7-57) 









UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
FileNo, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



WASHINGTON 25.D.C. 



RE: SA 




(Type or print plainly) 



For Inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MQi'fflY'OEDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years, It is understood and agreed that the sum tendered herewith Is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Relationship 






Address 




The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 



Relationship 

I \ VtoifE 

,i- A>Wr: . \ lS/?( //X .. h (Y 

, , V Mj\ *1 jj/ Very truly yours, 

m tofU/m L ud 

' # I/? 5f!CiolKqent 



/o- ?-sr 



Standard Form 88 
(Hov. Aug. 1950) 
Promulgated by# 
Bureau of the Budget 
- Circular A-24 






RT OF MEDICAL EXAMINATIO 



0 



1. LAST NAME — FIRSt*N^E — NflDDLE* NAME 

(Type or print ft /)/, ^C'SSPH C C'Ofl C £ 

4. HOME ADDRESS (NumbeT, street or RED,, city or town , zone and State) 

% 5 S IvBfot/ atfU-fUa, 1-1-7 



2. GRADE AND COM&MeNT OR POSITION 

ftGtcfVt 



3. IDENTIFICATION NO. 



5. PURPOSE OF EXAMINAflON 



6. DATE OF EXAMINATION 



7. SEX 


8. RACE 


’ \ 


r r t' v is iv' # 

9.AOTAL YRS, GOVT. SERVICE 


> — ^ r 1 f * ■ - « « t * 

10. DEPARTMENT. AGENCY. OR SERVICE 


— — L 

11. ORGANIZATION UNIT 


b' 


M 


w 




M1UJARY I CIVIUAN 

3 1 7 


f'&'T 


# “ \ ’ - 
ji % j * ' 1 



12. DATE OF BIRTH 

0 --! 6'7 S 



a y 



13. PLACE OF BIRTH 

/ 3 R60KL YH. 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS" 

VS PbfUrK, H(Z9l~7H itbJtntK A 77 tf-Q. uJ 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 

Ivi fix 



lb. dTHER INF6RMATI6N 



t/933 b tfce iH'ifcHDf' //- o 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



{Check each item in appropriate col- 
umn: enter “N. E if not evaluated ) 



NOTES. — Describe every abnormality in detail . {Enter pertinent item number before each 
comment; continue in item 73 and use additional sheets if necessary ,) 



NORMAL 













T7T 





















ABNOR- 

MAL 









Females only 



18. HEAD, FACE, NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND’ THROAT 



22 , 



P4RC— ftFNPRA! tjnt. & ext. canals) ( Auditory 
LARS GENERAL ceta/l/ undcr iUmg ?0 and 71) 



23. DRUMS (Perforation) 



24. 



pyre rFMFRii (Visual acuity and refraction 

HTfcb frfcNfcRAI. under iUm3 s9f 6Qt Qnd 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



4 ) 



27. 



nr nr AR MOTH ITV (Associated parallel move - 
UlULAK MO ILlTY mentfi nystagmus) 



28. LUNGS AND CHEST (Include breasts) 



29. HEART ( Thrust , size , rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



.V; 

V' 



31. ABDOMEN AND VISCERA (Include hernia) 



^ V | 

M v j 






32. 



ANUS AND RECTUM 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES ^ 



36. FEET 



37. 



LOWER EXTREMITIES 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (Equilibrium teste under item 7S) 






42. PSYCHIAT R 1C (Specify an v personality deviation) 



43. PELVIC 



(Check how done) 

O VAGINAL □ RECTAL 






(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth , respectively) 



o. — Restorable teeth 
(—N'onres tor able teeth 



X.— Missing teeth 



XXX.— Replaced by dentures 

x 



(6 X 8).— Fixed bridge, brackets to 
include abutments 





2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 


13 


14 


15 


* \ 
16 


32 


31 


30 


29 


28 


27 


26 


25 


24 


23 


22 


21 

1 / 


20 


19 










REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



LABORATORY FINDINGS 



! 



5/ 



45. URINALYSIS: SP. GR. 1 m Q2Q 



ALBUMIN 

.-0 



SUGAR 

12 plus 



MICROSCOPIC 



■Neg. 



46. CHEST X-RAY (Place, date, film number, resulty 






47.' SEROLOGY (Specify test used* and result) 



-nonrear.t3.irs! 






48. EKG 

Hot indicated! 



49. BLOOD TYPE AND RH 
FACTOR 

« Not ind. 



50. OTHER TESTS 




WBC io65o 
Hemo lj?*0£ms 



tr 



V ) 



1-1 






SITTING 



59. 



DISTANT VISION 



RIGHT 20/ CORR. TO 20/ 



LEFT 20/ CORR. TO 20/ 



62. HETEROPHOR1A: 

(Specify distance) ES° 



REFRACTION 



S. C 



s. cx 








65. DEPTH PERCEPTION UNCORRECTED 
(Test used and score ) 




72. PSYCHOLOGICAL AND PSYCHOMOTOR ( Tests u$d and score ) 



RIGHT WV 
LEFT WV 



RIGHT 






73. NOTES ( Continued ) AND SIGNIFICANT OR INTERVAL HISTORY 




(Use additional sheets of plain paper if necessary ) 



74. SUMMARY OF DEFECTS AND DIAGNOSES ( List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED ( Specify ) 



PHYSICAL PROFILE 



77. EXAMINEE (Check) 

□ isNOT QUAUFIEDFOR 



78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



80. TYPED OR PRINTED NAME OF PHYSICIAN 

W. E. Hoyle 



81. TYPED OR PRINTED NAME OF DENTIST which) 

Wolf, R. 0. 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 




U. sWWERNMENT PRINTING OFFICE": 12F3— 0-243 V& W - 02288- 1 






































FD*-3 00 (Rev. 5-21-58). 




ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF ME.DICAL EXAMINER 

Name of Examinee: £>£££/? // To sue h (TEo/iae 

( Type or print) Last First Middle 



The following portions of the attached examination report form need not be completed: 

2 62 

3 65 

11 67 

14 68 

17 69 

46 71 

48 72 

49 

46. Is. necessary unless facilities for affording same are not readily available. 

48. Not required unless. examinee is over 35 years of age or examination indicates such 
is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



The medical examiner should answer the following question: 



Examinee 



2 



IS 



is not qualified for strenous physical exertion. 



TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 



1. Doess examinee have any defects restricting or prohibiting his participation in defensive 
tac/ic s and dang erous assignments which might entail the practical use of firearms? 

No I 1 Yes. If "yes" please specify defects. 



2. Dotps exam inee h ave any defects prohibiting safe operation of motor vehicles? 
I v I No I I Yes. If "yes' 1 please specify defects. 




Weights for Males 



Height 

Feet-lnches 




SMALL FRAME || 



Desirable Maximum 



121-131 



124-134 



128-138 



131-142 



135-146 



139-150 



143-154 



147-159 



152-164 



158-170 



163-175 



168-180 



174-186 



180-191 




MEDIUM FRAME 



Desirable | Maximum 



129-139 



136-146 



140-151 



144-155 



152-163 



161-173 



166-179 



182-195 



188-201 



LARGE FRAME 



Maximum 



136-148 



140-152 




174-191 



179-197 



184-202 



190-208 



196-214 



3. Examinee's frame is 1 I small 



[medium I 1 large 



4* Considering above weight table , the examinee's frame , and other individua l phy sical characteristics, 
I consider his present weight l ^j ^atis factory L_jExcessive I_Z1 Deficient 

5. Under proper medical supervision, examinee should □ lose pounds 

nn gain pounds 



Remarks: 




(Signature of Medical Examiner) 



(Date) 














































































STANDARD FORM NO. 64 



Office Memorandum 




a/ 



UNITED STATES GOVERNMENT 




Director, FBI 

SAG, New Orleans (67-8184) 



DATE 




SUBJECT: 



SPECIAL AGENT JOSEPH G. '/DEEGAN 
DECEMBER EXPENSE ACCOUNT - $52,50 



\J)di 



ReBulet 1/13/59, requesting explanation from SA 
DEEGAN together with my recommendation for administrative 
action • 



Enclosed is a memorandum from SA DEEGAN dated 
1/19/59 in which he advised that the last time he was 
transferred in 1951-1952, it was acceptable to use the GTR 
as he did and that he failed to review the Manual of Rules 
and Regulations for present procedure. This appears to 
be an honest error on his part. In view of the nature of 
the matter, I have scored an error of form against him 
and recommend against further administrative action. 



2 - Bureau (Ends, 2) 
1 - New Orleans 



RWB:ez 
(3) 



c.O 






G>* 






* - 1 










4 



/df 







JAN 30195! 



O- 



V 



7 



STANDARD FORM NQ»64 



Office 

TO : 
FROM : 



SUBJECT: 



Memorandum • united states government 

SAC DATE: 1/19/59 

SA JOSEPH G. DEEGAN 

SPECIAL AGENT JOSEPH G. DEEGAN 
DECEMBER EXPENSE ACCOUNT - $52.50 



Reference is made to Bureau letter dated Janu- 
ary 13, 1959, requesting an explanation from me concern- 
ing my failure to comply with Bureau regulations govern- 
ing the issuance of a Government Transportation Request 
(GTR) for the transportation of my dependents. 

I wish to advise that my error was inadvertent 
in that I failed to review the appropriate sections of 
the manual of rules and regulations prior to my issuance 
of the pertinent GTR, The error was made because it was 
my understanding, based on previous transfers 1951-1952, 
that it was allowable to issue GTRs for the transportation 
of my dependents in the manner in which I issued the GTR 
in question. I also wish to advise that if I was aware 
of the Bureau regulations in this matter, I would have 
paid the excess cost resulting from the additional travels 
from New York to New Orleans to the airline instead of the 
Bureau. 



I shall take the necessary steps in the future 
to insure that similar mistakes will not be made. 



JGD/mjw 

m 



1 





SAG, Hew Orleans January 13, 1959 



Director, FBI 

/ - 

SPECIAL AGENT JOSEPH Gj DEEGAN 
DECEMBER EXPENSE ACCOUNT - f'52.50 



Reference is made to the above -captioned voucher 
which reflects that Government Transportation Request (GTR) 
A3, 888,108 was issued for Agent Deegan* s dependents* travel 
from Hew York, Hew York, to Hew Orleans, Louisiana, in 
connection with his transfer from Washington, D. 0., to 
Hew Orleans. The excess costs resulting from the additional 
travel amount to *1|.2 .q 6, including tax, and Agent Deegan* s 
personal check in this amount was submitted to liquidate 
his indebtedness to the Government. 

However, it is pointed out that the use of a 
GTR for personal travel in excess of authorized travel is 
contrary to the provisions of Bureau Bulletin 53-10 dated 
May 7, 1953. You are instructed to obtain an explanation 
from Agent Deegan concerning his failure to comply with 
Bureau regulations in this regard and forward 3 ame to the 
Bureau together with your recommendation for administrative 
action* 



Captioned voucher has been retained at the Bureau 
for processing. 



1 - Mr. Cavanaugh, Room 1[533 

jJ 



1 



J/D 



ERHjbmm - 

uo 



NOTE OH YELLOW : Voucher in question retained 

in Voucher Unit for processing. 








7 * — ' 7 * ' " <■ > — — »■ 



I Trotter 
^ W.C. Sullivan _ 

BL Tele. Room 

{^^Holloman 

ml 




*1 ft k»»,w 

rt If 

MAIL ROOM dh TELETYPE UNIT I — 1 




Mr. Mohr 



3/5/59 



W. S. Tavel 

BELIEF SUPERVISORS 
NEW ORLEANS DIVISION 



By letter 2/26/59 SAC, New Orleans advised of need for additional Belief 
Supervisors and recommended SAs Joseph G. Beegan and Raymond F. Spoon be 
approved as Belief Supervisors. 

Presently three Relief Supervisors in New Orleans, one of whom is assigned 
to resident agency. New Orleans has been experiencing difficulty in qualifying sufficient 
number of Belief Supervisors to meet needs of office since many of the agents are not 
interested in administrative advancement or do not meet other necessary qualifications. 



SA Beegan EOD 1/29/51 and is in grade GS-13, $10, 130. Served as a Relief 
Street Surveillance Supervisor in New York Office. Served as Supervisor in Domestic 
Intelligence Division from 6/4/56 to 11/19/58 when he was transferred to New Orleans 
as result of reduction in force. File reflects Deegan selected for transfer to field as 
1958 annual performance report indicated he was not believed capable of assuming duties 
of ASAC or SAC at that time and as his Section Chief noted that in comparison with other 
Bureau Supervisors he had some difficulty with paper work and was a bit slow in getting 
to heart of problems and working out solution* Mr. Belmont noted his work as Super- 
visor had been satisfactory but he needed further experience and polish. Services 
satisfactory; however, he was censured 3/20/58 for error in a communication he 
prepared. Commended on 2 occasions. He is qualified Inspector’s Aide. Ee is available 
for general and special assignment and interested in administrative advancement. SAC, 
New Orleans states he has adjusted quickly to criminal work in field and has displayed 
commendable interest in, and excellent attitude toward his work. He has sound judgment 
and good common sense and SAC feels he is qualified to advance in service and would 
make competent Belief Supervisor* Physical examination report 12/11/58 reflects he is 
6 feet tall and weighs 185 pounds and has medium frame, which is 12 pounds over the 
desirable limit. However, examining physician considered his present weight satisfactory 
and did not recommend any reduction. His file reflects he makes an excellent personal 
appearance. On 7/10/55 the Director saw him and said he made excellent personal 
appearance, seemed intensely interested in his work and rated him above average* 
Director noted he gave indication of being able to handle responsibilities of administrative 
character and should be considered for same in near future* The Director also saw him 
on 9/3/58 at which time Deegan pointed out that he was quite surprised at action taken 



Enclosures 
NEM:ksa 



d - Personnel File of SA Joseph G* ! Deegan 



,VUU X’ * 



GAR 10 1959 




Memo to Mr. Mohr 
Re; Relief Supervisors 



regarding his transfer to field as he thought he had been doing satisfactory job. The 
Director told him that insofar as the record showed, he had been satisfactory as a 
Supervisor but Mr. Belmont felt he needed more seasoning in the field and for this 
reason he was being sent to the field. 

SA Spoon EOD 11/22/54 and is in grade GS-11, $7,270. He is available for 
general and special assignment and is interested in administrative advancement. SAC 
feels he has definite potential for advancement. Services satisfactory and no administra- 
tive action has been taken against him. He is capable of handling complicated investiga- 
tive matters and his work requires normal supervision. Rated Satisfactory on 1058 
annual performance report. Comments indicate he produces heavy volume of work and 
has been particularly effective in making arrests. Commended on 1 occasion. Cn 
10/7/58 he was interviewed by Mr. Holloman who noted he had developed very satisfac- 
torily. Mr. Holloman believed he had definite possibilities for further development and 
should develop into excellent Bureau representative. Cn 4/15/58 received annual 
physical examination at TJ. S. Public Health Service Hospital at which time he weired 
211 pounds and was 5 feet 11 1/2 inches tall. Chi 5/22/58 SAC, Hew Orleans furnished 
statement dated 5/20/58 from examining physician at U. S. Public Health Service 
Hospital in which he advised SA Spoon had been under his care since 4/15/58 on weight 
reducing program and during period had lost nearly 15 pounds; weighed 196 pounds and 
had large frame. Examining physician stated he did not consider him overweight but he 
was going to continue weight reducing program. SA Spoon’s weight a:.; of 5/20/58 was 
13 1/2 pounds over desirable range. Personnel file reflects he makes excellent 
appearance. 



Although last available information does not reflect that SAs Beegan and 
Spoon are within the desirable weight limits, in view of the fact that the examining 
physician considered their weight satisfactory and in view of the serious need for addi- 
tional Relief Supervisors in Hew Orleans, it is recommended: 

RECOMMENDATION; 

That SA 8 Deegan and Spoon be approved as Relief Supervisors. 



PERMANENT BRIEFS OF SAs RAYMOND F. SPOON AND JOSEPH G. DEEGAN ARE 
ATTACHED. 



- 2 - 




FD-185a (Rev. 4-14-58) 



P^ORMANCE RATINe GOTE 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee . 



JOSEPH Q. DEEGAN 



. Title . S P tf Oiai 

Rating Period: from_ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee’s performance should be rated. All employe 
Rate items as follows: 

. Outstanding (exceeding excellent and deserving of special commendation). 

. Excellent. 



i in same salary grade should be compared. 



iZ Satisfactory (good or very good). 

~ Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. “Outstanding" adjective rating requires (A) that all rated elements be "-F" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent/' "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



( 8 ) 

-AL (9) 

-^r-(lO) 

-C=-(n) 

-45= — (12) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how” of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

(a) Internal security cases 

L_ (b) Criminal or general investigative cases 

Z— (c) Fugitive cases 

— (d) Applicant cases 

— (e) Accounting cases 

Physical surveillance ability. 



_fc^T(17) Firearms ability. 

Devplnnmftnt nf 



— (IS) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 
& (b) Summary reports 

(c) Memos, letters, wires — - 

(Consider:_Z£conciseness; .^.clarity; ^—organization; 
_Ji«^tCoroughness; -Inaccuracy; .inadequacy and perti- 
nency of leads; ZsLadministrative detail.) 

(20) Performance as a witness. 

_k^(21) Executive ability: 

p- (a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

^ (f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

^ (i) Promoting high morale 

/ (j) Getting results 

(22) Ability on raids and dangerous assignments: 

^L^(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

J=Z_ (25) Miscellaneous. Specify and rate: 

— 1C. Dictation ability 



nuuunuug 

— £2— (16) Physical surveillance ability. 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.):'- _ 

. Criminal - Applicant 






ANNUAL PERFORMANCE RATING 



JOSEPH G. DEEGAN 

SPECIAL AGENT 

EOD: 1/29/51 

EOD, NEW ORLEANS! 11/19/58 

GS-13, $10,130.00 



PART I GENERAL COMMENTS 



SA DEEGAN presents an excellent personal appearance, 
dresses neatly and conservatively. He is tall, well built, 
has an engaging personality and attitude which result in 
favorable impression upon the public and law enforcement 
officers . 



Is capable of handling complicated security, 
criminal and applicant investigations. He is capable of 
participating in raids and dangerous assignments. He has 
no physical limitations affecting his performance and is 
available for any assignment. 

On H/ 13/58 the Director had occasion to commend 
SA DEEGAN for the manner in which he handled an emergenc y 
situat ion in connection with the apprehension of | | 

L subject of an Interstate Transportation of Stolen 
Motor Vehicle case. 



He was among agents commended in Bulet to New 
Orleans 12 / 1/58 for diligent and c onscientious effort' in 
the inve sti gation which identified I 

| and I I, as perpetrators 

or tne vicious bombing of the Orleans Parish School Board 
Building in New Orleans. 



By letter to SAC, New Orleans, 1/20/59* the Director 
commend ed agents who partic ipat ed in the Bank Robbery case in- 



volving [ 



3 and 



DEEGAN was among these agents. 



SA 



During the rating period he was assigned as security 
supervisor at the Seat of Government, handled applicant 
matters in WFO, and has handled general criminal type cases 
in the New Orleans Division. He is presently a relief super- 
visor. He produces an above average amount of work requiring 
less than average supervision. 



(initials) 

L 



tf tf 




PART II SPECIFIC COMMENTS 

1, Justification for Any Minus Ratings Given 

N.A. 

2. Experience and Ability as Inspector's Aide 

SA DEEGAN is an inspector's aide; however, has not 
been utilized as such during rating period. 

3* Participation in Informant Programs 

Sfince arrival in the New Orleans Division, has 
developed one PCI and is presently contacting one PCI. Is 
aware of the importance of this program. 

4. Testifying Experience and Ability 

Has testified before U. S. Commissioner and per- 
formed in satisfactory manner. 

§ . Disciplinary Action 

N.A . 

Accounting Information 

N.A. 

iff. Police Instruction 

Is an approved Police Instructor on Juvenile 
Delinquency. Has not been utilized during rating period. 
Since arrival in New Orleans Division there has been no need 
for a Juvenile Delinquency instructor. 

8. Sound Training 







II 



10. Foreign Language Ability 

N.A. 

11, Administrative Advancement 
Is agent (a) Interested in? 



(b) completely available for? 



(c) considered completely qualified at present for 

administrative advancement, including experience, 
ability, personality, and appearance? 

Yes . * 



I have read 
this^ report 



JPD:cjk 



BEST COPY 
AVAILABLE 



Director, TLX 



l/ L. 4/ CS 



SAD, Lev; Orleans (Gt-ttl) 



Ij rj5E*:.VIS:nT G vDA^XSA'fEC:: 
l.l; c?Ju?Ai,s divisicl 



As inr hiroau Laoes, BA V» *?. L~0XXZ3| JTU, vho Las been Ovrv» 
iil^, LS ti relief Supervisor Ai2 t-ii£J Office, llCQ i>CO£l G&&70>?Cu au 2 
full-tins oapo^Asory duties replacing SA G. ZlTTfLlL 4&335S0’J» 
tins leaving c, relief eupc r/isory vacancy is this office.^ 
iw t«»C Sliroail I.LiOlKi, SA .Idol'S Aj* lUt— i iiD.S £fi3i*ii L'CC--a r^'U iw w*-Li 
of ell relief supervisory responsibilities, tn^civatA.hj a 
scechi v a cc.noy anoaiy ox-/ rolac-f ccjorvisors and IcavAiij us vit.-i 
only rA*ij | ~l aaf d'i-U T. rSTJOL-VS scrvinj An this ^ 

capacity* 2 fcol tuat v;c sLoold i.wfO a niaihaa ©A one relief 
supervisor £ 05 ? ccoii deeL. Lo l>riaj us vithia oar eiai~: p 
requirouceitc, AD is rcecaaondod that J3A JOSliAL 0 f slX-tiC daw 
SA /JxY.ZiTJ L. C2XL fcs approved as relief sapcavisars. tf-azo 
nro Die only tvo ayontc la - xauqanrtors v'uo arc interested in 
ana available for adL^rniseraca^o avv :,me t* aaa i^-i^ac-A-ava ; - 
serve* as relief s^crvicer. 2a ccasiiic-riaj qualifications of 
he adquartors cyeivfcs, tro tool: fata account ^tLoso a, cats cLo have 
Leon recently a adject to uAscinlinary action. 

SA DStCiU IGGy’d 1/f.D/GX mi Las served in several offices, 
iucluaiiij tie Goat of C&vsrnsoat vlore he ms a saporvi sos? for 
courceiiaatoly tvo years 5 a tic feaeoti© SntallitGBfie Division. 

Oif .GZLZJCT las Leon acsijnca to the Lev CrleoES Division ciaeo 
XX/IC/oG sr,i vails for several years prior thereto ae had lees 
eeyajwi An v:arh in tic security field, 2 lave cheer .-ea that ».e* 

Las tyaiolly adjnstcu ,li;:a.eli to criaiiial voii: "IiicL Lc aas 'leas. 
LaaiLia^ caelnslvaly oiaee rcperOAa^ to tMo office. X Lava 
aetei flat BA 1TS1A1T Jvas a c:-;v-eaiablc interest in, end escollcnt 
attitofo tovsra, hie v;arl;. r To !*r.s coaad J^ul^caz t and yoci cox...o_i 
cssro oa-A 2 feel ho is qualified for advmccwnt in the* service 
sna v'eaia uaLo a eoesetont relief oapcrvicos?. llo is iatc-rcstei 
in and cerplctcly available; for afaiaistratiyc ucoi.^a.evt. In 
this connection the l.arca.i f s attention is called to the fact 
that OA 7j::zz-:c,*'D file reflects ho vas censnrca d/C>/f Js^uovovcr, 
as ns eras at the Seat of coverasciit at this tir.o, his file docs 
not reflect the reason for this censaro. 



,as qnac*;i y ad, 



SA SPtt'f Lh3*d 2,1/23/0*1 an.! Las Leon aGSiynei to the Lev Orleans 
L^ivision since O/e/Sf. To is one of oar uoro carsaientioss 
ajents, hanelinp an anus sally lieav^-»voltnio of ^ v:orh, _tl:e ^snpc-r~ 
e.tsion of vv-ioh he t .e v or is t^ao doses ‘0 trerentawii. a A ShtO-* ii-*s 

*'4 

Jf ’ Lr;ei 02.: J'A£ L) ’ :/ 



ATJ:;:s 

(t) 




.juti^wira uau r*.a o:x;Aicat L&ovXc'X.. o q£ >jaxuun ey :;ai 
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In ixea_ixaciinj tkoje £173 a^ata i'cs? rolled erayarvi^ceo, no 
coacsiacyatica line fccoa c&voa £0 s?cui<lua£ areata aj tix cc^o^xu 
im^oXvwU £a t^aaoScffrinj xxaAC&it u^oatc Aato l Jca.*£osa £0 
sosrvo as valftctf oapQsvirsofffcj ajiOi sc&iooias tLo ^itli utfosates isrea 

iioa^a£ji. v S:c?c city \/ 3 xil «2 Lx £00 ys?cat. 

JiiiioaXti I 3 il juLi*L'*iV«l a*.xit jLJA fio «.»p i?a *^*" v e<Uf Lo«j : 1 \tx 3 LjL 00 ni.i.© 3 ?u,c 

£iv<j dayss* £s?aiaiaj vritl* a *ui£~tiuio oi^oi^iaa2’ asw. will Lu 
■atiliacvl in a eayoi’viaox'y capacity only* Aa tLo atacnex • oi a 
aanor j icor ix’cu tue oiiicc. 



TO BE FILLED IH BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 




THIS FURTHER CERTIFIES THAT_DUR I NGTHE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY <30 f UOQ MIIES. DURING THIS TIME (A) I □ HAVE J*l HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) I ED HAVE t£3 HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 




NAME OF REVIEWING OFFICIAL (PR4NT - LAST, FIRST, MIDDLE INITIAL) 

brooking, w. T., JR. 



POSITION TITLE 

Field Supervisor 



DATE 

6/15/59 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



DO 



CONTINUOUS SAFE DRIVING RECORD 



| | INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 

I CERTIFY THAT THIS EMPLOYEE I S’: 



E 



QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 



REMARKS: 



□ NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 

IM 



V 



* / 



{} ‘ 



J U»-. 



s'.-' * 



** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 













<\u y22, 195* 



ter. Ralphs. Bachman 
Icdcral Bureau o! Investigation 
Kew Orleans, Louisiana 



Bear Mr. Bachman; 



l am writing to commend, through you, 
the agents ot the New Orleans Division who partici- 
pated so competently in the a pprehension ol I. O* 



Fugitive 



subject oi an Uniawiui 



Flight to Avoid Prosecution-Burglary ease. 



’b6 

h7C 



This operation was handled in a smooth 
and competent fashion and the apprehension ot this 
fugitive without incident can be ascribed to the elfec- 
live and aidlXM manner in which each agent discharged 
Ms individual responsibilities, I want you to convey 
to the men who loos pari my sincere appreciation Cor 
a job well done, . ; 



sincerely yours, 



;at*>s 



v 



r 



1 - 3AC, New Orleans (Personal Attention) 

Bureau recognizes fine work done by the agents who participated 
in this operation, but it is not felt their services were such as to 
warrant individual letters of commendation. Place copy of this letter 
in their personnel files. 

CMTtcmt 

( 9 ) 

Place conv of this letter in personnel files of the following; 

I James J. Rogers 

Joseph & Deegan Beryle C. 9acks 

Troy H. Gist 



Jo 6 



STANDARD FORM NO. 64 



Office Memorandum • united states government 

: Director, FBI date: 7 / 15/59 



TO 



FROM 



SUBJECT: 




SAC, New Orleans 

f 1 

JOSEPH G; DEEGAN, SA 
INFORMATION CONCERNING 

Enclosed is _ copy of a lette r received by SA 

L attorney with the 



JOSEPH G , DEEGAN f rom f 



law fir m|~ 

J «ew York 5, New York. Agent DEEGAN advises 



that the facts presented in enclosed letter are s ub- 
stantially correct. He further advises that Mrs. | 

victim of the accident, is a neighborhood ac- 



] 



b6 



quaxntance of many years. UACB, Agent DEEGAN will furnish 
Mr . | | a letter dated 7/22/59 containing substantially 

the same facts as set out in enclosed letter. 

2 - Bureau (Enel. 1 ) 

1 - New Orleans 
JGD : ez 
(3) 
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FD-253 (Rev, 8-7-57) 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



WASHINGTON 25,D.C, 



RE: SA 




(Type or print plainly) 



For Inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years, It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters, The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 




Address 



Relationship 

WlfF 



£<✓ LB. 



Date 

H- u-r? 



The following person is designated as my beneficiary under the Chas. S, Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 




Relationship 

Wjft 






Address 






ftotfiEBW/E . Mv Wt'Eff/v!, L 
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STANDARD FORM NO. « 



Office Memorandum • united states government 



TO 



FRO 




Director, FBI 



SAC 



i 0 ‘ 

New Orleans j(l-400) 



DATE: j uly 30 1 1959 



SUBJECT: 



SUPERVISORY TRAINING 
Attention: Training and Inspect! 



2if i 



ivision 



Re SAC Letters 55-76(G), 56-17 (E) and 56-25(E) 
and ray let January 30, 1959. 

^ During the pa£t six months two relief super- 

visors, SA* s JOSEPH G4&EEGAN and RAYMOND F. /SPOON, have 
been added to our supervisory personnel. SA DEEGAN was 
not afforded training in view of his past supervisory 
^experience, per Bulet March 9, 1959 approving these two 
agbnts. SA SPOON completed more than five days’ training 
l/4^ith full-time supervisors of this office as follows: 



March 31, 1959 


1/2 day 


April 7, 1959 


1/2 day 


April 27, 1959 


3/4 day 


April 30, 1959 


1/2 day 


May 8, 1959 


1/2 day 


May 11, 1959 


1/2 day 


May 14, 1959 


1/2 day 


May 19, 1959 


1 day 


May 21, 1959 


1/2 day 


All full-time and relief 


supervisors received 



\ straining at regularly scheduled supervisors’ conferences 
during the past six months. These training periods were 
set up so as to afford a training period of one hour on 
each of the following subjects and on the dates indicated: 



Bureau Defense Plans 

Economy; Relations with 
Press and the Public; 
Review of Daily Reports 
and No. 3 Registers 



April 10, 1959 



April 13, 1959 



2 - Bureau ^ 
1 - New Orleans. 
RWB: ez 

(3) • » 






i<r'i 



: V- 

V 



■ st 

1 , 

,1 



LIFT'D 



> i> 





NO 1-400 

Use of Error Forms; Training 
of Employees to Prevent 
Errors; Dangers Attendant 
Thereto; Fact that Errors 

Increase Operational Costs April 14 , 1959 

Report Writing April 16, 1959 

Personnel Management — 

Incentives, Discipline, 

Supervision; Personnel 
Matters — Handling of, 

Advice to Bureau, Inter- 
views with Outsiders 
Involved, Form of Memoranda, 

Cover Memorandum and 

Recommendations April 17, 1959 

A regular schedule of retraining sessions will 
be held during the coming six months in order that all 
full-time and relief supervisors will continue to have 
training and review sessions. 



♦ 



- 2 - 



Standard Form 88 

i(Ti$v. June 1956) 



* LAST^NAME— FIRST NAME— MIDDLE NAME 

DEEGAN Joseph George 

HOME ADDRESS (Number, street or RFD, city or town , zone and State) 



(£b>ORT OF MEDICAL ^XAMINATIC^ 

~ I 2. GRADE AND COMPONENf OR POSITION 3. IDENTIFICATION NO. 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION 



4933 S-. Roeheblave f ^ew Orleans f Louisiana 

7 - SEX 8 * RACE * - ^ r * 9 . total years government service 

M ale 1 Can Ca a an 1 military 2 , 8 _q |civ.l.an q _ 6 

12. DATE OF BIRTH I 13. PLACE OF BIRTH 



10. AGENCY 



I 11. ORGANIZATION UNIT 



2-8-0 l ctvlUAN 8-6- ~ USMC f FBI 

14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



10 FEB 25 Brool!lyn t , N.Y. ‘ 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

nrs mew am. mm. t.a. _ 

17. RATING OR SPECIALTY 



16. othe] INFORMATION 

RELIGION 

TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION 

'lOR- I (Check each i tern in appropriate col- 
MAL umn; enter 4 *NE** xf not evaluated.) 

X 18 . HEAD, FACE. NECK. AND SCALP 



NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in item 73 and use additional sheets if necessary .) 



X 21. MOUTH AND THROAT 

X 22 FAft<5 T5FNFRM Cnt. ext. manats} (Auditory- 

... C£ " acuity- unde f items 70 and 7 P 

X 23. DRUMS (Perforation) 

~T 24.EYES GENERAL^ terns *69 and 67) ° ” ' 

X 25. OPHTHALMOSCOPIC 

X 26. PUPILS (Equality and reaction) 

X 27. OCULAR MOTILITY mov *' 

x 28. LUNGS AND CHEST (Include breasts) 

X 29. HEART (Thrust, size, rhythm, sounds) 

X 30. VASCULAR SYSTEM (Varicosities, etc.) 

X 31. ABDOMEN AND VISCERA (Include hernia) 

X 32- ANUS AND RECTUM 

X 33. ENDOCRINE SYSTEM 

X 34. G-U SYSTEM 

X 35. UPPER EXTREMITIES ^iion)^ ° f 



xjp 4 



/Mlfc 



A 3f - 1 nil|VI1 1 1 (Strength, range of motion ) 

X 38. SPINE. OTHER MUSCULOSKELETAL . 

X 39. IDENTIFYING BODY MARtfS^ SCARS. TATTOOS ' * ' 

X 40. SKIN. LYMPHATICS , X 

X 41. NEUROLOGIC (Equilibrium tests under item 74) / |‘l 

X 42. PSYCfUATRIC (Specify any personality deviation) ^ V 

43. PELVIC (Females only) (Check how done) y 

- - - □ VAGINAL* □ RECTAL 

44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively .) 

o—Restorable teeth X— Missing teeth (fiX8)~ 

t — Nonrest or aUe teeth XXX— Replaced by dentures 



(Continue in item 73) 



(fiX 8)— Fixed bridge, brackets to 
include abutments 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



None Missing; QUALIFIED 
EXAMINATION NOT DONE BY 
A DENSAL OFFICER. 




LABORATORY FINDINGS 



45. URINALYSIS: A. SPECIFIC GRAVITY 



47. SEROLOGY (Specify test usedmnd result) 



1.020 



46. CHEST X RAY (Place, date, film number and result) 



D. MICROSCOPIC 



AFES N0LA 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



vdrl egative 



8 DEC 59 ^ 

Negative <x^_ 

<,OVj 




51. HEIGHT 


52. WEIGHT 


53# COLOR-HAIR 


*4. fcfitLOrf EYES 


55. BUILD: _ 


TEMPERATURE 


72 


185 


Lt. Brown 


Hazel 


□ SLENDER □ MEDIUM f’jgjr^AVY □ OBESE 


Normal 



57. 


BLOOD PRESSURE ( Arm at heart level) ^ \ £| j | j q 


gfllllML. I 




PULSE 


(spcm qtfiearj.2evel) 




A. 


sys120 c 


B. 




SYS. 


&k? * 


SYS. 


A. SITTING 


B. AFTER EXERCISE 


C. 


2MIN. AFTER! 




E. AFTER STANDING 
3 MIN. 


SITTING 


DIAS. 80 


RECUM- 

BENT 




DIAS. 


STANDING 
(3 min.) 


DIAS. 


72 


1 


UiCj 


1 


Lr 


D. RECUMBENT j 


59. 


DISTANT VISION 






60. 


REFRACTION 






61. 


u *i8 $(*], ^fy^R vision 




RIGHT 20/ 


22 


CORR. TO 20/ 


20 


^ D.h. S - 




OX 


J. 


51 


CORR. TO 


BY 


LEFT 20/ 


20 


CORR. TO 20/ 




BY 


S. 


ox 




51 


CORR. TO 


BY 



62. HETEROPHORJA {Specify distance) 

ES° EX° R. H. L. H. PRISM DIV. PRISM CONV. PC , PD 

ND CT • • ' 



63. ACCOMMODATION 


64. COLOR VISION (Test used and result ) 

PASSED FALANT 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


right Normal left Normal 


CORRECTED 


66. FIELD OF VISION 

Normal 


67. NIGHT VISION (Test used and score) 


68. RED LENS TEST 

1 


69. INTRAOCULAR TENSION 
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ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 



Name of Examinee: DEEGAN , JOSEPH GEORGE 

(Type or print) Last _ First. - Middle 

The following portions of the" attached examination report form need not be completed: 

2 62 

3 65 

11 67 

14 68 

17 69 

46 71 

48 72 

49 

46. Is, necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is .over 35 years of age or examination indicates such 
is desirable.- 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



The medical examiner should answer the following question: 

Examinee GE3-is I I is not qualified for strenous physical exertion. 



TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 



1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 
I^H ^No I 1 Yes. If " yes" please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
txJ No I I Yes. If" yes" please specify defects. 




Weights for Males 



Height 


SMALL FRAME 


| MEDIUM FRAME 1 


LARGE FRAME ' 


Feet-lnches 


Desirable 


Maximum 


Desirable 


Maximum 


Desirable 


Maximum 


5 


4 


121-131 


143 


129-139 


152 


136-148 


162 


5 


5 


124-134 


146 


132-142 


155 


140-152 


166 


5 


6 


128-138 


151 


136-146 


160 


144-157 


172 


5 


7 


131-142 


155 


140-151 


165 


148-161 


176 


5 


8 


135-146 


160 


144-155 


170 


152-165 


181 


5 


9 


139-150 


164 


148-159 


174 


156-170 


186 


5 


10 


143-154 


168 


152-163 


178 


160-175 


192 


5 


11 


147-159 


174 


156-168 


184 


164-180 


197 


6 


0 


152-164 


179 


161-173 


189 


169-185 


203 


6 


1 


158-170 


186 


166-179 


196 


174-191 


209 


6 


2 


163-175 


192 


171-184 


201 


179-197 


216 


6 


3 


168-180 


197 


176-189 


207 


184-202 


221 


6 


4 


174-186 


204 


182-195 


214 


190-208 


228 


6 


5 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is I \ small CHl medium i^^Uarge 

4. Considering above weight table the examinee's frame and other individua l phy sical characteristics , 
I consider his present weight [^^ Satisfactory L__lExcessive I I Deficient 

5. Under proper medical supervision, examinee should 1 I lose pounds 

[=□ gain pounds 



Remarks: 




(Signature of Medical Examiner) 






(Date) 




standard form NO. 64 






Office Memorandum • united states government 

ro s Director, FBI date: 12/29/59 

0 */ 

SAC, New Orleans (67-681) 




FROM 



SUBJECT: MONROE RESIDENT AGENCY 

As the Bureau knows , SA JOHN E^33YRNES, the Alternate 
Senior Resident Agent, Monroe, Louisiana, 1 has been trans- 
ferred to Washington Field Office and is scheduled to depart 
1/1/60. Monroe has been a, three-man Resident Agency for a 
number of years and the case load warrants the continued as- 
signment of a third man. At present there are 102 act iv e 
cases and 11 leads in this Resident Agency, 

'average of 34 cases and 3.6 leads . Whi le 






J 



for a three-man 
the caseload" 



xn 



Monroe, 

remains 



of course, fluctuates from time to time it generally 
somewhere between 85 and 110 cases. 




To fill this vacancy I recommend that SA JOSEPH G. 
DEEGAN be designated Alternate Senior Resident Agent at Monroe. 
SA DEEGAN entered on duty as an agent 1/29/51. Prior to re- 
porting to New Orleans 11/19/58, he was a supervisor at the 
Seat of Government. SA DEEGAN is one of our better agents, 
highly effective in his contacts, most conscientious and loyal, 
acutely aware of the Bureau* s best interests and he is a 
police instructor. I feel definitely that he will sub- 
stantially strengthen our Monroe Resident Agency. 



3 - Bureau -v 

2 - New Orleans \ 
AMD: ez 
(5) 
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3-34 (Rev. 2-20-57) 



♦ * 

January 11, 1960 



Mr. Joseph G. Deegan 
Federal Bureau of Investigation 
New Orleans, Louisiana 



Dear &5r. DgegOm 



Your headquarters are changed from Orleans, LOUiSiiona, 

t0 Monroe, Louisiana, 

effective upon your arrival there on or after this date. This change is made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $12.00 per day within the U. S., $6.00 per day for air travel, rail travel, 
and ocean travel by steamship outside the continental limits of the U.S., trans- 
portation expenses for your immediate family, and transportation cost of house- 
hold goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized to use your privately owned automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate and apart from you, expenses will 
be allowed under the same conditions as above. 

S/5T 



Very truly yours, 




Tolson 

Belmont _ 
DeLoach . 
McGuire _ 

Mohr 

Parsons _ 

Rosen 

Tamm 



Trotter 

W.C. Sullivan _ 

Tele. Room 

Holloman 

Gandy „ 



1 - SAC, New Orleans Advise Bureau the arrival date and address oi 
Alternate Senior Resident Agent Deegan at Monroe. 




MAfUO 5 

JAiTl I K 



BEST COPY 
AVAILABLE 



£ ,*>, mi 



4?« «<* t ■ 'Ui 

*d«ral bateau ai fovcOtyaUan 



£IX - X# 



i \m£ to t&ce i«I» oppoutmity la com*vie?id 
04 , aw& Uttou^.t 50,1, iu. In pax’v^-,.-;%IiO! 

* xinU-fl ia '.Df« -•* l!c«n vjijt ffc.* Iw*- si? stlon a< ift* 



la promptly recosnmn" w« a ! i u n 
fill; Aiui. W»*'. ,■., ’tin- ,W tii*-x*r- 

j?«a %*th iCwiil auihoriUwi etmirleuud io ute 

feucre*? atltiisfediii ifci* *t*aUer* " ns eiiorii' of sllo'C 
yew X& dialog In the* tiag vae £*pr*ftefe4on of 
ttiLJua reacted icsofcs Umt&iAf m tite ? T <? ^ ■’-•-ait 
appreUstitai <* th»t apsUe ;^$tn«gr Sk vtfka you 
- iito i>b$mm satif l v.a&t go* fa -aa&; tianfc* fa 

lift ^SUtV^O^lFCttff* 

Jacsjrely your*, 



1 «. T, M«*W CfUa*'- b <;rfc08»l •' iiOltlQiS} 

f&tor fjiitilaa ^ufKixitied. hy yox Ook*« sot ju^.xsy 
jU»aer* of ^9&u*iiidxUoi!t la ifits te&uer* ilaa a sopy oi u&. 
jU-U«r la tne itt*< of ■' * " ■ a*xr*w ;--. .'in^or*,- aod ia ftw *JJv* 
of xxe oU$r j^Urip^Ung 



ct\V ^ 

(iy) 



Copies prepared and attached for the CoUowin 

filer: /••jt’.C Andre w I;., Cianrare, ^Vi 

Joi’Oi/Ii C. * i se^an, I L 

^dward l l. ra^Si. 
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OFFICE MEMORANDUM <= UNITED STATES GOVERNMENT 

TO; Director, FBI BATE; December 11, 1959 



FROM; 

SUBJECT; 



SAC, New Or learns (67-681) 



UFAP - MURDER; JDA 



1 

>>/} - 




bh 

b7C 




J , , 



As the enclosed clippings indicate, this case created 
unusual local interest and received extensive newspaper coverage ' 
locally, as I am sure it did elsewhere throughout the country. 
There was also much radio and television interest in the case, 
as evidenced by the fact that I was requested to appear on both 
major television stations, as I did with Bureau approval, of 
course. This case most definitely enhanced the Bureau’s 
prestige because of the apprehension by Bureau agents and even 
more so because of the speed with which the apprehension was 
effected. 



I feel that the case was particularly well handled 
by our personnel here and I wish to point out the creditable 
manner in which the investigation was undertaken. As the Bureau 
knows, I was on annual leave 12/7 through 12/9/59, and in my 
absence the investigation was directed by ABAC ANDREW M, 
BINSMQRE, 



Recognizing the widespread interest in the murder 
and the favorable public reaction which would result from our 
successful participation in the case, ABAC BINSMORE took 
immediate steps to see that local authorities were aware of 
our willingness to enter the case under the UFAP statute at 
such time as local process was obtained. Continuous liaison 
Was maintained for instantaneous notification of the filing of 
murder charges. Because of this liaison we were able to 
reasonably anticipate the filing of local charges well in 
advance of actual filing. Thus, we were in a position to alert 
the Bureau and Newark, where we knew much of the investigation 
would be centered. We were also able to initiate discreet 



fifC-JSs I 67- 

Bureau (Ends . /O ) (AIR MAIL) “ i".”.. 

4 <=• New Orleans j 

RWB; bs 
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York, 



Boston, interes ted 



facilities} thus facilitating ! | 's apprehension by 

Bureau agents in Pennsylvania Railroad Station, Newark, 

New Jersey. The ASAC also handled the press, top liaison, 
and directed the activity of our several agents engaged in 
the investigation. 

Upon my return on December 10, 1959, and the 
subject 's arrest that morning, DINSMORE was of assistance to 
me in connection with the press and liaison, 1, of course, 
taking charge of these matters. 

For his performance in this case, I recommend a 
letter of commendation to ASAC DINSMORE. 



I also feel that the performance of SA I | 

and SA JOSEPH G.' DEEGAN merits individual letters 
of commendation from the Bureau. The subject's parents had 
released his photograph to the juvenile authorities of the 
New Orleans Police Department with the definite proviso that 
it be afforded no publicity whatsoever; thus, it was' o f little 
use to us. As soon as we entered the case, SA | l and 

SA DEEGAN talked with the parents and as a result of their 
'personal persuasiveness were able to obtain permission for ;bg 
use of the photograph. 

There were a num ber of agents, parti cularly 
Supervisor I L SA l L and 

SA EDWARD M. DAVIS, who were quite active in the investi= 
gation here and I feel that a letter directed to me for 
inclusion in their personnel file would be appropriate. 



The Newark office, of course, performed an 
exceptionally fine service in apprehending the subject and 
I am sure that recommendations for commendations from there 
will be submitted by SAC WILLIAM G. SIMON. 
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STANDARD FORM NO. t>4 



Office Memorandum • united stat^ 



to : Director, FBI 



GOVERNMENT 

DATE: 2/3/60 




m.Usac, Hew Orleans (67-8184 



SUBJECT: JOSEPH cj DEEGAN 
Special Agent 



) 



For information of the Bureau, the person to be 
notified in case of emergency is Mrs. JOSEPH G. 
DEEGAN, 1205 Auburn, Monroe, Louisiana, telephone 
FA. 3-1729. 






- Bureau 

- New Orleans 
RYIB: ez 
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STANDARD FORM NO. 64 



Office Memorandum • united states government 



TO : Director, FBI 



OHM SAC, New Orleans (67-8184) 



DATE: 2/3/60 



- ft 

3ph g.mde: 



SUBJECT: JOSEPH G.MDE EGAN, SA 

(Employee 9 s present payroll name) 

NET/ ORLEANS 

(Division) 

PAYROLL NAME (List as desired on payroll) 



ADDRESS AND PHONE CHANGE 

Present phone number (city) Present address 

EA. 3-1729 

Monroe. La. 1205 Auburn. Monroe, T.a. 

NOTE: (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATU SJ 

Has spouse ever been an employee of the Bureau? 




1* 1 l ( Yes I I Present dZl Former 

MARITAL STATUS 

Married to - Show full (maiden) name of spouse 



2. EH No 



Date and place of marriage 



Data re spouse 



Birth date 



Birthplace 



Legal Residence Occupation 

Name, address, and telephone number of person to be notified in case of emergency 



BIRTHS 

i Girl named 



(Boy named 



Birthplace 



To employee and (Name of spouse) 



This- is their child 






Name : 



Payroll #: 

EOD: 

Veteran 



Joseph G. Deegan 

10171 

1/29/51 



Title: Special Agent 

Grade: GS-13 at $10,130.00 

Not on probation 



SAC BACHMAN: SA Deegan is presently assigned to the Monroe, 

Louisiana RA, a three-man RA, and handles a 
large road trip area. He arrived in Monroe on transfer from 
New Orleans on 1/19/60. He presents an excellent personal 
appearance, has an engaging personality and attitude which 
results in a favorable impression upon the public and law 
enforcement officers. He is capable of handling complicated 
security, criminal, and applicant investigations. Prior to 
being transferred to the Monroe RA, he performed the duties 
of a relief supervisor in a satisfactory manner at New 
Orleans. He produces a good volume of work requiring less 
than average supervision. 



Bulet 1/20/59, to SAC, New Orleans, commended 
Agents wh o participated in i nvest igation of Bank Robbery case 
involving | | . and I L 

Bulet 5/22/59, to SAC, commen ded Agents who part icipated in 
apprehension of 1.0. Fugitive | i subject of 

UFAP - Burglary case. Bulet 6/10/59, to SAC, commended 



Agents wh o took part in investigati on of Bank Robbery case 

J and others. 



involving 



Bulet 



12/22/59, to SAC, commended personnel who assisted in c onnec- 
tion with invest igation of UFAP - Murder case involving I I 



cases. 



SA Deegan participated in all of these 



SA Deegan is interested in, completely avail- 
able for, and considered completely qualified at present for 
administrative advancement. 



Rating: Excellent 



NEW ORLEANS INSPECTION 

1/29/60 

JPD:cjk 



See Inspector’s comments next page 



INSPECTOR R. R. ROACHv^/ SA Deegan was recently designated a Resident 
(2-12^60, PRB)^ Agent at Monroe, Louisiana, arriving on 1/19/60. 

fp It was noted that during the 3 months prior to 

the inspection he closed an average of 8. 3 cases per month. His squad average 
was 7. 8. His voluntary overtime averaged 2:19 per day during this period. His 
adjusted time in the office averaged 15.4%. This was discussed with him. He 
advised that this was partially due to the extra paper work in completing his 
assignments in Headquarters City and preparing for his transfer to Monroe. 

He was advised it would be necessary for him to reduce this time and to spend 
the maximum amount of time on productive work. SA Deegan has developed no 
informants but stated that he understood the importance of developing informants 
and would make it a point to make the informant coverage in his Resident Agency 
as effective as possible. SA Deegan advised that he was extremely interested in 
administrative advancement. He pointed out that he was formerly a Bureau 
Supervisor, having been transferred from the Domestic Intelligence Division in 
September, 1958, in connection with a reduction of the supervisory force in 
that division. His file reflects that at the time of this transfer he was advised 
that he needed further "ejqaerience and polish. " S A Deegan was involved i n a 
substantive write-up (copy at tached) in the cas e of | I 

This case was assigned to SA I 1 supervised by the SAC and by 

SA Deegan as a Relief Supervisor. be 



The facts are that the U. S. Attorney requested investigation 
to determine "money or bank accounts which the subject may have, real estate 
holdings, or equities, and the salar y or w ages subject may presently be 
earning. " Reports submitted by SA [ | on 3/30/59 and 6/30/59 were approved 
by SA Deegan. These reports did not reflect that subject or his wife were 
specifically questioned concerning assets or that any other efforts were made to 
discover bank accounts, real estate or equ ities as requested by the U. S. 

Attorney. By way of explanation SA | j advised that he did question the subject 
and found out that he had no bank account, equities or real estate but that he failed 
to include it in the report. He advised that he did not go further with his 
investigation since he found that the subject had started making payments on the 
debt which he owed the Government. SA Deegan in his explanation stated that 
since it was determined during investigation that the subject was making some 
payments the matter was referred to U. S. Attorney to determine if additional 
investigation was desired and that the purpose of the investigation was actually 
fulfilled despite the fact that the specific investigation had not been conducted in 
entirety. 



- 2 - 



RECOMMENDATIONS: 



1. While it appears that all information developed in this 
case pointed to the fact that the subject was in poor financial condition the 
fact remains that the investigation was incomplete and that SA Deegan had 
an opportunity to observe that the investigation was incomplete before the 
case was again presented to the U. S. Attorney. It is recommended that he 
be censured for inadequate supervision of this case. If approved, the 
Administrative Division will handle. 



2. It is recommended that SA Deegan be continued in his present 
assignment. He is extremely interested in administrative advancement and it 
appears that he has good potential for advancement; however, it is noted that 
in connection with his transfer to the field it was felt that he needed additional 
experience and it is believed that his present assignment in a Resident Agency 
will provide valuable experience. It is felt he should not be considered for 
administrative advancement therefore until he has had several months in the 
Resident Agency and his progress has been further evaluated. 



17 



3. Responsibility of the SAC, SA \ an& the 

Supervisor at Seat of Government has been handled separately. 

fort*' 

/-\ CJ 
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SUBSTANTIVE WRITE-UP 




ABILITY 



New -Orleans File 
Bureau File File 



INSPECTOR R. R. ROACH: This pending ease, New Orleans 

Or igin a was ©rig Inal ly ©pened 
1/22/59, and assigned to SA | \ who 

wrote the initial report dated 2/20/59, at New O rleans* 
This cas e was then re-assigned ©n 2/20/59, t© SA | I 

L to whom it is currently assigned* This case is 
supervised on the SAC’s Desk. 

The report ©f SA , dated 

2/20/59 at New Or leans, reflects therein that. AUSA 
| I, New Orleans, was interested only in 

"money or bank accounts which the subject may have, 
real estate holdings, or equities, and the salary ©r 
wages subject may presently be earning." She als© 
requested that if employed, subject’s employer should 
be interviewed and his attitude determined concerning 
possible garnishment proceedings to be taken against 
the subject's salary. At that time a lead was set forth 
to obtain the information desired by AUSA . 



Report of SA | L dated 3/3< 

at New Orleans, reflects that credit and criminal cl 
regarding subject were made at Baton Rouge, Louisiana 
on 3/12/59, and that on 3/24/59 subject’s wife was 
located at Denham Rpyingg . Lmiisiauna. Subject’s wife 
advised at that time that! I was 

employed by | | at 

Me Comb , Mississippi, and only returned home on weeken 



Report of SA| [ d 

6/30/59 at New Orleans, reports an interview 

NEW ORLEANS INSPECTION 
2/2/60 

GHM:eo 

4»B 



bo 

b7C 



• • •* 

2 - 



subject at Denham Springs, Louisiana, on 6/17/59, 
reflecting therein that h© was unemployed but intended' 
to settle the Government’s claim, and his description 
was obtained. At that time, his unemployed statu s 
was verified by contact with| \> 

McComb, Mississippi. 



SA| 

with MRS. [ 



jlv?/ x/ 

r eflects therein an addi tional interview 

on 8/31/59 at 



Walker, Louisiana, as well as with the Town Marshal, 
VIR GIL STAF FORD, on 10/1/59, who was acquainted with 
the I b. 



By letter dated 11/18/59, 



the New Orleans Office advised AUSA 
New Orle ans, that ©n November 12, 1 
, a contractor of Baton Rouge. 




Louisiana. 



and 



was a current employer of 

that he was earning $20 to $eu as a laborer 
time the USA was advised that from what 
understands, subject and his wife were near 
but that he would b e willin g to honor 
proceeding s agains t T I ’ s wages, but that if this 

were done, | ]would probably quit work. 



This letter requests the USA’s 

opinion as to whether this debt was collectible and 
if further investigation was desired. 



AUSA 



By letter dated January 25, 1960, 
advised New Orleans that her office was 



of the opinion that instant debt was uncollectible 
and she desired no further investigation. 



As set forth in Manual of 
Instructions, Volume 2, Section 17, Page 1, the 
purpose of this type of investigation is ”t© ascertain 
a person’s ability to pay a claim, fine, or judgment, 
obtained against him by the U. S. Government.” 



A review pf SA 

dated 6/30/59 and 3/30/59, and SA 
to SAC New Orleans, dated 10/1/59 
that either l 

others mentioned therein were ever 
as to what subject’s financial condition was 
his assets were. 



, fails 
J ©r his 



\ 



/ 



•t 



A review of this file reflects 
that to date no efforts have been made t© ©Main infora 
tion regarding bank accounts, equities, or real estate 
holdings ©f this subject as requested by the USA, whiel 
might be subject to the Government 5 s claim; 



Explanation is requested from 

SA as to why all information specifically requested 

by USA was not obtained during the course of this 
investigation* 

SAC BACHMAN is requested to 

furnish an explanation as to why incomplete invest iga~ 
tion in this matter was not detected and advise what 
corrective measures will be taken to prevent a 
recurrence of this type of error. ‘ 



SA | I : 



Louisiana* 



(2/8/60) On 6/17/59, | was 

interviewed at ms n©me,. uennam springs, 
He advised that he had no bank- .'accounts, equitie 
;ate holdings . He also stated his wages received 



or real estate holdings. He also stat 
from his former employer, 

McComb, Mississippi, had been garni snen oy tne u-. s. uovern<=> 
ment which left hi m owing some $200.00 ©n this debt. At the 
time of interview, | u his wife and three children were 

observed to be residing in a small, unpainted shack with no 
running water. 



Through inadvertence information obtained 
that he had no bank account, equities or real 



from | that he had no bank account, equities or real 

estate holdings was omitted from the rough draft S3MS4. Nc 
further investigation was conducted at that time to verify 
F s statement concerning his financial status since 
garnishment proceedings had apparently been instituted and 
payments were being made. 



reflected that 



A review of the USA *s file on 7/20/59 
"jhad paid $133.82 against his debt. 



SA DIEGAN: (2/8/60) As Relief Supervis or the reports of 

SA | ~| dated 8/30/59 and 

6/30/59 were approve d by me. Since investigation had re=» 
fleeted that was making some payments through 




t- 
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gapuishmeuti proceed logs, &ud although Mt specifically set 
forth apparently had no 'other assets, the matter was referred 
to the USA to determine if any f urther investigation was 
desired. AUSA I _ I advised that she did not coa« 

sider the debt collectible aad that no farther investigation 
was warranted. 

■\ 

Although the specific investigation r@>° 
quested was not cond ucted in its entirety, the results re- 
flected that I I had no a,ss$ttB other than his salary and / 

the pnrppss of tjfce investigation was actually fulfilled. / 



SAC BACHMAN: (2/8/60) Agents will again be cautioned to 

fully report 'information developed 
during investigation. This error is regretted. 

ADDENDUM: INSPECTOR R. R. ROACH 2-12-60 

There appears to be Seat of Government Supervisory 
responsibility in this matter since New Orleans' report 2/20/59 sets forth 
USA's interest in "money or bank accounts which subject may haye, real 
estate holdings, Or equities, and the salary or wages subject may presently 
be earning"; however, this report and subsequent reports 3/30/59 and 6/30/59 
have failed to show any efforts made to obtain information re bank accounts 
equities and real estate holdings. This apparent incomplete investigation 
should have been detected. 

Assistant Director Rosen should determine responsibility on 
part of supervisory personnel at Seat of Government, secure explanations 
and submit recommendations for administrative action if warranted. The 
explanations and recommendations should be added to this write-up and the 
write-up thereafter returned to Training and Inspection Division. 
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STANDARD FORM NO. 64 



Office Memorandum 



TO : Director, FBI 



fro SAC, New Orleans (67-85-84) 
SUBJECT: JOSEPH G^DEEGAN, SA 

(Employee* s present payroll name) 

NEW ORLEANS 

(Division) 

PAYROLL NAME (List as desired on payroll) 



* 

UNITED STATES GOVERNMENT 

DATE: 1/20/60 




ADDRESS AND PHONE CHANGE 



Present phone number (city) 

FA. 3-7744 
Monroe. La. 


Present address 

Penn Hotel, 201 S. Grand, Monroe, La. (temporal' 


NOTE: (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUSJ 


Has spouse ever been an employee of the Bureau? 
1. L 1 Yes 1 I Present L 1 Former 


2. □ No 


MARITAL STATUS 


Married to - Show full (maiden) name of spouse 


Date and place of marriage 


Data re spouse 






Birth date 




Birthplace 


Legal Residence 


- 


Occupation 



Name, address, and telephone number of person to be notified in case of emergency 



BIRTHS 



Girl named 


Boy named 


Bom on 


Birthplace 


To employee and (Name of spouse) 


This- is their cht]d 



ReBulet 1/11/60, changing SArTDfegan’s headquarters from New Orleans, 
La., to Monroe, La. SA DepgsmJ arrived Monroe 4:00 p.m. , 1/19/60. 




ez 

( 2 ) 



Bureau 
New Orleans 




AM 



XUii, 

* 




February 24, 1960 

PERSONAL 



Mr. Joseph G, Beegan 
Federal Bureau of Investigation 
New Orleans, Louisiana 



Dear Mr. Beegan: 



During the recent inspection of the New Orleans 
Division attention was directed to a delinquency chargeable to 
you in connection with your performance of supervisory duties. 

In the A scertaining Financial Ability case involving r 

l a request was received from the United States Attorney’s 
office to ascertain money, bank accounts or other assets of the 
subject and although you approved reports dated March 30, 1939, 
and June 30, 1959, you did not assure that such investigation 
was performed in its entirety. 



Parsons _ 
Belmont _ 
Callahan . 
DeLoach . 
Malone — 
McGuire _ 

Rosen 

Tamm 

Trotter 



In the future, it will be incumbent upon you to > - 1 

discharge your official responsibilities in a more thorough 
manner so that you will not be chargeable with a similar delinquency. 



O 

* i.u 



..J 17 
! " f' 



■r. f 




Very truly yours. 



iJkSUUT’bft ^ John Edgar Hoover 

r - ' Director 

1 - SAC. New Orleans (Personal Attention) 

1 - SOfe Otnleans Field Office File 
gEC*0 " 
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y*. , Based on New Orleans Inspection Write-up 1-29-60 jPD:cjk 
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W.C. Sullivan 

Tele. Room 

Ingram 

Gandy 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply , Please Refer to 
File No, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



WASHINGTON 25, D. G. 



RE: SA 




(Type or print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to' the designated beneficiary the sum of $10,000, 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents* Insurance Fund: 




The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 




Relationship 

wife 



aiw 








UNITED STATES GOVERNMENT 



STMOMOPONMNOlM 



rv 



Office Memorandum 



Director, FBI 



:.&L 



SAC, (IJew Orleans 






681 A) 



DATE: I./2 1 •' <’i 



‘SUBJECT: 



CLERICAL APPLICANT PROGRAM 



‘V 




In view of the urgent need for clerical employees 
and our widespread recruiting program, we desire permission 
for additional agents to interview female clerical applicants. 
If approved, this will eliminate the travel of applicants to 
the resident agency or the travel of a senior resident agent 
to the counties or parishes covered by another resident agent 
for the purpose of interview, I am recommending only ex— 
P^^Aenced men whom I feel are fully capable of conducting these 
interviews, as follows: 



NAME OF AGENT 

y^IMS fJ&egard ** 

* Alter*fate SRA 

✓ WILLIAM F. )(su KES 0 * 
w Alternate SRA 

,Xfrank J./*|EYERS 
Alternate SRA 



ternate SRA 







- 







r;;- . 



ASSIGNED 

Baton Rouge, 
Louisiana 

Gulfport, 

Mississippi 

Biloxi, 

Mississippi 

Lake Charles, 
Louisiana 

* 

' Monroe, 
Louisiana 

“ Shreveport, 

Louisiana 

Shroveporjfc, 

Louisiana 

•1® 



EOD (AGENT) 
7/8/46 



10/15/51 



6/18/56 



7/26/54 



1/29/51 



6/28/54 



3/30/42 



9/.17/J58 







r' 




♦ 



NO 67-681A 

HAMS OF AGENT 

in i j i H i n ( i , ii n uT i m. n it 

CARLYLE N.JsRSEP 






A SSIGNED 

$Wfw Orleans, 
Louisiana 

> ^Wsw Orleans, 
Louisiana 



BOD (AGENT) 
4/26/43 

5/12/47 



* The above agents will be used out of headquarters on 
recruiting of applicants 



Nate: The personnel files of the above agents have been reviewed, and there 
nothing in them which would preclad? their being used in the interviewing of 
clerical applicants. 



1 « 



DPM^ 85 *' 

2/11/60 



2 . 
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Name of Employee:. 



FEDERAL BUREAU OF INVESTIGATION , 
UNITED STATES DEPARTMENT OF JUSTICE, J 



REPORT OF PERFORMANCE RATING 



Cs 








JOSEPH GJ/DEEGAN 






Where Assigned:. 



Official Position Title: 



New Orleans , Louisiana 

(Division) (Section, Unit) 

Special Agent, GS-13 . 



Rating Period: from . 



April 1, 1959 



March 31, 1960 



ADJECTIVE RATING:. 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



W) 



Rated by: 



Reviewed by: f \ , ! 

R* W. BACHMAN 



Rating Approved by: , 



Signature" 



Signature 



Field 

Supervisor 

Thle 

Special Agents 
in Charge 

Title 



4/1/60 



T/1760 



Assistant Director. APu .7" 



Signature 



0 

AT 1/ . 

fey 



TYPE OF REPORT . . 

(x) Official <&v ) Administrative 

/ \ . i S / \ * -i-x 



//Y 



(X) Annual 



yy' & j 
3 M 



% * A 



ii*, 

y v 

■j «>• 



( ).LfiO-Day f\i ~ 
( ) 90-Day 
( ) Transfer * \j 
( ) Separation from Service 
( ) Special 




ANNUAL PERFORMANCE RATING 



JOSEPH G. DEEGAN 
SPECIAL AGENT 
EOD: 1/29/51 

EOD, NEW ORLEANS: 11/19/58 

(SS-13, $10,130.00 



PART I GENERAL COMMENTS 



SA Deegan presents an excellent personal appearance 
and dresses neatly and conservatively. He has an engaging 
personality and makes a favorable impression upon the public 
and law enforcement officers. He is capable of handling 
complicated security, criminal, and applicant investigations, 
requiring less than average supervision. There are no 
physical limitations affecting his performance and he is 
available for any assignment. He is capable of participating 
in and leading raids and dangerous assignments. During the 
rating period he has handled general criminal, applicant, and 
security type cases. Prior to being assigned to the Monroe, 
Louisiana Resident Agency on January 19, 1960, he performed 
the duties of a relief supervisor in headquarters city. He 
had numerous opportunities to sit on the various desks and 
handled this work in an excellent manner. He has expressed 
a strong desire for administrative advancement. 

During the rating period he was chairman of the 
FBI Recreation Association Committee of the New Orleans 
Division and as such organized, planned and directed various 
office social functions. He was an excellent chairman. 

Bulet 5/22/59, to SAC, commen ded Agents who part i- 
cipated in apprehension of 1.0. fugitive l | , 

subject of Unlawful Flight to Avoid Prosecution - Burglary 
case.i . Bulet 6/10/59, to SAC, commended Agents who took part 
in investigat ion of Bank Robbery case involving I I 

l and others. Bulet 12/22/59, to SAC, commended 
personnel who assisted in connection with investigation of 
Unlawful Flight to Avo id Prosecution - Murder case involving 
I I . SA Deegan participated in all of 

these cases. 



Jp 

(initials) 



PART II SPECIFIC COMMENTS 



1. Justification fo r Any Minus Ratings Given 



N.A. 



2. Experience and Ability as Inspector's Aide 

SA Deegan is an inspector's aide; however, he 
has not been used as such during the rating period. 



3. Participation in Informant Programs 

During the rating period he has developed three 
PCIs and is presently handling two PCIs. He is aware of the 
importance of this program. 



4. Testifying Experience and Ability 

Has testified in an excellent manner before U. S. 
Commissioner and in Federal Court. 



5. Disciplinary Action 

By letter dated 2/24/60, SA Deegan was censured 
in connection with his performance of supervisory duties i n 
the Ascertaini ng Financial Ability case involving | j 

I, in which a request was received from the USA's 
ottice to ascertain money, bank accounts, or other assets of 
subject. Although Deegan approved reports dated 3/30/59 and 
6/30/59, he did not assure that such investigation was per- 
formed in its entirety. This has been taken into consideration 
, in overall rating and in rating individual elements on rating 



[initials) 



guide and check list. 



6, Accounting Information 



N.A. 



7. Police Instruction 



SA Deegan is an approved Juvenile Delinquency 
and General police instructor and has been used as such 
on several occasions during the rating period. He is con- 
sidered to be an excellent instructor. 



8. Sound Training 



N.A. 



9 . Resident Agents 



SA Deegan is Alternate Senior Resident Agent in a 
three-man RA at Monroe , Louisiana, and is entirely suitable 
for this assignment. 



10. Foreign Language Ability 



itials) 






N.A 



11. Administrative Advancement 



a. Is Agent interested in administrative advancement? 

Yes X No . 

b. . Is Agent completely available for advancement? 

Yes X No . 

c. Is Agent considered completely qualified at present 
for administrative advancement including experience, 
ability, personality and appearance? 

• Yes X No . 

d. His qualifications are considered Excellent . 

e. If not completely qualified at present, doeg he have 
potential for future administrative advancement? 

Yes No . 



I have read 
this report: 




(fni ti als) 
JPDrcjk 



SAC, New Orleans 



xipril 27, 1960 



Director, FBI PERSONAL ATTENTION 

JOSEPH G. DEEG/iN 
SPECIAL AGEN37 



Re annual performance rating dated April 1, 1960, on cap- 
tioned employee. 

Bureau records reflect SA Deegan is approved as a relief 
supervisor in your office. Since he has been assigned as a Resident 
Agent for some time, it is desired that you submit your UACB 
recommendation as to whether he should be continued as a relief 
supervisor. 

RRB:wmw? J •>-* - 1 

(3) 




t, 






Tolson 

Mohr 

Parsons 

Belmont 

Callahan . 

DeLoach 

Malone 

McGuire . 

Rosen . — 

Tamm — 

Trotter „ 

W.C. Sullivan . 
Tele. Room _ 

Ingram 

Gandy 









mailed, jq 

APR B 7 1'jbO 

cof,r.r,Fs; 
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OPTIONAL FORM NO. 10 
5010-104-01 



UNITED STATES GO 






.NMENT 



Memorandum 



TO 



8 / 



FROM' 



subject: 



Director, FBI 



SAC, New Orleans (67-3184) 

r 

I 

JOSEPH G. tDEEGAN 
Special Agent 



date: 4/28/60 




ReBulet 4/27/60 requesting ray UACB recommenda- 
tion as to whether SA DEEGAN should he continued as a 
relief supervisor. He actively participated in such a 
capacity prior to his transfer to the Monroe RA. Due 
to the fact that he is now assigned outside headquarters 
city, I recommend that he not b e continued as a relief 
^sup ervisor UACB . ~1 do have~ih mind” "after he obtains" 

added “crTmnaT’^xperi ence in the resident agency, of con- 
sidering him along with other qualified personnel for a 
supervisory position in this office when a vacancy next 
occurs . 



2 - Bureau 
1 - New Orleans 
RWB : ez 
(3) 







y 




. / 
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UNITED STATES GOVERNMENT 

Memorandum 



Director, FBI 



SAC, New Orleans 



June 



Mr, Tolson___ 

Mr. Mohr 

Mr. Parsons 

Mr. Belmont— 
Mr.. Callahan— 
Mr. DeLoach— 

Mr. Malone J 

Wj. 

Mr. Rqrpti yA/ 
Mr, 

m 

Roob-JQdL* 

'Mr, Ingram 

Miss fi-anrly 



subject: JOSEPH G.tDEEGAN \J Miss Gai] 

Special Agent 

SA DEEGAN is to report to the Bureau on the morning 
of June 27, 1960 to attend Civil Rights School and there- 
after to stay for In-Service. While there SA DEEGAN plans 
on making a request to see the Director if he is in the 
city and available. SA DEEGAN desires to again express to 
the Director his desire for administrative advancement in the 
Bureau and to thank him for opportunities afforded to gain 
varied experience in the Bureau’s work. 

Foregoing for information purposes. 

2 - Bureau 

1 - New Orleans 

RWB:ez 

(3) 






















JHHEB 



H f J \t n -j j- ; r. ir. 

■ 1 ’ - ** ! ; -'f 



[*] 



l, Agency and organizational designations 

m, i i m ® Ms 



5, Employee's name (and social security account number when appropriate) 

asm i Jos 03® 



2. Payroll period 



6, Grade and salary 

CHS 




4. Slip No, 






PAYROLL CHANGE DATA 





19. LWOP data (Fill In appropriate spaces covering LWOP, 
during following periods)) 

Perlod(s): 

lij No excess LWOP. Total excess LWOP 



STANDARD FORM NO. 1126d-Revised ' 

Form prescribed by Comp. Gen., U. S, i 
March 5, 1957 d GAO 8000 II, 



19. Performance rating Is satisfactory or better. 



(Signature or other authentication) ■ 



(Check applicable box In case of excess LWOP) 

£ In pay status at end of waiting period, 

J [] In LWOP status at end o| waiting period, 

— , Plfl I nitials of Clerk 



*v / 

* /. i 














May 26, i960 



Director, FBI 

Attention: Personnel Section 
SAC, Her Orleans (1-342) 



TO MGim SCHOOL 

ReBurad Hay 25, i960, 

OACB, SA REGIS L. KENNEDY sill attend captioned 
school beginning June 20, I960. 

r , 

UACB, SA JOSEPH CLDEEGAN will attend captioned 
school beginning June 27, 1960. Bureau's attention is 
directed to fact that SA DEEGAN is due for regular In- 
Service training this year. 

3 - Bureau 
3 - Her Orleans 
HWB:ez 

e 



** OPTIONAt FORM Nl 10 
5010^*104-01 



UNITED STATES GOV* 



Memorandum 



Director, FBI 



May 9, I960 



FROtyl 



subject: 



SAC, l/New Orleans I (67-681) 



RESIDENT AGENCIES 
NEW ORLEANS DIVISION 



Remylet April 28, 1960 and Bulet May 6, 1960, 

Recommend SA| { who was 

previously recommended tor Baton Roug^^Couisiana, Resi- 
dent Agency, nojO^ransfe rred to J.acksoii J _M ississippi f 
Resident Agenc y: that S A CARLYLE M.VrM , previously, 
recommended for Monroe, Louisiana, Resident Agency, I?e 
designated Alternate Senior a-t- 

Ttouge ; and that SA | l previously recommended 

for Gulfport, Mississippi, Resident Agency, have head- 
quarters ..fi.h.^ ged from , Ne_^i_Qr l ejanst-0 Monroe.^.. T.oui s i an a. ^ 

As previously indicated, SA's| [and REED are quite 
experienced and I feel that they will be a definite asset 
to Jackson, Mississippi, and Baton Rouge, Louisiana, 
Resident Agencies , While SA I ~l is relatively new in 
our service, I feel that he will receive adequate guidance 
from Senior Resident Agent WILLIAM EXDENBa JR. and 
Alternate Senior Resident Agent JOSEPJT'G.Je^EGAN, both of 
whom are veteran agents. Please advise 



4 - Bureau (Air Mail) 
4 - New Orleans 
AMDs ez , / 



(fi£ 
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OPTIONAL FORM NO. 10 



UNITED STATES GO 1 . T 

Memorandum 



• L 




TO 



FROM : 



subject: 



Hr. Callahan 



date: 6-27-60 



C. R. Davidson£f^&* 

A 



SA JOSEPH 



'DEEGAN 



Alternate Senior Resident Agent - Monroe, 

New Orleans Office 

Veteran 



EOD 1-29-51; GS-13, $10,130 



Louisiana 



Tolson 

Mohr 

Parsons 

Belmont 

Callahan 

DeLoach 

Malone 

McGuire 

Rosen 

Tamm 

Trotter 

W.C. Sullivan 

Tele* Room 

Ingram 

Gandy 



On 6-27-60 SA Deegan reported to Seat of Government to 
attend Civil Rights School and thereafter to stay for In-Service. 
The following is a brief and concise summary of his record for 
the Director’s use. 

SA Deegan entered on duty 1-29-51 as a Special Agent 
in GS-10. Prior to his transfer to the New Orleans Office on 
11-19-58 and subsequent assignment on 1-19-60 as Alternate 
Senior Resident Agent at Monroe, Louisiana, SA Deegan was 
assigned to the Indianapolis, Detroit and New York Offices and 
the Domestic Intelligence Division. He is presently in GS-13, 
$10, 130 per annum. He is 35 years of age, married and has 
4 children. 



SAC R. W. Bachman rated him EXCELLENT on his 1960 Annual 
Performance Rating. Since his entrance on duty SA Deegan has been 
COMMENDED on two occasions, the latest being 11-13-58, CENSORED 
on two occasions, the latest being 2-24-60, THANKED on one occasion, 
10-24-56, and COMMENDED, through his SAC, on two occasions, the 
latest one in this case being 12-22-59. 



It is to be noted that on 9-2-58 while SA Deegan was 
assigned as Supervisor in the Espionage Section of the Domestic 
Intelligence Division, he was interviewed by Mr. Belmont relative 
to his recommending SA Deegan for transfer to the field as a result 
of ’’cutting to the bone” his personnel. Mr. Belmont advised him 
that it was not believed he could assume the duties of an ASAC or 
SAC at that time and he needed further experience and polish. He 
also told SA Deegan that he had checked with his Section Chief who 
stated SA Deegan had some difficulty with his paper work and also 
was a bit slow in getting to the heart of a problem and working out 
immediate steps to handle it, in comparison to other supervisors. 

Mr. Belmont assured him there ms not a question of dissatisfaction 
with his work and it was merely a question of selecting those the 
division could best spare. SA Deegan stated he would like to express 



Enclosure* - (PERMANENT BRIEF) 
FDH:rcb ; } 



( 2 ) 




j 



a preference for Newark or New Haven, indicting his wife was expecting 
in October, 1958, and either of these offices would place him within 

I reach of his home in New York. By memorandum dated 9-3-58 it was 
recommended and approved that he be transferred to the New Orleans 
Office where the need for Agents was greater. He was ordered under 
transfer to the New Orleans Office by letter dated 9-4-58. On 
9-3-58 the Director saw SA Deegan in connection with this transfer. 

SA Deegan stated that when Mr. Belmont advised him of the action 
which was being taken he was somewhat surprised as he thought he 
had been doing a satisfactory job. The Director told him that 
insofar as the record showed, he had been satisfactory as a Super- 
visor but it was the feeling of Mr. Belmont that he needed more 

seasoning in the field, and it was for this reason he was being. 

sent to the field to obtain the additional seasoning. In view 
of the expected confinement of his wife in the middle of October, 
he reported on temporary assignment to the Washington Field office 
on 9-29-60 until such time as his wife was able to travel. He 
reported to the New Orleans Office on 11-19-58, 

i SA Deegan listed Seat of Government, New Haven and Newark be 

§ as his Offices of Preference as of 2-60. 



His 1960 Annual Performance Rating reflected that he 
was interested in, completely available for and considered completely 
qualified for administrative advancement. His qualifications in 
this regard were considered Excellent. 

I SA Deegan has exceeded the office average overtime four 
of the past six months and has performed the following: December, 

1959, 2 hours 11 minutes; January, 1960, 1 hour 51 minutes; February, 
3 hours 18 minutes; March, 3 hours 54 minutes; April, 3 hours 37 
minutes; and May, 3 hours 39 minutes. 

His 1959 Annual Physical Examination dated 12-8-59 
\ reflected that he was within the desirable lim its for his height 
and frame. ~ 



As Alternate Senior Resident Agent at Monroe, Louisiana, 
SA Deegan handles general criminal, applicant, and security type 4 
cases 







July 7, 



ME AiORANDUM FOE 2m. TOLSON 



On Jane 27, 1960, I saw Special Agent Joseph G. Deegan, 
Alternate Senior Resident Agent at Monroe, Louisiana, and assigned 
to the New Orleans Office, who was attending the Civil flights School 
and was also in Washington for In-Service training* 

Mr. Deegan makes an average personal appearance, 
seems to be interested in his work, and I woald rate him above 
average. Mr. Deegan expressed to me the desire to advance 
to greater responsibilities in the Bureau, and I told him this 
would be noted in his file. 

Very truly yours, 



/j/ 






John Edgar Hoover 
Director 



JEH:EDM (5) 



/~ 13 



1 SENT FROM D* O. 

f 0 

r < r W * * " ’ 

. 'RATE 



MAIL ROOM 



TELETYPE UNIT I 




I > 



FD-253 (Rev, 3-28*60) 




In Reply, Please Refer to 
File No. 



« t 

UNITED .STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25 , D, Ci 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D* C • . 

Dear Sir: 




For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fpnd, Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions, Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents 1 Insurance Fund: 





Relationship 


Date 






Witt 





Address 



Ups' ttvRvfih/ ST. fiP/i/RoF. Lff 

The following person is designated as my beneficiary under the Chas, S. Ro’ss Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



Name 



Relationship 

yjL 



Date 

t-7'C* 



$ <SAQ "lODft * 

~ ' ' ' h/jMAAUE 



PART A 

. Alt V;i!U . 

fireisnu 

MUST Nil 
W THIS 
PART. 



PART B 

fill IH THIS 
PART IF YOU 
WISH TO EN- 
ROLL IK A 
HEALTH BENEFITS 
PUN. 



If enrollment 
it for self only, 
qnswer (torn 1. 
If enrollment 
is for self and 
family, olso 
answer Item R 
and item 3 if 
it applies. 



THIS PART MUST 
ALSO BE FILLED 
IH IF YOU 
CHANGE YOUR 
ENROLLMENT. 



PART C 

FILL IH THIS 
PART IF YOU 
WISH NOT TO 
ENROLL OR IF 
YOU WISH TO 
CANCEL YOUR 
ENROLLMENT. * 



PART D 

FILL IN THIS 
PART IF YOU 
YflSH TO 
CHANGE YOUR 
ENROLLMENT. 



PART E 

ALL WHO 
REGISTER 
MUST FILL 
IN THIS PART. 



PART F. 

TO BE 

COMPLETED 

BY 

AGENCY. 



REMARKS 

FOR USE ONLY 
BY ANNUITANTS 
AND AGENCY. 



f Dg£ 6 AM 

Pl i ■ ' ■ 

4, YOUR MAILING aDDRESS 



( ons on back of lasfpcge. Qsg onl/ ly-powdbf cr /-•&*) 

(fIRGtV 11 {MfDDlEiNfriAi} % DATs BIRTH ^ ^ 



13. Arc >w 



MOHtH 1 DAY 



yes r„ 



• . * ; ' i H 

(NUMBER AND STREET) 



(CITY Af*D 2GHS NUMS2R) 



5. SEX 
MALE 



tm& £ * l \ 
Ft MALE Qj*t 



/ * . > t j x/ rujljs / V. / -7u.. r L^f'Z _ ^ 1 , 

Are you covered by, or is any family member listed beloyr cev* 7 . Place do *‘X M in proper box f6 show your annual -gs.* *» u 
ered by or enrolling in, a plan under the Federal Employees' range. 

Hoolth Benefit, Act of 1 959 (through the enrollment of another i— irri nnn TQ M 999 (“inn 

rUnited States or Dislric) of Columbia Government employee or UNDER $4,000 | — HJJ $6*000 T $ , 1 — ivj 



rUnited States or Oistric) of Columbia Government employee or 
annuitant)? „« i— l r Tt 



annuitant)/ VES (7] NO _g] $4,000 TO $5,W QUO $1 0,000 OB OVER j^iull : 

1. 1 oleql to enroll in a health benefits plan as shown below. I authorize deductions to be made from my 

to caver my sharo of the cost of the enrollment. (Copy the information requested below from inside cover of broch ure of the plan.yOO Select. ) 

I NAME OF PLAN 1 OPTION (HIGH OR IOW) ENROLLMENT CODE -NUMBER ... 

n ■; 1 > ,j H fir /. ///’ *s.i il Hnd . — 2 i — L_j£ — L-S x—J 

2. In spaco below list oil eligible family members without exception! List your wife or husband first, then your ur ? 5 td *re t all ’ 

age 1 9, includmg legally adapted children, and stepchildren and illegitimate children who live With you m a regular P°™" , ' eh ZL. i 

ship. Include also any unmarried child over 19 who became disabled before ago 19 and who, because of the disabil ty, p , ; 

of self-support. (Attach a doctor's certificate for a disabled child a ge 1 9 or over.) .< y '■ 

r nlr^TTp^Tubrn IF ” DATE Of BIRTH. 

NAMES OF FAMILY MEMBERS ' Do. vlor) NAMES OF FAMILY MEMBERS (Monm, Doy, Year) 



a >' > ,j H fir /, /// s.fi i7 H'fA I 11-12. — L_j_ — LX 

. In spaco below list oil eligible family members without exception! List your wife or husband first, then your 
age 1 9, includmg legally adapted children, and stepchildren and illegitimate children who live with you m a regular P°£" , ' eh ld * 
ship. Include also any unmarried child over 19 who became disabled before ago 19 and who, because of the disabil ty. 




IF you are a fema l e (employee or annuitant)— d66i l ftfl l U lllil y listed above include a husband who is incapable of self, 
support by reason of mental or physical disability which can be expected to continue for more than one yearr* (tt answer 
is “Yes/* attach a doctor's certificate.} 



YES Q 
NO Q 



PLACE AN "X" IN ITEM 1 OR ITEM 2, WHICHEVER APPLIES AND ANSWER ITEM 3. 
1, I elect not to enroll in any plan . 3. The reason for my elc 

* under the Health Benefits Act. I J ( a ) 1 am co " /ered by 



3. The reason for my election is (Place an “X" in proper box); 

(a) I am covered by a plan under the Health Benefits Act through the enroll* 



2. t elect to cancel my present enroll* 
ment under the Health Benefits Act, 



* * ment of my husband, wife, or parent. 

(b) I am covered by a health insurance plan which is not under the Health 

□ Benefits Act. 

(c) Any other reason. 



I elec) to change my enrol lment os shown by the enrollment number qnd other information in Port B. . . 

\ . Enrollment code number of present plan. |2. Number of event which permits change. 3. Date of event which permits change. 

(Sea table on baefe of duplicate for proper number.; t — 

( : I 1 | ™1 ' MONTH DAY YEAR 



„V, t' \i\il 



/■ - i 3 • / 



WARNING. — Any intentional false statement |n 
this application or willful misrepresentation relative 
thereto is a violation of the law punishable by a 
fine of not more than $10,000 or imprisonment of 
not more than 5 years, or both. (18 U.S.C 1001.) 



1 . NAME and ai 

i* 



(VQUr SIGNATURE DO NOT PRINT) 



) AODRESS-W EMfHWtTKG OFFICE., 



1 / 

lUWrraf R ^;'rr<, D:LPA^TMENT ' OF 

•WASHINGTON 25, D. 0, ' * 



2. DATE RECEIVED IN 
EMPLOYING OFFICE 



4. PAYROLL OFFICE NO. 






| 3. EFFECTIVE DATE OF 
ELECTION 






5. PAYROLL ACTION 
(INITIALS AND DATE) 

J ’ 



o’ 



(SIGNATURE OF AUTHORIZED AGENCY OFFICIAL) ) " .1. 

! > OjJjq Jdb 



|-’XS- r ) ,> ) / <rv>SU^ 



-Triplicdto — To Employing Office 



, APRIL I 960 





2-11 (Rev. 8-5-59) 



sac, NEW ORLEANS 



7/13/60 



JOSEPH G. iSfiCGAN 



y ii %***, 

SPECIAL AGENT 
In-Service Coutse . 



7/2/30 



. to . 



7/7/GO 



Type of School: . Security 1... 1 



Criminal 



□ 



General 



Dear Sir: 

The above-mentioned Special Agent attended the above In-Service Training 
Course at the Seat of Government and attained the following grades: 



Notebook 
Examination 
Double Action Course 
Practical Pistol Course 
Shotgun (Skeet) 

.30 Rifle 
Machine Gun 



88 

87 

10/25 

92 

84 



The firearms grades should be entered on the individual field firearms 



training record. 



of overtime earned on 

SA Beegan attended 
Civil Rights School 
on 6/27-7/1/80. 



17 55 

This employee should be credited with ^ hours and — T _ — minutes 

calendar days during the above period in _ £ 






Very truly yours, 

■ w ?r 

John Edg&^j/oover 
Director 



F 

L 



JOSEPH G, DjSSCAN 
NEW ORLEANS 



^ jjp 

HLBrmgh 

( 3 ) 




MAILED 25 ~ 

JUL 1 3 I960 

COMM-F3J 




1 & k „ ' ' 

*v 





Standard Form 88 
(Rev. June 1950) 



. LAST NAME — FIRST NAME— MIDDLE NAME 



aaa m 



4. HOME ADDRESS ( Number , street or RFD, city or town, zone and State ) 



^ l 

4fc>ORT OF MEDICAL EXAMINATIO^ 



2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO. 

3 A 



1205 Auburn, Monroe, La. 



5. PURPOSE OF EXAMINATION 



ANNUAL 



6. DATE OF EXAMINATION 



12 - 1-60 



I 9. TOTAL YEARS GOVERNMENT SERVICE 1°* AGENCY 



11. ORGANIZATION- UNIT - 



12. DATE OF BIR7R 13. PLACE OF BIRTH 



2-10-25 



Brooklyn, N.Y. 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



same as jrk 



15, EXAMINING FACILITY OR EXAMINER, AND ADDRESS 



16. OTHER INFORMATION 



17. RATING OFT SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



eck each item ip appropriate col 
umn; enter “NS** if not evaluated. 



18. HEAD, FACE. NECK. AND SCALP 



21. MOUTH AND THROAT 



?? farc ftFMFRAt dnt. & ext. canals) ( Auditor y 

CC. tftKo otllHLKAL QCuUy un(Jer ?Q Qnd 



23. DRUMS ( Perforation ) 



ja rvrc rrurpii (Vtsual acuity and refraction 

Z4. EYES GENERAL vnder items 59f 60 and gy) 

25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 

It^ula^motil^X^ “ — ' 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size , rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 

32. ANUS AND RECTUM ^ZZt°inJSei] 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES ra «P« of 

motion} 




NOTES . (Describe every abnormality in detail . Enter pertinent item number before each 
comment. Continue in item 73 and use additional sheets if necessary .) 



>1 

‘ 4V 






37. LOWER EXTREM ITIES fi^th^noe of motion) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 

41. NEUROLOGIC (Z?flut7ti»rtum tests under item 72) 



42. PSYCHIATRIC (Specify any personality deviation) 



43. PELVIC (Females only) (Check how done) 

□ VAGINAL □ RECTAL 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth , respectively .) 



(Continue in item 73) 



o—Restorable teeth 
/— JVonres(oraWc teeth 



X— Missing teeth 
XXX— Replaced by dentures 



(0X8)— Fixed bridge , brackets to 
include abutments 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



QUALIFIED, EXAMINATION 
NOT MADE BY DENTAL OFFICER 







LABORATORY FINDINGS 



45. URINALYSIS: A. SPECIFIC GRAVITY 



461 CHEST x*ltAY (Place, date , film number and- result) ^ 



D. MICROSCOPIC 



FACILITIES 




SO'. OTHER TESTS 



































\ 'M - * \ 


\ 




MEASUREMENTS AND OTHER FINDINGS 


'' * > ^ 


51. HEIGHT 

73 


52. WEIGHT ** 1 - 

1B3 


S3. COLOR HAIR 

focoswn 


54. COLOR EYES 

HafeQiP * 


55. BUILD: 

- D ffl MEDIUM □ HEAVY □ OBESE 

» — T 3C. 


56. TEMPERATURE 

normal 



57. 



BLOOD PRESSURE (Arm at heart level) 



58. 



PULSE ( Arm at heart level ) 



A, 

SITTING 



59. 



SYS. 


1 L\0 


B. 


SYS. 


C. 


SYS. 


DIAS. 


_8Q 


RECUM- 

BENT 


DIAS. 


f standing 
(5 min.) 


DIAS. j 



DISTANT VISION 



A. SITTING 



B. AFTER EXERCISE* 



60. 



jgc_3(fe--8 23 AH *60 



REFRACTION 



C.-2*MIN:-AFTER^ 



D. # RECUMBENT* 



E. AFTER STANDING 
3 MIN. 



NEAR VISION 



RIGHT 20/ 



_2Q_ 



CORR. TO 20/ 



S. 



OX 



_il=2_ 



CORR. TO 



BY 



LEFT 20/ 



_2Q_ 



CORR. TO 20/ 



OX 






CORR. TO 



BY 



62. HETEROPHORIA ( Specify distance) 



ES° EX° R. H. L. H. PRISM DIV. PRISM CONV. PC PD 

CT 



63. ACCOMMODATION 


64. COLOR VISION ( Test used and result) 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


RIGHT JJ orma -] LEFT Normal 


Passed mmm faiaht 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS TEST 


69. INTRAOCULAR TENSION 


NORMAL 




i 





70. 


HEARING 




71. 






AUDIOMETER 










72. PSYCHOLOGICAL AND PSYCHOMOTOR 
used and score) 


RIGHT WV 


15 /1 5 SV 


15/, 5 




250 

256 


500 
- 612 


1000 

1024 


2000 

2048 


3000 

2896 


4000 

4096 


6000 

6144 


8000 

8192 


LEFT WV 


15 /l 5 SV 


15/15 . 


RIGHT 






















LEFT 





















73. NOTES (ContinuedJ&UD SIGNIFICANT OR INTERVAL HISTORY 



- i 



O 







( Use additional sheets if necessary ) 

74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 




* ' Standard Form S9 

CRev. Aug. 

PliOlItTLOATED BY 

* BtraEAU or the Bmxji'i 1 

* OmetTLAB A“S1 



« t 

REPORT OF MEDICAL HISTORY w 






























































































































CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED “YES’* MUST BE FULLY EXPLAINED IN BUNK SPACE ON RIGHT 



27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 

A. SENSITIVITY TO CHEMICALS. DUST, SUNLIGHT. ETC, 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



D. OTHER MEDICAL REASONS (If ye s, give reasons ) 



28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (7/yeo, give details) 



30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, state reason and give 
details ) 



3!. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(If y 03 , state reason and give details) 



32. HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (If yes , describe and give 
age at which occurred) 



33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (7/yes, specify when, where, why , and 
name of doctor } and complete address of 
hospital or clinic) 



34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHFR 
THAN THOSE ALREADY NOTED? (If yes, specify 
when, where, and give details) 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (7/ yes, give com- 
plete address of doctor, hospital, clinic, 
and details) 



36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS7 (7/ yes, which illnesses) 



37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (7/ yes, give date and reason for 
rejection ) 



38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (7/ yes, give date, reason, and 
type of discharge.* whether honorable, 
other than honorable, for unfitness or un- 
suitability) 



39. HAVE YOU EVER RECEIVED, IS THERE PENDING. HAVE 
YOU APPUED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (7f yes, specify what land, granted by 
whom, ana what amount, when, why) 



l CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPUED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE, 



A A 



m 






t ekumns omct 






















, ' Standard Form 520 
Rev. August 1964 
f Promulgated 

By Bureau of the Budget 
Circular A— 32 



• • 



CLINICAL RECORD 



CLINICAL IMPRESSION 

Annual physical 



SEX 


RACE 


HEIGHT 


WEIGHT 


B. 


P. 



ELECTROCARDIOGRAPHIC RECORD 



MEDICATION 

none 



SIGNATURE OF WARD PHYSICIAN 

M. Pearl 



RHYTHM 

Normal sinus 

INTERVALS 

pr0.16 QRS o.o6 



QRS COMPLEXES 

Normal 



RS— T SEGMENT 

Normal 



UNIPOLAR EXTREMITY LEADS ( Specify ) 



0.36 



AXIS DEVIATION (QRS) 

plus 76 

P WAVES 

Normal 



T WAVES 

Normal 



PREVIOUS ECG 

□ YES □ NO 

□ EMERGENCY □ BEDSIDE 

□ ROUTINE □ AMBULANT 



12/1/60 



RATES 

AURIC. 7 0 VENT 7 0 



Vertical rotation; apex forward 
Normal 



PRECORDIAL. LEADS (Specify) 



Transition zone in v3 
Normal leads 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 

Normal tracing 



SIGNATURE , 

M. A, PEARL 



( Continue on reverse) 



TITLE 



NO. 

ECG 



PATIENT’S IDENTIFICATION (Fjor typed or written entries give: Name — last, first , 

middle; grade; date; hospital or medical facility) 



LT (MC)USNR 



2/7/60 



REGISTER NO. 



DEEGAN, JOSEPH GEORGE FBI AGENT: CUSK0M HOUSE electrocardiographic record 

Standard Form 520 

f / j / * / / ^ */ ( Attach tracings to S. F. 507) 

U. S. GOVERNMENT PRINTING OFFICE : 1954—0-309813 16-66209-4 t 

























f FD-300 (Rev. 2-9-60) 



Attachment to Standard Form 88, Report of Medical. Examination. 
For Information and Guidance of Medical Examiner 



Name of Examinee 
(Type or print) 



Middle 



The following portions of the attached examination report form need not be completed: 



46. *Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question; 

Examinee I . I is □ is not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



INo □ Yes If "yes" please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 

E2I No □ Yes If "yes" please specify defects. — — 

If examine e ha s defect ive^ vision, should he wear corrective glasses while operating a motor 
vehicle? 1-1 Yes EJ No 







Desirable Weight Ranges for Males 



Height 


Small Frame 


Medium Frame 


Large Frame 


5' 4" 


117 - 125 


123 - 135 


131 - 148 


5' 5" 


120 - 129 


126 - 1.39 


1.34 - 152 


5' 6" 


124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 - 148 


143 - 162 


5' 8" 


L32 - 141 


138 - 152 


147 - 166 


5' 9" 


136 - 146 


142 - 156 


151 - 170 


5' 10" 


140 - 150 


146 - 161 


155 - 175 


5' 11"' 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


154- 171 


164 - 185 


6' 1" 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


163 - 181 


174 - 195 


6' 3" 


160 - 171 


168 - 186 


178 - 200 


6' 4" 


169 - 180 


178 - 196 


188 - 210 


6' 5" 


174 - 185 


182 - 202 


192 - 216 



3. Examinee's frame is □ small [^1 

e, thp ex 
QSati 



medium 



4. Considering above weight tabl e, thp examinee's frame, and other indiv^§ual physical characteristics 
I consider his present weight L3 Satisfactory CHlExcessive CHI Deficient 




5, Under proper medical supervision, examinee should 



□ lose 



pounds 



CH gain pounds 




1 DECEMBER i960 



(Date) 




































































January 29, 1901 
PERSONAL 



Mr. Joseph G. Beegan 
Federal Bureau of Investigation 
New Orleans, Louisiana 



Dear Mr. Deegan: 



^ j 






It gives me great pleasure to extend sincere con^Tatus 
lations to you on your Tenth Anniversary of Bureau service^ 
an additional remembrance ol this occasion, I wish to present ito 
Bureau's Fen-Year -service Award Key. 



The Bureau's reputation as an efficient law enforce- 
ment agency is widely known. This achievement was attained through 
the individual efforts of our personnel, and I want you to know that 
your efforts over the years have not tone unnoticed. The contri- 
butions you Lave made to the success oi the FBI will always remain 
a part of its history. Your loyalty, devotion to duty and tho deep 
interest you have manifested in our problems are a source of much 
gratification to me. 



May I express my best wishes to you and the hope that 
you will continue with us for many years to come. 



With best wishes, 




Tolson _ 

Mohr 

Parsons . 
Belmont . 
Callahan 
DeLoach 
Malone _ 
McGuire . 
Rosen _ 

Tamm 

Trotter _ 



W.C. Sullivan 

Tele. Room 

Ingram 




MAILED 9 

JAM 10 1961 

COMM-PJ 



;T’-r 



Enclosure 

l* SAC, New Orleans (Personal) 
NEMrmjp \ 

(4) ts /,A 

67-455043 



U/ f 



( 



\ 



t MAIL ROOM 1 I TELETYPE UNIT □ 



Sincerely, 

J. Edgar Hoover 




t 




1205 Auburn Street 
Monroe , Loui si an a 
February 9, 1961 




jr arsons _ ; 



Belmont 









GonimL 



Mr. I Laacli 

Mr. Malone _ 

Mr. McGuire. 

I Mr. Rosen 



Mr. Trotter. 
Mr. Evans™ 



Mr. Y7.C. Sullivan 
I Tele. Room 



Mr. Ingram. 



Miss Gandy. 






Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Hoover: 

It was most gratifying for me to receive your 
letter of congratulations on my Tenth Anniversary of 
Bureau service. Your generous thoughts were sin- 
cerely appreciated. 

I know my interest and loyalty to the Bureau will 
continue and in .the future I hope to increase my con- 
tributions to its successful operation. 

It has been most rewarding and stimulating to 
have worked for a Director such as you, and I shall al- 
ways be proud of this association. 




Respectfully 



3 



rv- 



Joseph G* <Deegan 



Thanking you again, I remain 




OPTIONAL FORM NO. 10 



UNITED STATES GOVElWl 

Memorandum, 



ENT 



TO 



FROM : 



subject: 




MR. MOHR 



MR. J. F. MAD 



\0m 




date: 



3/6/61 








Tolson _ 
Parsons . 

Mohr 

Belmont . 






DeLoach*. 
Evans 



Malone . 
Rosen _ 
Tavel _ 
Trotter _ 



W.C. Sullivan 
Tele. Room 

Ingram 

Gandy 



JOSEPH G.l/DEEjGrAN 
SPECIAL AGENT (Inspector’s Aide) 

NEW ORLEANS OFFICE (Assistant Senior Resident 
Agent at Monroe, Louisiana) 

EOD1/29/51; GS-13 @ $11,155 
VETERAN (Five Points) 

Special Agent Deegan is an Inspector’s Aide (field) presently 
assigned to assist in the Tampa inspection. 



On 3/1/ 61 he asked to see Assistant Director Malone at Tampa. 

He stated that the purpose of his request was to go on record as being extremely 
desirous of advancing in the Bureau. He pointed out that he has been in the 
Bureau since 1/29/51 and is a career employee. He. would like to ’’move up the 
ladder. ” In retrospect he pointed out that from 1957 to 1959 he worked in the 
Domestic Intelligence Division at the Seat of Government. In 1959 when there 
was a ’’cutback” in personnel in the Domestic Intelligence Division, he was 
transferred back to the field. At that time, he went to see the Director to 
discuss his transfer and to let the Director know of his desire to advance 
in the Bureau. The Director assured him that his record was good but it was 
felt that he needed a little more ’’seasoning” in the field. He was transferred 
to New Orleans where he was used as a relief supervisor before being 
assigned to Monroe, Louisiana, as a Resident Agent. 



Since entering the Bureau in 1951, Special Agent Deegan has 
received two letters of censure - one at the Seat of Government for an error 
in an outgoing communication, and one as a relief supervisor. He received 
one letter of commendation. 



r 

Special Agent Deegan mates a good impression. He dresses neatly 
and I would consider his appearance as above average. His attitude and 
enthusiasm are particularly commendable. He is a very |hard-and^fiing-worker 
as evidenced by his performance on the Tampa inspection 



RECOMMENDA HON: 



That Special Agent Deegan* s 
made a matter of record for future consideration. 



LJ ». 

gssxcJSTZ 



. *' 






rad . 






Hirm o tOvi 

■ 

‘re to advancFlTTthe Bureau be 



JFMrwmj (4) 

1 - Mr. Callahan 

A.' 



I 




OPTIONAL FORM NO. 10 



UNITED STATES GOVERl^ftsn 

Memorandum 



TO 



FROM 



subject: 



Mr. JOHN P. MO 



Mr. JOHN F. 

/ 




date: 3/13/61 



JOSEPH G. f f)EEGAf 
Inspector’s Aide . 

Tampa Inspection/ 2/19-3/3/61 
Mobile Inspection, 3/4-14/61 



Tolson 

Parsons _ 

Mohr 

Belmont _ 
Callahan . 

Conrad 

DeLoach _ 
Evans 



Malone _ 
Rosen _ 
Tavel _ 
Trotter . 



W.C. Sullivan . 




SA DEEGAN is currently assigned to the New Orleans 
Office, where he handles general criminal investigations as a 
Resident Agent in Monroe, Louisiana. He has also had previous 
experience in security and espionage matters and has served 
as a supervisor at the SOG. During the current Tampa and 
Mobile inspections, which was SA DEEGAN’ s second assignment as 
an Inspector’s Aide, he conducted the Bank Robbery Survey, 
assisted in review of various file classifications, and also 
participated in various administrative assignments, such as 
check of supervisory overlap and § 1 and § 2 Registers. In 
addition, he handled the Security and Security Informant 
Surveys in Mobile, as well as checks of Plant Informants and 
other assignments. He contributed a suggestion memorandum 
concerning an Ascertaining 'Financial Ability case in Tampa. 



SA DEEGAN conducted his surveys and other assignments 
in a competent and very satisfactory manner. He evidenced 
considerable interest in carrying out his assignments 
thoroughly and utilized a thorough knowledge of Bureau rules 
and procedures to good advantage in the process. He exhibited 
familiarity with inspection procedures and his paper work was 
submitted in a very satisfactory manner, with a less than 
average amount of supervision. 



SA DEEGAN presents a neat, conservative appearance, 
is within desirable weight limits, is available for general 
or special assignments, and has indicated he desires to 
advance administratively. He handled his assignments very well 
during these two Inspections and it is considered that he 
possesses very good potential and qualifications for future 
administrative advancement . 



Rating: Satisfactory 





FD- 185 (Rev. 6-20-57) 



t 






Name of Employee: 



# 



# 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



JOSEPH G. DEEGAH 




Where Assigned:, 

Official Position Title:- 



New Orleans , Louisiana 

(Division) 

Special Agent, GS-13 



(Section, Unit) 



Rating Period: from . 



April 1, 1960 



to_ 



March 31, 1961 



ADTECTIVE RATING: EXCELLENT 




Employee’s 

Initials 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


-3*2- 


Rated hy: i ^&A«/ 


t 

Field 

Supervisor 


4/3/61 


PAUL 


f/f/ Title 

^Special Agent 
J in Charge 


Date 

4/3/61 


W. W. BROMWELL Signature 

Rating Approved h\p; ” 


Title 

- — 1 * Assistant Director 


AftfXl 1961 


Signature 


Title 


Date 






. /srt 



TYPE OF REPORT 



(x) Official 
(x) Annual 



( ) 



67-v 






Searched w 

d mini strati v 



( i 60-Day 

< > 



V 



a m io i 



/M 



0 ( 



~y 



90-Day ^ 

) Transfer^^t^ 

) Separation from Service 
) Special 




ANNUAL PERFORMANCE RATING 



JOSEPH G. DEEGAN 
SPECIAL AGENT 
EOD: 1/29/51 

EOD, NEW ORLEANS: 11/19/58 

GS-13 , $11,155.00 

PART I GENERAL COMMENTS 

' ■ WW < ■■■» — « T"- 1' " 

SA Deegan presents an excellent overall personal 
appearance. Due to his engaging personality, friendly 
attitude, and excellent sense of humor his ability to make 
favorable contacts among law enforcement officers and the 
general public is outstanding. He is capable of handling 
any type of complicated investigation, with the exception 
of accounting cases. He is capable of participating in 
raids and dangerous assignments and there are no physical 
limitations affecting his performance. There are no limi- 
tations on his availability. During the rating period he 
has handled general criminal and applicant cases in the 
Monroe, Louisiana, Resident Agency. He is a qualified 
dictator. 



SA Deegan is a well-rounded, conscientious agent 
He has the ability to get along with people and handle 
delicate matters with finesse. Despite his occasional 
extended absences from his RA on police schools and inspec 
tion assignments , he produces an above average volume of 
work with less than average supervision. Although this 
agent has not performed desk duties during the rating 
period, he was previously a relief supervisor in head- 
quarters city and exhibited considerable administrative 
ability. 



excellent 



SA Deegaa 



is entitled to an overall rating of 



(initials) 




PART II SPECIFIC COMMENTS 



1. Justification fpr Any Minus Ratings Given 



N. A. 



2. Experience and Ability as Inspector’s Aide 

SA Deegan participated in inspection of Tampa Office 
from 2/19 through 3/3/61, and Mobile Office from 3/4 through 
14/61. Inspector commented concerning SA Deegan that he evi- 
denced considerable interest, displaying a thorough knowledge 
of Bureau rules and procedures and handling assignments very 

^.^■^Participation in Informant Programs 

■ ■» ■ ■■■ — -■ i ■■■■■ ■' 1 T— 

During the rating period he has developed 8 PCI's 
and is presently handling 5 PCI's. He is fully aware of the 
importance of this program. 



4. Testifying Experience and Ability 



During the rating period, has testified in U. S. 
District Court, before a Federal Grand Jury and the U. S. 
Commissioner. He has previous testifying experience and 
is considered an excellent government witness. 



5. Disciplinary Action 



N.A. 



W 

(initials) 



6. Accounting Information 



7. Police Instruction 

Is approved general police instructor and used as such 
several occasions during rating period. Has been monitored by SAC. 
Presentation considered good and topic well organized. Louisiana 
State University, by letter 3/19/60, expressed appreciation for 
excellent quality of instruction supplied in connection with their 
police training program. One of the instructors mentioned was. SA 
Deegan. 

8. Sound Training 

N, A. 



9. Resident Agents 

SA Deegan is alternate Senior Resident Agent in a 
three-man RA at Monroe, Louisiana, and is entirely suitable 
for this assignment. 



10. Foreign Language Ability 



N. A. 



[inf ti als; 



a. Is Agent interested in administrative advancement? 

Yes X No . 

b. Is Agent completely available for advancement? 

Yes x No . 

c. Is Agent considered completely qualified at present 
for administrative advancement including experience, 
ability, personality and appearance? 

Yes X No r ; t , 

d. His qualifications are considered Rv^ellent . 

e. If not completely qualified at present, does he have 
potential for future administrative advancement? 

Yes No . 

Agent is anxious for an opportunity to advance in the 
Bureau. He has previously served as a supervisor at 
the Seat of Government, as well as a relief supervisor 
in the New Orleans Office. His experience and overall 
| ability indicate he is ready for ddMnistrative ad- 
vancement. 



I have read 
this report; 

(initials) 
PRA ; cj k 





sac, 2* CD Orltiana 



:/:>?>/ u 



Director, FBI 



/it ! f Ci Lr tj 

SPECIAL AGENT* 



>4 



i 



The above-captioned Special Agent attended the following training course(s): 

In-Service: from *'/l il/ 01 to '/sKj/^Z 

I | Criminal □ Accounting 

I I Security □ Expert Firearms-Defensive Tactics 

JjD - Civil — " ‘ '' • vini n : ? 

The firearms scores should be entered on the individual field firearms training 
record (FD-40). The following grades were attained: 



Notebook 


•t* a* 


Examination 




Double-Action Course 


0) 


Practical Pistol Course 


30 


Shotgun 


a/a 


Rifle 


7c 


Machine Gun 


& 



Specialized Training: 



From 



To 



Admin. Firearms: 
Inspector's Aide : 



! 



Tolson 

Belrront 

Mohr 

Callahan 

Conrad _ — 
DeLoach __ 

Evans 

Malone 

Rosen 

Sullivan — 

Tavel 

Trotter 

Tele. Room 

Ingram 

Gandy 




4-- SA 7.1,7, urv -i’: 



IT ‘ v* 
l* f _ J I J tlO 






rL . 



j, j * " *h * . ' * 

MAtL ROOM I /..I t ^TELETYPE UNIT 1— J 
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* * * OPTIONAL fbftM HO. 10 < 



UNITED STATES GO VEKt, MENT 

Memorandum 

to : Mr. Callahan d/> 

from : C. R. DavidsonQ^^ 



date: June 



neiplM h' 






. i a ‘ # ^* if ii‘ i l r ■ 1 1 rtr^m* T iif tar 



'^n/3^ach J^L — 

Evans .,..\f 

Malone — 

Rosen l£j. 

Tavcl 

Trolter 

W.C. Sullivan , 

Tele. Room 

Ingram 

Gandy 



subject: CIVIL RIGHTS REFRESHER TRAINING SCHOOL 

June 12 - 23, 1961 



In accordance with approval of the Director, a series of four schools of 
two weeks each will be held concerning Civil Rights matters with attendance limited 
to Agents who have previously attended a Civil Rights School at the Bureau. The 
first such school is scheduled to begin Monday, 6-12-61, and will be in lieu of other 
In-Service Training scheduled for that date. These schools are being held on a 
regional basis, similar to the existing Major Kidnap Squad breakdown. The first 
such school will be from the offices in the southern area. Recommendations 
^ concerning attendance at this school have been obtained from the SACs of the offices 
f involved. The identities of the Agents recommended for attendance are set forth on 

^ ph & ' ~'] /n „ r .f. A 

The files of these Agents have been reviewed. They appear well qualified 

by training and experience to benefit from attendance at this school. All of them have 
previously attended a Civil Rights School at the Bureau. The weights of all are within 
desirable limits and overtime performance considered satisfactory. None of them 
i have been subject to recent administrative action. rnprp; severe than censure except as 
follows: /i ' . 



SA Ro bert F. Savard (Memphis) censured anh placed on probation 5-23-60 for failing 
to insure a gun was unloaded before returning it to the gun vault and that the gun had 
been properly charged out. He was removed from probation 9-9-6£. Since then he 
has not been subject to further administrative action and has been commended two 

■ b< 

times. 




LLDrlmb S. > ,• • 

( 6 ) 

1 - Training and Inspection Jh vision 

1 - Mr. Rosen 

1 - Mr. W. C. Jackson a \ i 

1 - Movement Unit 

Enclosure \ . 



• "tv.-- ,>/. 






A-' 






oA'** 



(OVER) 



] 



l' • 



Memorandum to Mr. Callahan 
Re: Civil Rights Refresher Training School 
June 12 - 23, 1961 



SA Charles S. /Harding (Atlanta) on 5-7-58 while assigned to the New York Office, 
was censured, "placed on probation and ordered to Atlanta when an inspector 
detected unauthorized items in the desk of an Agent under his supervision. He was 
removed from probation 11-19-58. Since then he has not been subject to further be 
administrative action and has been commended once. 



Other, than as indicated above, there has been no administrative action 
against any of' these Agents during the past two years except as follows: 

SA Jack D. Huguelet (Knoxville) censured 5-9-61 for failure to promptly conduct an 
interview. 



SA George F. Zografos (Knoxville) censured 5-11-60 for incorrect handling of 
evidence. 



SA George £?. Heimers (Houston) censured 2-2-60 for delay in submitting a report. 



SA Hollis Q. Boone (Houston) censured 3-22-61 for errors in reports. 

^ — * — — 

SA Spencer S'. 'Robb (Mobile) censured 1-19-61 for delay in reporting. 



SA Joseph G.- Deegan (New Orleans) censured 2-24-60 while acting in a supervisory 
capacity for approving a report which reflected incomplete investigation. 



Two of the Agents listed for at tendance at this scho ol are Sound men 
(SA Louis M. Kelley of Little Rock and SA | ~| of Birmingham) and 

should receive Sound Refresher Training from the Laboratory Division while they 
are at the Bureau since attendance at this ’school will be in lieu of other In-Service 
Training. General Investigative Division and’ Training and Inspection Division both 



■b 6 




-2- 



(OVER) 




f 




) 



Memorandum to Mr. Callahan 
Re: Civil Rights Refresher Training School 
June 12 - 23, 1961 



feel that absence from this school for the three days required for this Sound Refresher 
Training would be detrimental. Laboratory Division advises these two Agents could 
begin their Sound Refresher Training on Saturday, 6-24-61, following completion of 
the basic school, 6-23-61, and have the last of it on Monday and Tuesday, 6-26 & 27-61. 
They would then return to their regular offices of assignment. 

In addition to the Agents listed, this Civil Rights Refresher Training 
School will be attended by SAC Casper of Little Rock who will head the group and also 
by SACs Powers of Baltimore, Rightmyer of Albuquerque and Roney of Charlotte. 
Necessary briefs and office summaries in this connection will be prepared and 
submitted for use of the Director in the event he should see these SACs. 

RECOMMENDATIONS: 

1. That the Agents set forth on the attached list be approved for 
attendance at the Civil Rights Refresher Training School beginning 6-12-61. 



-b 6 



2. That SA Louis M. Kelley of Little Rock and SA| of 

Birmingham be held over following completion of the school on Saturday, 6 - 24 - 61 , 
and Monday and Tuesday, 6-26 and 27-61, for Sound Ref resher Training. If you agree, 
necessary action will be taken. 
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FD-36 (Rev. 12-13-56) 



Transmit the following in 



AIRTEL 



F B I 



5/26/61 



PLAIN TEXT 

(Type in plain text or code) 



AIR MAIL 



(Priority or Method of Mailing) 



TOjU'-" DIRECTOR, FBI / () 
/ ' :/ : • 1 ■ 



FROM: SAC/ y NEY/ ORLEANS (1-342) 



CIVIL RIGHTS REFRESHER TRAINING 






ReBurad 5/25/61. 

There are assigned to the New Orleans Division 
nine Agents v/ho have p^oviously attended Civil Rights School 
at the Bureau. 



From this group there are being recommended the 
following Agents to attend captioned training class on 
6/12/61 and they will attend, UACB: 



-REGIS L. A KENNEDY 
'll. WARREN (TOOL , JR. 
-'THURMAN P' /.KELLEY 
-JOSEPH G^DEEGAN 
—VERNON G.'i SMITH 



^ JS / 



H8M32 " ” " 



Alternates 



The following three Agents are recommended as 



/JOHN BX HONEYCUTT 
- JOHN T .} REYNOLDS 
L. SHEARER, JR. 






The ninth Agent assigned to this office, who has 
attended Ci vil Rights School at the Bureau, is SA | 

- I, v/ho is a former police officer. } / 

1 ~ r 

BROKWELL 



Bureau 

1~ — •'■New '.Orleans 
WWB: jam ^ 






ly L--' it 






Approved: 



1 

Special Agent in Charge 



.M Per 



X 

■ m 



NO 67-681 



» # 



SA | is a first-office Agent with limited 

field id not being reaemmended at this time, 

SA appears to have the necessary experience • 

and intelligence to absorb foreign language training and 
Should be of greater value to the Bureau through such train- 
ing. He is recommended favorably. 

SA | lacks field experience, but otherwise 

appears qualified. He is not being recommended at this time 
but should receive consideration, with an additional year’s 
experience. 

SA has been in the field only a few 

months and needs considerable additional experience. He 
is not being recommended at this time. 

SA | | is presently Resident Agent at Baton Rouge, 
Louisiana. He has no present foreign language ability and 
has not given the impression of possessing any particular 
linguistic talents. &e is not being recommended. 

SA| has a background in French and appears 

to be -quite inteJLJLigent and capable. It is felt, however, 
that he needs at least one additional year of field experi- 
ence, following- which he should be given serious considera- 
tion for foreign language training. 
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Name : 
Payroll 
EOD: 
Veteran 



Joseph G-L-Beegan 



Ll 



#: 10171 

1/29/51 



Title: Special Agent 

Grade: GS-13 at $11,155 

Not on Probation 



SAC BROMWELL: Is assigned to Monroe, La., RA, a three-man RA. 

Has excellent over-all personal appearance. Has 
engaging personality, friendly attitude, excellent sense of 
humor. Is approved general police instructor and used as such 
several occasions during past year. Has been monitored by SAC. 
Presentation considered good and topic well organized. Louisiana 
State University, by letter 3/19/60, expressed appreciation for 
excellent quality of instruction supplied in connection with 
their police training program. One of the instructors mentioned 
was SA Deegan. 



Rating: Excellent 



INSPECTOR R. K. MOORE: Comments of SAC Bromwell are appropriate 

(CHD:mgj 5/4/61) and applicable to this Agent. He makes 

a very favorable appearance, is personable, 
and exhibited an excellent attitude toward the Bureau and toward 
his work. His performance meets standards of an excellent Agent. 

His case load andvoluntary overtime are above average for the 
office and his statistics in convictions, fugitives and recoveries 
are good. The number of cases closed by him for the past three 
months is slightly below the office average, but it is noted he 
was away from his Resident Agency for several weeks during that 
time on an inspection assignment.. He has developed several Potential 
Criminal Informants since the last inspection and currently has two 
Potential Criminal Informants and four Criminal Informants assigned 
to him. He has not used excessive sick leave. 

SA Deegan is within desirable weight limits. He is 
available for special or general assignment. He is very interested 
in administrative advancement. 



This Agent was approved as a general police instructor 
and as an instructor on juvenile delinquency matters on 10/17/55. 
During the period covered; by’ thi$j inspection, he was a participant 
in two police schools, affording 18 hours of instruction on general] 

NEW_OMiBMS-,raSpS'5SoK lS ?'7T/AYI 

,-;^72S/;ei y 

l”', ITS: jam ... v 

■ J3<J( 







r 




police matters. His lectures have been monitored by the SAC, 
who rated his presentation as good and his material as well 
organized. In March, 1960, SA Deegan was commended by Louisiana 
State University for the excellent quality of instruction given 
by him in connection with its police training program. His 
record reflects excellent all-around ability as an Agent and he 
exhibited qualifications which would warrant a rating of good as 
to his potential for future administrative responsibilities. 
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BEST COPY 
AVAILABLE 



:.\C, Kow Orleans (67-6S1 ) 



*ny 2, 1961 



Director , FBI (66-1P-979) 



Vit.Tic': pto~ 

Loarlct 4/12/61. 

There arc enclosed, three tnty Leniur. <e Aptitude 
7er.tf.-l which tho Bureau Cesircs <» c afforded to th e following 
Sneciai Anentss JOGrjMi G. nr 9^, 1 I , rad 

|. In this connection it is requested that yon 
comply fully with instructions contained In the enclosed 
copy of the undated fern letter, captioned as above, which 
r.bnnlti .in retained hr von for future use. and the enclosed 



these examinations and promptly forward the results, niosw 
with the test inn materials, to the Bureau, attention l7 Bi 
Laboratory , 



Enclosures (9) 

Q) - Personnel file of SA JOSEPH G. 
1 - Personnel file of SA 
1 - Personnel file of SA 



D1PGM 



CDSimjm 

( 3 ) 



B!®iSE \ILLSw 



) 






BEST COPY 
AVAILABLE 



V'31 i , *,■ [ 



> i :j,x/ '■" •t.jci an ^ 0*Jw« I“1 Ci. t£ ~* 

OV/ •'. y.{ ■ : 3?.:* ■li/.tjiOFi, ~Ji»o wa r J i h O Q./4 • 

o£-: «>: iJo,t?ua. -r. 0ea.:<a& -iiajs!.: a gaa% aaostaattai 

s-wzis to to irfecjtoi fci iiU worl:, asd a ~ m 'cjU 
□&: '-i .) i^ovo a/or&'o. 



■ . Ose^aa wtateil Liat to *m;< ezhsd to n;ay M3 
i..> .recta aa J also at t? 3 lia**? fct:s 2 co we?.* :a-j L at Mr. 
i. .. vr/ica Li e* :j iiekl jim.j IZgvq, tocr, «. C<\ iiao &32taria€‘.y 
r-3L;3'.’i -4 •;• to JsreiOR. ' •'* Is BSw a to /Li.;, ito £JjfcSJ jGsiC ', ->Mor 
... va ^yt&i -..ottc.*, CcMsisna, T ;& o£ o : ^* LOi/ .to'ioaag 
Ciaico. * . Jso^aa rtoto J X ./c*i£ :* that; Lo *•&•! 
acs vo ■ ia tl •' Dotoxile vtocltJ toca wiviJCv* at ti 3 :,c-.at o? 

* '.iwcxui rto juY< : n to xtoid to i iax tto Gorea. 

too ca.r*j3A «>3J oo 43 Uisj to 03 coasftovxl ior a"V/a;i©2i^3Jit in 



ars vo la tl j Do.r- j 
* ‘ovarii ;;to .uY' : n '• 



dv» ca.r*j3A oo 43 llt:o to 03 ca-isl^ou *or &T/aa© 2 i: xm in 

t : io .'•••■ a vas.* Co >■ 3>:.-m’ata v/iih jiv& tto .^iroao caa^lJor-ad 
ii.l «. itoto .'. tO 4'J. 

i -,*u3 togont’s sitiLrb -.raa v^o-ticalarly v/Lotoroaso, 

j zn:i t vLiiovo eonsideratioa 02 .jlvon to ara-uta;., hl^ 

| 40 »3wii he ai 7*030* fa r-3rvi«a. 

, *» y l.i" 3 a 3jl 3 y 

J.EH. 



j 3ii:SJ0 J ( r 5 



;.. .•:! . a zi ' •: 3/jr 
nfvejtoi* 



* r, t ;w- r^*, 3 "1, 



jiii» i.c® 



/•^/3 j SENT FROM D, 0, 

• time - 9. ¥o/}/>; 

a ' fACT -4//^y/ 

-:kr A'-V ■ 



MAIL ROOM 3 | TELETYPE UNIT I I 
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£ AC, New Orleans June 23, 1981 

Director, FBI (66-18979) 

FOREIGN LANGUAGE TRAINING PROGRAM 

Reurlets 6/14/61 and 6/19/61. 

The enclosed Army Language Aptitude Test-1 should he afforded 
SA JOSEPH G. DLEGAN upon his return to New Orleans from tho Civil Rights 
School and annual leave. It is requested that you comply fully with the 
instructions contained in the undated form letter sent as an enclosure to Bulet 
dated 5/2/61. It is also requested that you personally afford this examination 
for the reasons set forth in the enclosed Auto-Stated instructions. 

Upon completion of examination, promptly forward the results, along 
with the testing materials, to the Eureau, attention FBI Laboratory. 



Enclosures (4) 



UUi Li Vi i i u 



* culAJd 



(\ - Personnel file of SA JOSEPH G. DEEGAN 



CDS:mjm 

( 6 ) 




I 



- OPTI<V^K^M.‘jfo* >0 

1 . '-UNITED STATES GOVEiMmENT 

Memorandum 



TO 



subject: 



Mr. Callahan 



from : C. R, Davidson' 






0 



date: 6-12-61 



SA JOSEPH G. DEEGAN . 

Alternate Senior Resident Agent - Monroe, Louisiana 
New Orleans Office 

Ffs *f*pT»o n 

EOD 1-29-51; GS-13, $11,155 






v* 

Tolson 

Belmont 

Mohr 

Callahan 

Conrad 

DeLoach 

Evans 

Malone 

Bosen 

Sullivan 

Tavel 

Trotter 

Tele. Room _ 

Ingram 

Gandy 



SA Deegan reported to the Seat of Government today to attend 
a Civil Rights Refresher Course. The following is a brief summary of his 
record for the Director’s use. 



' Mr. Deegan entered on duty as a Special Agent on 1- 29-51 and 

subsequently served in the Indianapolis, Detroit and New York Offices and as 
.a Supervisor in the Domestic Intelligence Division, prior to his transfer 
I to the New Orleans Office on 11-19-58 and his subsequent designation as 
I Alternate Senior Resident Agent at Monroe, Louisiana on 1-19-60, where he 
presently is assigned. He is in Grade GS-13, which promotion he received 
on 6-30-57. 



I Mr. Deegan was last COMMENDED on 12-22-59 through his SAC, for 
his assistance in connection with the investigation of an Unlawful Flight to 
Avoid Prosecution-Murder case. He was last CENSURED on 2-24-60 inasmuch 
as the inspection reflected there was a delinquency chargeable to him in 
connection with Ms performance of supervisory duties. 

Qa. his 1961 annual performance rating SAC Bromwell rated him 
EXCELLENT and stated he was capable of handling any type of complicated 
investigation, with the exception of accounting cases. He had handled 

! general criminal and applicant cases in the Monroe, Louisiana, Resident 
Agency. He produced an above average volume of work with less than average 
supervision. 



be 



ITT' 



Searched 

His weight is within the desirable limiffcs. 






1 



As of February, 1961, he listed Newark 
Francisco as his offices of prefere-j^o^. \ 



1 JUftl icjqj / 

Naw Hi n du Fin n , , 



l! 

f 

«sdi 



The latest information conce^i^hg his availability was 
submitted in April, 1961 and ref lected^ne^’w^l'fWterested in administrative 
| advancement . His qualifications wariaited a rating of good as to his 
. lipotential for future administx-ative responsibilities. 

^FDH:^f . 

Enclosij: 



rd' 






i'rman^ht /Brief 







His daily average overtime for the last 6 months is as 
follows: November, 3 hours 57 minutes, December, 5 hours 15 minutes, 

January, 4 hours 37 minutes, February, 3 hours 52 minutes, March, 3 hours 
124 minutes, April, 3 hours 15 minutes. He exceeded the New Orleans Office 
1 average 5 of these 6 months . 

On 9-2-58 he was intervieWby Mr. Belmont relative to recoramend- 
SA Deegan for transfer to the field as a result of ’’cutting to the bone” his 
personnel. It was not believed SA Deegan could assume the duties of an ASAC 
or SAC as he needed further experience and polish. He told SA Deegan that 
he had checked with his Section Chief who stated SA Deegan had some 
difficulty with his paper work and also was a bit slow in getting to the 
heart of a problem and working out immediate steps to handle it, in 

1 comparison to other supervisors. Mr. Belmont assured him there was not a 
question of dissatMaction with his work and it was merely a question of 
selecting those the division could best spare. He expressed a preference for 
an assignment at Newark or New Haven. By memorandum dated 9-3-58 it was 
,, recommended and approved that he be transferred to New Orleans Office where 
the need for Agents was greater. On 9-3-58 the Director saw SA Deegan in 
i connection with this transfer. SA Deegan stated that when Mr. Belmont advis- 
ed him of the action which was being taken he was somewhat surprised as he 
thought he had been doing a satisfactory job. The Director told him that 
i insofar as the record showed, he had been satisfactory as a Supervisor but 
I it was the feeling of Mr. Belmont that he needed more seasoning in the field, 
and it was for this reason he was being sent to the field to obtain the 
additional seasoning. 



The Director last saw him on 6-27-60 and noted he made an average 
appearance, seemed to be interested in his work and rated him above average. 
Mr. Deegan expressed to the Director the desire to advance to greater 
responsibilities in the Bureau and the Director told him this would be noted 
in his file. 



On 3-1-61 Mr. Deegan, while assisting on an inspection of the 
Tampa Office, asked to see Assistant Director Malone at Tampa. He stated 
that the purpose of his request was to go on record as being extremely 
desirous of advancing in the Bureau. He pointed out that he had been in 
the Bureau since 1-29-51 and was a career employee. He would like to 
"move up the ladder." In retrospect he pointed but that formerly he worked in 
the Domestic Intelligence Division, but .when there was a "cutback" in 
personnel in the Domestic Intelligence Division, he was transferred back 
to the field. At that time, he went to see the Director to discuss his 
transfer and to let the Director know of his desire to advance in the Bureau. 
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The Director assured him that his record was good but it was felt that he 
needed a, little more "seasoning” in the field. Mr. Malone stated he made 
a good impression and he considered SA Deegan's appearance as above average. 
His attitude and enthusiasm were particularly commendable. He was a very 
hard and willing worker. 
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July 26, 1961 



Director, FBI (66-18979) 

Attention: FBI Laboratory 

SAC, New Orleans 

FOREIGN LANGUAGE TRAINING PROGRAM 



ReBulet June 28, 1961, 

On July 25, 1961, SA JOSEPH G. BEEGAN was af- 
forded Army Language Aptitude Test-1 by me. Results 
are enclosed, 

2 - Bureau <encls, 4) 

1 - New Orleans 

HGM:ez 

<3> 









FD-314 (2-26-59) 

STANDARD FORM NO. 64 





FD-281a (Rev. 12-9-57) 



• • 

RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

0 . 



I certify that I have received the following Government property for official use 

UK 



New Commission Card with cash 




1 r 

Old Commission Card with case # ■ M 



READ 

The Government property which you hereby acknowledge 
is Argedte you and you are responsible for taking care 
of: it andf returning it when its use has been completed, 
DO NOT MIRK OR WRITE ONIT OR MUTILATE IT IN 

mm, A _ 



Very truly yours, 



\m 



If 






• t 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

In Reply, Please Raja to 
FileNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 



WASHINGTON 25,D, C. 



BE: SA -d 



* W361 

rase PH G WECM 

(Type or print plainly) 



FD-253 (Rev. 3-28-60) 




For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK • MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and.account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to , 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Address 



Relationship 

wi ft 



Date 

1'C f 



/yaZ Fh/fivftii/ tUlVlioE l fl 

The following person Is designated as my beneficiary under the Chas. S. Ro'ss Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents, 



Nam 






Relationship 


Date 








w / fE 


r 



Address 




J^taudurd Form 88 < 
” (Rev. Aug, 1950) 
Promulgated bv 
Bureau or the Budget 
Circular A-24 



• • 

REPORT OF MEDICAL EXAMINATION 



/ 13 LAST NAME— FIRST NAME— MIDDLE NAME 2. GRADE AND < 

TOAM, Joseph G, SPECK: 

4, HOME ADDRESS (Number, street or RFD, city or town , zone and State ) 5. PURPOSE OF 

1206 AUBURN. MONROE. LOUISIANA ANNUAL 

7. SEX 8, RACE 9. TOTAL YRS. GOVT, SERVICE 10. DEPARTMENT, AGENCY,' OR SERVICE 

MALE 1 CAUCASIAN 1" 1 CIVIL,AN 

12. DATE OF BIRTH I 13. PLACE OF BIRTH 1 4. NAME, RELATIONSHIP. AND ADDRE SS OF NEXT OF KIN 

10 FSB 25 1 BROOKLYN, N.Y, 11 U T .Ji.fe) Same as # *!-. 

15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 16. OTHER INFORMATIOI 

Ni B. S., Mf ORLEANS , IA. * 

17. RATING OR SPECIALTY TIME IN THIS CAPACITY: T 

CLINICAL EVALUATION 



2. GRADE AND COMPONENT OR POSITION 

SPECIAL AGENT 

5. PURPOSE OF EXAMINATION 



111. ORGANIZATION UNIT 



3. IDENTIFICATION NO. 

6. DATE OF EXAMINATION 

30 NOV 1961 

A 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



NORMAL 

X 

X 

X 

X 

X 

X 

X 

_x_ 



_x 

_x 

_x 

_x 

_x 

X 

_x_ 

_x 

X 

X 

X 

x 1 

Females only 



ABNOR- (Check each item in appropriate col- 
i MAL timn: enter 4 , N. B .** if not evaluated ) 

j 18. HEAD, FACE, NECK. AND SCALP 

19. NOSE 

20. SINUSES 

21. MOUTH AND THROAT 

77 FABQ— -rrNFRfll (I nt. & ext. canals) {Auditory 
* EARS— GENERAL acuiiv xtndrT ?0 and7t) 

23. DRUMS '(Perforation) 

7A fvpc rrNCDAi {Visual acuity and refraction 

EYES— GENERAL ttT|dgr itemi 50t g0> and 6J) 

25. OPHTHALMOSCOPIC | 

26. PUPILS (Equality and reaction) j 

| 0CU1 -AR MOTILITY “SfS&Sff ~ 

28. LUNGS AND CHEST (Include breasts) 

29. HEART ( Thrust, size , rhythm , sounds) 

X 30. VASCULAR SYSTEM ( Varicosifws, etc.) 

31. ABDOMEN AND VISCERA (Include hernia) 

32. ANUS AND RECTUM 

33. ENDOCRINE SYSTEM 

34. G-U SYSTEM 



NOTES . — Describe every abnormality in detail . (Enter pertinent item number before each 
commanf: continue in item 73 and use additional sheets if necessary.) 



#30. Superficial varicosities, rt popliteal area; NS. 



35. UPPER EXTREMITIES Tan ° cof 



37: LOWER EXTREMITIES notion) 

38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 

40. SKIN. LYMPHATICS 

41. NEUROLOGIC {Equilibrium teats under item 7£) 

42. PSYCHIATRIC {Specify any personality deviation) 

(Check how done) ^ j’ 

43. PELVIC □ VAGINAL □ RECTAL/ I 



rrr $7. /x. 

REc-iai 



=trEC-13I 

iJINCLOStre® 



8 DEC 15 1961 



(Continue Jn item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 



o . — Restorablc teeth 
/. — Nonrcstorable teeth 



X . — Missing teeth 
XXX. — Replaced by dentures 



(S X 8).— Fixed bridge , brackets to 
include abutments 



0 ¥ 



10 


11 


12 


13 


14 


15 


.6^ 


23 


22 


21 


20 


19 


18 


1 T 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
; DISEASES 



QUALIFIED: EXAM NOT 
PERFORMED BY DENTAL 
OFFICER. 



45. URINALYSIS: SP. GR. 1.Q18 
ALBUMIN SUGAR MICROSCC 

NEG. NSG. ESS. 



NEG. 

48. EKG 



microscopic^^ i } . AFE3 f N0LA 

E?S. I'feATTVE^ 1 #6%16l 

49. BLOOD TYPE AND RH 50. OTHER TESTS 

FACTOR t 

t 

f.m J * • NONE* 



LABORATORY FINDINGS 

46. CHEST X-RAY (Place; date, film numbcr, result) 

AFESiNOLA NEGATIVE 

‘ #6%l6l 30 NOV 6 1 



7. SEROLOGY (Specify test used and result) A 

j? 



VDRL: irePATTVE 



10 — 02288-1 




57. BLOOD PRESSURE [Arm at heart level) 



SITTING — ISMr RECUM- 

DIAS, gg * BENT 



53. DISTANT VISION 



RIGHT 20/ 20 CORR. TO 20/ 



LEFT 20/ 20 C °R R . TO 20/ 

62. HETEROPHORIA: ’ 

(Specify distance) ES° 



INUREMENTS AND OTHER FINDINGS 




54. COLOR EYES 

BEO'E-J 


55. BUILD; 

SLENDER MEDIUM HEAVY OBESE 

n nan 


56. TEMP. 

JJOEIYlL 



58. PULSE ( Arm at heart level) 



ifliaiMM 





AFTER EXERCISE 


2 MIN. AHTER 


RECUMBENT 


AFTER STANDING 
3 MIN. 


2 











REFRACTION 



S. CX 



S CX 



61. NEAR VISION 



J~2 C0RR - T0 B Y 

|, J~2 CORR. TO By" 



66. FIELD OF VISION 

EOffiL 



70. HEARING 



64. COLOR VISJON (Test used and result ) 65. DEPTH PERCEPTION UNCORRECTED 

(Test used and score ) 






67. NIGHT VISION (Test used and score ) 68. RED LENS 



69. INTRAOCULAR TENSION 



AUDIOMETER 






RIGHT 



LEFT 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



| 4000 
| 4098 


8000 

819S 










1 







72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 



( Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

•;- 30 . Superficial varicosities, rt popliteal area; NS. 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



PHYSICAL PROFILE 



(Check) STPEHOUS PHYSICAL EXERTION. 

□ isnot quauredfor 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



CO. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



PHYSICAL CATEGORY 







NUMBER OF AT- 
TACHED SHEETS 



£ U. S. GOVERNMENT POINTING OFFICE : 1951 O - 8539i 
& 














































, Stkndara Form 89 
/ (Reg. Aug. 1950) 
^thjREAU OF THE BUDGET 

Circular A-32 



THIS INFORMATIO?? 



A REPORT OP MEDICAL HISTORY ^ 

iTIUfFlS FOR OFFICIAL USE ONLY AND WILL HOT BE RELEASED TO UHAUB^ Rl 



r 89-103 



:ed persons 



1. LAST NAME— FIRST NAME— MIDDLE NAME 



peEG rw Taste H a 



2. GRADE AND COMPONENT OR POSITION 

speetti L 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or RFD, city or town , zone and State ) 

ftVfdVRtv' 



5. PURPOSE OF EXAMINATION 



ffWVfJU 



7. SEX 


8. RACE 


”7 — — 


| 9. TOTAL YEARS GOVERNMENT SERVICE 


10. AGENCY 


11. ORGANIZATION UNIT 


M 








CIVILIAN 







6. DATE OF EXAMINATION 



//- 3 0 'C/ 



12. DATE OF BIRTH 

'X-/6-0, 5~ 



13. PLACE OF BIRTH 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



. /!/- Y. 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS ' 

y. $ > /YffW s ye it/ o/u-pha in 



- ustF£ 



s fine 



16. OTHER INFORMATION 



presen/ 



17. STATEMENT OF EXAMINEE'S 



HEALTH IN OWN WORDS. ( Follow by description of past history, if complaint exists ) 






18. FAMILY HISTORY 


19. ha: 
or 


5 ANY BL 
HUSBAN 


OOD RELATION (Parent, brother, sister, other ) 
D OR WIFE: 


RELATION 


AGE 


STATE OF HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


(Check each item ) 


RELATION (S) 


FATHER 


6C 


ftfa /e 




i 




X 


HAD TUBERCULOSIS 




MOTHER 


(i 


Goo D 










HAD SYPHILIS 




SPOUSE 




Coo£ 










HAD DIABETES 




BROTHERS 

AND 

SISTERS 


31 


C Off /) 










HAD CANCER 
















HAD KIDNEY TROUBLE 
















HAD HEART TROUBLE 
















HAD STOMACH TROUBLE 
















HAD RHEUMATISM (Arthritis) 




CHILDREN 


/V 


Goo f) 










HAD ASTHMA, HAY FEYeR,” 
HIVES 






7 


Goo p 










HAD EPILEPSY (.Fils; 






7 


Goo P 










COMMITTED SUICIDE 






J 


fam 










BEEN INSANE 





20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



YES 


NO 


(Check each item ) 


YES 


NO 


(Check each item ) 


YES 


NO 


(Check each item ) 


YES 


NO 


(Check each item) 






SCARLET FEVER. ERYSIPELAS 




7 


GOITER 






TUMOR. GROWTH. CYST. CANCER 




/ 


"TRICK" OR LOCKED KNEE 




/ 


DIPHTHERIA 




/ 


TUBERCULOSIS 






RUPTURE 




/ 


FOOT TROUBLE 




/ 


RHEUMATIC FEVER 






"SOAKING SWEATS 
(Night sweats) 






APPENDICITIS 




7 


NEURITIS 






"SWOLLEN OR PAINFUL JOINTS 




"7 


" ASTHMA 






PILES OR RECTAL DISEASE 




7 


PARALYSIS (Inc. infantile) 






MUMPS 




/ 


" SHORTNESS OF BREATH 




✓ 


' FREQUENT OR PAINFUL URINATIOJN 




7 


EPILEPSY OR FITS 






WHOOPING COUGH 




/ 


"PAIN OR PRESSURE IN CHEST 


X 




KIDNEY STONE OR BLOOD IN URINE 




7 


CAR. TRAIN. SEA. OR AIR SICKNESS 






FREQUENT OR SEVERE HEADACHE 




X' 


' CHRONIC COUGH 






' SUGAR OR ALBUMIN IN URINE 




y 


FREQUENT TROUBLE SLEEPING 






DIZZINESS OR FAINTING SPELLS 




/ 


"PALPITATION OR POUNDING HEART 






BOILS 




y 


FREQUENT OR TERRIFYING NIGHTMARES 




/ 


EYE TROUBLE 




7 


" HIGH OR LOW BLOOD PRESSURE 




7 


" VENEREAL DISEASE 




y 


DEPRESSION OR EXCESSIVE WORRY 




/ 


EAR, NOSE OR THROAT TROUBLE 




y 


’ CRAMPS IN YOUR LEGS 




/ 


' RECENT GAIN OR LOSS OF WEIGHT 




7 


LOSS OF MEMORY OR AMNESIA 




/ 


* RUNNING EARS 




s 


FREQUENT INDIGESTION 




7 


ARTHRITIS OR RHEUMATISM 




y 


BED WETTING 




y 


CHRONIC OR FREQUENT COLDS 




y 


' STOMACH, LIVER OR INTESTINAL TROUBLE 




7 


BONE. JOINT, OR OTHER DEFORMITY 






NERVOUS TROUBLE OF ANY SORT 




y 


SEVERE TOOTH OR GUM TROUBLE 




/ 


"gall BLADDER TROUBLEOR GALLSTONES 




7 


LAMENESS 




y 


ANY DRUG OR NARCOTIC HABIT 




~y 


’ SINUSITIS 




“7 


JAUNDICE 






LOSSOF ARM, LEG. FINGER. OR TOE 




y 


EXCESSIVE DRINKING HABIT 






HAY FEVER 




"7 


ANY REACTION TO SERUM. DRUG OR 
MEDICINE 




7 


PAINFUL OR "TRICK'* SHOULDER OR ELBOW 




y 


' HOMOSEXUAL TENDENCIES 


21. HAVE YOU EVER (Check each item ) 


22. FEMALES ONLY: A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 






WORN GLASSES 






ATTEMPTED SUICIOE 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION 




y 


WORN AN ARTIFICIAL EYE 




"7 


BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




y 


WORN HEARING AIDS 






' LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 






BEEN TREATED FOR A FEMALE DISORDER 




DURATION OF PERIODS 




y 


STUTTERED OR STAMMERED 






"c6uGHED UP BLOOD 






HAD PAINFUL MENSTRUATION 




DATE OF LAST PERIOD 




y 


WORN A BRACE OR BACK SUPPORT 






' BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION 


QUANTITY: Li) NORMAL l_J EXCESSIVE LJ SCANTY 


23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? j 


24. WHAT IS THE LONGEST PERIOD YOU 
( HELD ANY OF THESE JOBS? 

4 'MONTHS jbvJZu 


25. WHAT IS YOUR USUAL OCCUPATION? 

th/l/tcS ttc R ToR 


26. ARE YOU (Check one) 

/£] RIGHT HANDED Q LEFT HANDED 




CHECK EACH ITEM YES OR NO, EVERY ITEM CHECKED "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 



27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 

K A. SENSITIVITY TO CHEMICALS. DUST, SUNLIGHT. ETC, / » „ V 

INABILITY TO P ERFORM CERTAIN MOTIONS | £ ~ J * 

^ C. INABILITY TO ASSUME CERTAIN POSITIONS V 

D. OTHER MEDICAL REASONS (//yes, give reasons) 

y 28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
/ STANCE? 

/ 29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 

/ OR TEACHERS? (If yes, give details ) 

/ 30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, state reason and give 
details) 

/ 31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 

/ (// yes, state reason and give details) 

/ 32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE, 

ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 

33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (If yes, spec//y when, where, why, and 
y name of doctor, and complete atfcfress of 

y hospital or clinic) 

34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
. THAN THOSE ALREADY NOTED? (If yes, specify 

\y when, where, and give details) 

35 HAVE you consulted OR BEEN TREATED BY CLINICS. 

PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com - 

/ pie to address of doctor, hospital, clinic, 
and details) 

/ 36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (// yes, which illnesses) 

37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
y REASONS? (If yes , give date and reason for 
y rejection) 

38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (// yes, give date, reason, and 

/ type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 

, 39. HAVE YOU EVER RECEIVED, IS THERE PENDING. HAVE 
/ YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
/ PENSION OR COMPENSATION FOR EXISTING DISABIL- 

/ 1TY? (If yes, specify what kind, granted by 

/ whom, and what amount, when , why) 

I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLJNICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYME NT OR SERVICE. 

TYPED OR PRINTED NAME OF EXAMINEE ~ SIGNATURE - 

(7 /L A 

40. PHYSICIAN’S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment off ill pesitiMnswtrs in i items £0 thru 39) (j * 



^L<s {-A-*-*-*-' y 

; /v5~ 




'JCa,. jL -*, — # 




^T. 



/l/S 









U.S.GOVI 



FD-,300 (Rev, 2-9-60) " $ 



\ 




Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee _ DEEtffh/ ' J~osEPtt 6 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 62 

3 65 

4 67 

9 68 

11 69 

14 72 

17 76 

46. *Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question; 

Examinee of is □ is not qualified for strenuous physical exertion. 



To be Answered- in the Case of All Male Employees and Male Applicants: 



1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 






No 



□ Yes If "yes" please specify defects. 



Does examinee have any defects prohibiting safe operation of motor vehicles? 
iVi No t_ I Yes If "yes" please specify defects. 



If examinee has defective/vision, should he wear corrective glasses while operating a motor 
vehicle? 1-1 Yes LjSj No 

Ip '1 ~ o T- - / 

EHCLOSXJBiS 




Desirable Weight Ranges for Males 



Small *Frame 


Medium Frame 


117 - 125 


123 - 135 


120 - 129 


126 - 139 


124 - 133 


130 - 143 


128 - 137 


134 - 148 


L32 - 141 


138 - 152 


136 - 146 


142 - 156 


140 - 150 


146 - 161 


144 - 154 


150 - 166 


148 - 158 


154- 171 


152 - 16.3 


158 - 176 


156 - 167 


163 - 181 


160 - 171 


168 - 186 


169 - 180 


178 - 196 


174 - 185 


182 - 202 



Large Frame 



131 - 148 



134 - 152 



138 - 157 



143 - 162 



147 - 166 



151 - 170 



155 - 175 



160 - 180 



164 - 185 



169 - 190 



174 - 195 



178 - 200 



188 - 210 



192 - 216 



3. Examinee's frame is □ small 



□ medium 



LlJ large 



4. Considering above weight table, the examinee's frame, and other individual physical characteristics 
I consider his present weight G3 Satisfactory !_] Excessive □ Deficient 



5* Under proper medical supervision, examinee should 1 — I lose 

CD gain 

Remarks: — — 



. pounds 
.pounds 



gnature ot Medical Examiner) 




























































African Express Company 



Credit card Department 
Credit Division 



Gentlemen : 









Travelers Cheques 
Money Orders Foreign Remittances 
Travel and Foreign Shipping 
Credit Cards 



P. O. Box 36 
Church Street Station 
New York 8, N. Y. 

Tki.ephonk# DIobv 9.1818 



The person named below, in applying for an American Express Credit Card, 
has indicated present or past employment with your company. To verify 
this fact may we ask your cooperation in replying to the questions list- 
ed below. We assure you this information will be held in strictest con- 
fidence . 

Your cooperation in this matter is appreciated and may assist the appli- 
cant in securing a Credit Card. 

. r~ • v dnrri^Y^rv truly. 



Credit DtUisior 



Joseph } & tDeegan 
1205 Auburn 
Monroe, La. 

Dec. 15,1961 as 



EMPLOYMENT: From. 



INCOME: Mon. Sal. $. 



.Position 



.Number of Dependents. 



Comm. $. 



.Expense Account: Yes □ No □ 



If exact earnings cannot be given please indicate if gross annual earn- 
ings are: 

Below $7, 500 □ $7,500-$8,500 □ $8,500- $10, 000 □ Over $10,000 □ 

Would you recommend for credit? Yes □ NoD 

Kc-h s . . 

'* -A'OTH'O'R'fYlNG SIGNATURE < <9/// 1 

HvT V-rtf - -J-S.7 - i 



Federal Bureau of Investigation j -;a. ' 

9th & Penn ( 

Washington, D.C. 1 



m 



r. 1961 -v 



I— Att: Personnel Manager 



PLEASE DO NOT DETACH 



I C2.— ' <?—■{>/ 

,Av 







December 20, 1961 



American Express Company 
P. 0. Box 36 
Church Street Station 
New York 8, New York 

Attentionj Division 6 

Gentlemen: 

Receipt is acknowledged of your inquiry 
dated December 15, 1961, regarding Mr. Joseph B, 
Deegan* 

Mr. Deegan entered on duty in the Federal 
Bureau of Investigation on January 29, 1951, as a 
Special Agent and he is presently receiving salary 
of $11,155 per annum. His position in this Bureau 
is of a permanent nature contingent upon the 
continued satisfactory performance of his duties. 

Our records indicate his date of birth is February 10, 
1925 and his middle initial as G. 

Very truly yours, 



John Edgar Hoover 
Director 



V dm ' 

(3) 

67-455043 



* ^ 



i lAitsa, 



j l :.' • ■' - 

’» -_C0M!.WC» 



’ » , 1 



^ ' / • t/ri.fT] 



. ■ I . I r 

A'lL ROOM l.-J -TnLETYPE UHIT tHH 



m OPTIONAL FORM NO. 10 

UNITED STATES GOVERIw!ffiNT 

Memorandum 



to MR. MOHR 



FROM : 



subject: 



W- S. 



KYDIfy 



i/f 

Cm 



SA JOSEPH Dl/DEEGAN 
NEW ORLEANS OFFICE 



Alternate Senior Resident Agent 
Monroe, Louisiana 
EOD 1/29/51 
GS 13, $11,155 
Veteran 

TRANSFER MATTER 



date: 




January 10, 1962 



Tolson _ 
elmont . 

lohr 

fcallahan 



5 * 



Conrad _ 
DeLoach 
Evans — 
Malone _ 
Rosen — 
Sullivan . 
Tavel — 



Trotter 



Tele. Room 

Ingram 

Gandy 




SA Joseph D. Deegan entered on duty 1/29/51. He is 36 years old, born 
in New York, New York, married with 4 children, and has Bachelor of Arts Degree. 

He served in the Indianapolis, Detroit and New York Offices prior to his transfer 6/4/56 
as a supervisor in the Domestic Intelligence Division. He was transferred to the New 
Orleans Office 11/19/58. and was designated Alternate Senior Resident Agent at Monroe, 
Louisiana, 1/9/60 where he is presently assigned. He was promoted to Grade GS 13 
on 6/30/57. 



In connection with this agent’s transfer from Domestic Intelligence Division 
he was interviewed by Mr. Belmont who was .at that time ’’cutting to the bone” the 
personnel in the Domestic Intelligence Division. Mr Belmont told SA Deegan his 
Section Chief stated that he had had some difficulty with his paper work and also was a bit 
slow in getting to the heart of a problem and working out immediate steps to handle it in 
comparison to other supervisors. Mr. Belmont assured SA Deegan at that time that it 
was not a question of dissatisfaction with his work but rather a matter of selecting those 
the division could best spare. On 9/30/58 the Director saw SA Deegan in. connection with 
this transfer and told him that insofar as the record shows he has been satisfactory as a 
supervisor but it was the feeling of Mr. Belmont that he needed more seasoning in the 
^ field. The Director again saw this agent on 6/27/60, noted he made an average appearance 
seemed to be interested in his work and. the Director rated him above, average and told 



him his desires to advance to greater responsibilities-in-the™Bureau-would»be^rro^d in his 

me. - V? - /A SS! 

Searched - Numbed. — 

On 6/14/61 the Director IgaMMaw SA Deegan ^hoj^ap^te^^gCivil 
Rights Refresher Course. The agent informed the Di!r.eetoi^that~hi s^ery-ic e s-in«the field 
since November, 1958, had materially helped him to develop and that he wanted to be 
considered for advancement. The Director .noted Mr. Deegan makes a good substantial 
appearance, seemed to be interested in his work and rated him above average. He 
commented that the agent’s attitude was particularly wholesome and the Director believed 



Enclosui 

EWW:b£ 



-gur" 



' ^ ///<£/ 1 % *£ . 



)£&**}* 




^■FD-185 (Rev. 6-20-57) 



% i 




Where Assigned: Hew Orleans, Louisiana 

(Division) (Section, Unit) 

official Position Title: S pecial Agent, GS -13 



Rating Period: from April 1, 1961 to February 9 , 196 2 



ADTECTIVE RATING: EXCELLENT 




Employee's 

Initials 


Outstanding, Excellent, Satisfactory,. Unsatisfactory 


' 


Rated hy: 


Field 

Supervisor 


2/9/62 


PAUL R # ALKER + Signature 

Reviewed hy /sf ff 


Title 

Special Agent 
in Charge 


Date 

■* - > - 

2/9/62 


H. G. HAYHOH - Sienalfcre 

"Ratinp- Apprnyed hy\.£ 


''Title 

“ Assistant Director 


Date 

FEB 1962 


Signature 


Title 


Date 



( 




) Official 

( . ) Annual 
' t\ 



TYPE OF REPORT 



(x) 



( ) 



( ) 

(X) 

( ) 
( ) 



A(^r^jnisti;aty - 
60 -Day 
90-Day 



've~ 



r 



Transfer 

Separation 

Special 







FD-185a (Rev. 4-14-58) 
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PERFORMANCE RATING* GCTDE 
FOR INVESTIGATIVE PERSONNEL 

{ For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee . 



JOSEPH G. DEEGAN 



. Tjtle SPECIAL AGENT. GS-13 

Rating Period: from 4/1/6^2/9/62 



Note: 
±_ 



RATING GUIDE AND CHECK-LIST 

Rate items 6 as* fol lows^ P ert * nent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
. Outstanding (exceeding excellent and deserving of special commendation). 



__iZ — Satisfactory (good or very good). 

— Unsatisfactory. 

_Q — No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. Outstanding adjective rating requires {A) that all rated elements be “-f-“ and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. * 

2. Excellent, Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all-rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An "official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 



(1) 
( 2 ) 

=*=— ( 3 ) 



_zt 



-§~ ( 4 ) 

- ( 5 ) 

4 — ( 6 ) 

5— (7) 



( 8 ) 



O) 

— (10) 
-f— (11) 
-^—(12) 



(13) 



-£-( 14 ) 

-€^(15) 

E 



B 

£ 

£ 



-JL 

(16) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how” of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

— (d) Applicant cases 

— (e) Accounting cases 

Physical surveillance ability. 



. (17) Firearms ability. 

. (18) Development of informants and sources of information. 
(19) Reporting ability: 



(a) Investigative reports 
— *2 — (b) Summary reports 

£L (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 

nency of leads; administrative detail.) 

£ (20) Performance as a witness. 

O- (21) Executive ability: 

. (a) Leadership 

. (b) Ability to handle personnel 
. (c) Planning 
. (d) Making decisions 
. (e) Assignment of work 
. (f) Training subordinates 
. (g) Devising procedures 

S Emotional stability 
Promoting high morale 
. (j) Getting results 

. (22) Ability on raids and dangerous assignments: 

— — (a) As leader 

— £. — (b) As participant 

— — (23) Organizational interest, such as making of suggestions for 
improvement. 

— (24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

— Dictation ability 

- Police Instructor 



B. 



c. 



D. 



E. 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 

Resident Agent 

Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - = 

Investigator 

(1) Is employee available for general assignment wherever needs of service required®®. (If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? (If answer is not "yes,” explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period? No 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? NO (If answer to either question is "Yes,” explain in 
narrative comments. ) 

Is employee qualified to operate a motor vehicle incidental to his official duties? BOvesIID No 

If answer is "yes” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:- 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE’S INITIALS . 



TRANSFER PERFORMANCE RATING 



JOSEPH G. DEEGAN 
SPECIAL AGENT 
EOD: 1/29/51 

EOD, New Orleans: 11/19/58 
GS-13 , $11,415.00 



PART I GENERAL COMMENTS 



SA Deegan presents an excellent, well-groomed 
personal appearance. He possesses a friendly, out-going 
personality, which results in outstanding contacts with law 
enforcement officers and the general public. He is capable, 
of handling complicated investigative matters, with the 
exception of accounting. He is capable of participating 
in raids and dangerous assignments, and there are no physi- 
cal limitations affecting his performance. There are no 
limitations on his availability. During the rating period 
he has handled general criminal and applicant cases, as 
well as sensitive civil rights matters in the Monroe, 
Louisiana, Resident Agency. He is a qualified dictator. 



SA Deegan' s .varied Bureau experiences have made 
him a very well-rounded agent who is most conscientious in 
the execution of his duties. He has an outstanding ability 
to get along with people and to handle delicate matters with 
finesse. He produces an above average volume of work with 
less than average supervision. 



By letter of May 16 , 1961 , , „ 

Associate, Louisiana State University Law jsni or cement Train- 
ing Program, directed a letter to the SAC, New Orleans, in 
which he expressed his appreciation for the valuable con- 
tribution made in connection with a traffic school he ld by 
Louisiana State University at Monroe, Louisiana. Mr. 
commented that SA Deegan "did a fine job, as usual." 



On October 10, 1961, Mr . | | wrote the SAC con- 

cerning a school on administration and supervision of per- 
sonnel recently held at Monroe, Louisiana, by Louisiana State 
University . Mr . | 1 commented that the session was a 

success due in no small part to the valuable contribution 
made by SA Deegan. 



excellent . 



SA Deegan is entitled to an overall rating of 



TTi 




itiais) 




PART II SPECIFIC COMMENTS 



1, Justification for Any Minus Ratings Given 



N.A. 



2. Experience and Ability as Inspectors Aide 



N.A. 



3. Participation in Informant Programs 

Agent has developed one Cl and eight PCI’s during 
the rating period, and is presently handling two Cl’s and 
seven PCI's. He is fully aware of the importance of this 
program and has made very fine contributions to it. 

4. Testifying Experience and Ability 

During the rating period, he has testified before 
the U. S. Commissioner and Federal Grand Jury. He has previ- 
ous testifying experience in U. S. District Court and is con- 
sidered an excellent government witness. 

5. Disciplinary Action 



N.A. 



6. Accounting Information 



N.A. 



7. Police Instruction 



Agent is an approved general police instructor and 
has been used as such on several occasions during the rating 
period. He has not been monitored by the SAC during rating 
period. He is considered an excellent instructor and has been 
the subject of very favorable comments in two letters from 
Louisiana State University. 

8 . Sound Training 



N.A. 



initials) 





9 . Resident Agents 



SA Deegan has served as alternate Senior Resident 
Agent in a three-man Resident Agency at Monroe, Louisiana, 
and is considered entirely suitable for this assignment. 

10. Foreign Language Ability 



N.A. 



11. Administrative Advancement 



a. Is Agent interested in administrative advancement? 
Yes . 

b. Is Agent completely available for advancement? 

Yes. 

c. Is Agent considered completely qualified at present 
for administrative advancement including experience, 
ability, personality and appearance? 

Yes . 

d. His qualifications are considered Excellent 



Agent is very interested in advancement in the 
Bureau. He has previously served as a supervisor at the 
Seat of Government , as well as a relief supervisor in the 
New Orleans Office. He appears to bear excellent potential 
for administrative advancement . 



I have read 
this report : 



TinitiaTsT 
v £RA:cj k 
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January 15, 1962 



.Jr* Joseph o/iteegan 
federal Bureau of Investigation 
i-.Jew Orleans, Louisiana 



Dear 






Deegan; 



Jonroe. Louisiana, 

to Kew \«&? M ai 3ffte, “ re ch “ nged flom 

effective upon your arrival there on or after this date. This change is made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $16.00 per day within the U. S., $6.00 per day for air travel, rail travel, 
and ocean travel by steamship outside the continental limits of the U.S., trans- 
portation expenses for your immediate family, and transportation cost of house- 
hold goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized to use your privately owned* automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate and apart from you, expenses will 
be allowed under the same conditions as above. 
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Very truly yours, 



IfXJjJ, v * ! 
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COMRA-FBf 
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r 

a 



7r~ 

John Edgar Hoover 

asonable^Md of time SA Deegan should 



1 - SAC, New York After 

be considered for supervisory responsibilities if his record 
at the time warrants such action. 

1 - SAC, New Orleans (Personal Attention) Expedite transfer and advise 
by letter within 48 hours departure and arrival dates. 

You should submit your recommendation for a replacement, 
for ASEA Deegan at Monroe. j\ J 

1 - Payroll Distribution f / 

bag , , . // , . » 

! ; W . • 
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FD-185a (Rev. 4-14-58) 



I^FORMANCE RATING G®DE 
FOR INVESTIGATIVE PERSONNEL 



( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee . 



JOSEPH G. DEEGAN 



SPECIAL AGENT, 



Rating Period: from . 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

— X — Outstanding (exceeding excellent and deserving of special commendation). 

& Excellent. 

iZ — Satisfactory (good or very good). 

— II — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be “4-" and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating alhrated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official” adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 

— . (1) Personal appearance. (17) Firearms ability. 

l — (2) Personality and effectiveness of his personal contacts. ^ — (18) Development of informants and sources of information. 

i (3) Attitude (including dependability, cooperativeness, loyalty, /r (19) Reporting ability: 

enthusiasm, amenability and willingness to equitably share XB r a \ Investigative reports 

work load). s) 0 . 

-7P- , ( 4] Physical fitness (includin e health > enef gy. stamina )- ~JE— c) Memos!Te«eK, wires 

(5) Resourcefulness and ingenuity. // -j t 

yT , n , 1 . . .. (Consider: conciseness; 4 clarity; ./reorganization; 

— ^ — (6) rorcefulness and aggressiveness as required. /Z 1 j j 

/Z fr 7 \ t j * 1 1- , . - thorough ness; /- amirary; £Z 1 _ adequacy and pertl- 

(7) Judgment, including common sense, ability to arrive at proper i„ j„. j . ;1 \ 

_ conclusions, ability to define objectives. /T n nency of leads, ^administrative detail.) 

— (8) Initiative and the taking of appropriate action on own el ) ; er ormanca as a Wltness * 

_ responsibility. -L J - (21) Executive ability: 

-0- P . lanning abi ' ity and . its application tp th ® work - ZII (b) MiR P handle personnel * 

— (10) Accuracy and attention to pertinent detail. ^ ( c ) Planning 

— y (11) Industry, including energetic, consistent application to duties. (d) Making decisions 

— — (12) Productivity, including amount of acceptable work produced Assignment of work 

and rate of progress on or completion of assignments. Also jU Training subordinates 

consider adherence to deadlines unless failure to meet is w Devising procedures 

attributable to causes beyond employee’s control. (“) Emotional stability 

— (13) Knowledge of duties, instructions, rules and regulations, in- X] Promoting high morale 

eluding readiness of comprehension and “know how" of /C ..... 6 in S resu 

application — — (22) Ability on raids and dangerous assignments: 

(14) Technical or mechanical skills. (?) 4 s * ea< ]? r . 

Zr~ — (15) Investigative ability and results: n * ^X ar iC1 P an 1 * r . 

/£ (a) Internal security cases (23) O^nizahonal interest, such as making of suggestions for 

(b) Criminal or general investigative cases (24) Ability t0 work under pressure . 

r=. ugitive cases ^ — (25) Miscellaneous. Specify and rate: 

^ _<g_ (e) Accounring^as^s ' fclCUO tOl' 

Zb (16) Physical surveillance ability. 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): .. 

Resident Agent - Security 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 

C. (1) Is employee available for general assignment wherever needs of sendee req u i re?_Sj£ S( I f answer is not "yes” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?_5fe-SK answer is not "yes" explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?. No ,2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? -**Q (If answer to either question is “Yes,” explain in 
narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 1— XJ Yes I _l,No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: - 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE’S INITIALS 




JOSEPH G. DEEGAN, GS-13 

ANNUAL PERFORMANCE RATING, 3 / 31/62 



PART I 

GENERAL COMMENTS 



SA DEEGAN presents an excellent, well-groomed personal 
appearance. He has a friendly, outgoing personality and is 
the type who makes contacts easily. This personality has 
resulted in his developing outstanding contacts with law 
enforcement officers and the general public. 

Prom the beginning of the rating period until 2 / 13 / 62 , 

SA DEEGAN was assigned to the New Orleans Office, where he 
was resident agent at Monroe Louisiana. In this capacity 
he handled the general criminal matters, applicant cases and 
sensitive civil rights matters. Since his arrival in the N ¥0 
he has been assigned security cases involving subjects whose 
identity or whereabouts are unknown; investigation of members 
of the Nation of Islam and security leads from other offices . 
He was able to handle the more complicated of his assignments 
while in the New Orleans Office with less than average 
supervision. Since assigned to the NYO he requires average 
supervision as he is just acquainting himself with the type 
of security work handled by the squad to which he is assigned. 



SA DEEGAN is qualified to participate in raids and dangerous 
assignments and there are no physical limiations affecting 
his performance. 



By letter of 5/16/61, [ 



], Associate, 



Louisiana State University Law Enforcement Training Program, 
directed a letter to the SAC, New Orleans, in which he 
expressed his appreciation for the valuable contribution 
made in connection with a traffic school he ld by Lo uisiana 
State University at Monroe, Louisiana. Mr. 
that SA DEEGEN Y, did a fine job, as usual" . 



commented 



On October 10, 1961, Mr.[ 



wrote the SAC concerning 



a school on administration and supervision of personnel 
recently held at Monroe . Louisiana, by Louisiana State 
University. Mr. 



_] commented that the session was a 



success due in no small part to the valuable contribution 
made by SA DEEGAN. 



EXCELLENT 



RATING: 




PART II 




SPECIFIC COMMENTS 

1. JUSTIFICATION FOR ANY MINUS RATINGS: NA 

2. EXPERIENCE AND ABILITY AS AN INSPECTOR'S AIDE: NA 

3. PARTICIPATION IN THE INFORMANT PROGRAM: 

SA DEEGAN while assigned to the New Orleans 
Office developed one criminal informant and eight 
PCIS during the rating period and was handling two 
CIS and seven PCIS at the time of his transfer to the 
NYO. Since his arrival in the NYO he has had little 
opportunity to develop any PSIS due to the nature of 
his assignments. 

4. TESTIFYING EXPERIENCE AND ABILITY: 

During the rating period SA DEEGAN testified 
before the US Commissioner and the Federal Grand Jury. 

He has previous testifying experience in United States 
District Court and is considered an excellent witness. 

5. DISCIPLINARY ACTION: NONE 

6. ACCOUNTING INFORMATION: NA 

7. POLICE INSTRUCTION: 

t 

SA DEEGAN is an approved general police 
instructor and while in the New Orleans Office was used 
as such on several occasions during the rating period. 

He was not monitored by the SAC during the rating period , 
however, he is considered an excellent instructor and 
has been the subject of very favorable comments in two 
letters from Louisiana State University. He has not been 
used as yet as an instructor by the NYO. 

8. SOUND TRAINING: NA 

9. RESIDENT AGENTS: 

SA DEEGAN while assigned to the New Orleans Office 
served as alternate Senior Resident Agent in a three man 
resident agency in Monroe Resident Agency and was considered 
entirely suitable for this assignment. 

10. LANGUAGE IN WHICH PROFICIENT: 



NONE 





A - Is Agent interested in Administrative 

Advancement? x YES NO 



B - Is Agent completely available for 

Administrative Advancement? x Y ES f N O 

C Is Agent considered completely qualified 
at present for Administrative 

Advancement, including experience, 

ability, personality and appearance? x Y ES _N0 

D - If answer to (C) is YES, would you 

consider his qualifications: VERY GOOD 

EXCELLENT X ■ 

OUTSTANDING ~ ; 

E ~ If answer to (c) is NO does he have 
potential for future administrative 
advancement? 

SA DEEGAN is interested in advancement in the 
Bureau and it is noted he has previously served as a 
supervisor at the Seat of Government as well as a relief 
supervisor in the New Orleans Office. He appears to 
have excellent potential for administrative advancement 
and as soon as he becomes more familiar with his current 
assignments, consideration will be given to giving him 
training as relief supervisor and the Bureau’s permission 
will be requested to utilize him as such on the desk. 








SAC, New York 



August 1, 1962 



Director, FBI PERSONAL ATTENTION 

! 

JOSEPH G.' DEEGAN 
SPECIAL AGENT 
PERSONNEL luATTER 



ReBuIet 1-15-62 transferring SA Deegan to your office and 
his 1962 annual performance rating. 

You should promptly submit your recommendation regarding 
the utilization of SA Deegan as a relief supervisor in your office. 



b f 

RRB:crt 1 

(4) 





Note: The Director saw SA Deegan on 6-14-61 and noted that he made a good, 
substantial appearance, seemed to be intensely interested in his work and the 
Director rated him above average. The Director commented that his attitude 
was particularly wholesome and stated that he believed consideration should be 
. given to assigning him additional responsibilities so that he could advance in the 
1 service. On 1-15-62 SA Deegan received office of preference transfer to 
! New York from New Orleans and SAC was instructed to consider him for 
: additional responsibilities after a reasonable period of time. His annual per- 
,i formance rating indicated that consideration would be given to making him a 
relief supervisor as he became more familiar with his current assignment. 





> 






Tolson 

Belmont _ 

Mohr 

Callahan . 

Conrad 

DeLoach- 

Evans 

Malone 

Rosen 

Sullivan _ 

Tavel 

Trotter 

Tele. Room . 

Holmes 

Gandy 






m 



MAIL ROOM 1., I TELETYPE UNIT EZHI 




L 




r 



OPTIONAL FORM NO. 10 
5010-1 M 



UNITED STATES GOV! 






MENT 



Memorandum 



TO 




subject: 



DIRECTOR, RBI 



SAC, NEW YORK (66-34) 



JOSEPH d DEEGAN 

special Agent 

PERSONNEL MATTER 




date: 8/7/62 



Rebulet 8/1/62. 

SA DEEGAN entered on duty 1/29/51* and has served 
In several offices, including the Seat of Government where 
he was a supervisor for approximately two years in the 
Domestic Intelligence Division. 

SA DEEGAN has been assigned to the section handling 
the investigation of the CP, USA national leadership since 
his transfer to the New York Division in January, 1962. In 
addition, he has been utilized as an instructor at police 
training schools. His rating in these assignments has been 
excellent. 



SA DEEGAN is 6 , 1 M tall, weighs 185 pounds and has 
a large frame. These statistics are well within the desirable 
limits. 



SA DEEGAN has indicated a keen desire for advance- 
1 ment in the Bureau. He appears to have excellent potential 
4 and it is recommended that he be approved as a relief super - 
J visor., ‘He W3TJ.JL t>e u sedf on de sk 415, Di v± s ion IV, une squad 
to which he is presently assigned,- during the absence of the 
regular supervisor. _ ^ 



a 



REC-tfS 

ns 



2j- Bureau 
1 - 






Searched. 



, Numbered 



2 AUG 16 IPS 2 



New York (Personnel Pile SA JOSEPH *G. DEEGAN) 
New York (66-34) 
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FD-2B9 (3-28-56) 



4 # 

PAST SAFE DRIVIN6 RECORD CERTIFICATfOH 



SUllA 



OF OPERATOR (PRINT - LAST,' FIRST, MIDDLE INITIAL) 



DATE 



DIVISION AND SECTION ASSIGNED 



Vat" — 7L ^ 



Position title 



s/TEc/ffh nat/sr 



THIS IS TO CERTIFY THAT I PRESENTLY HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR* S PERMIT OR 

DRIVER’S LICENSE. 



os 

© 



ce 

UJ 

a. 

o 



PERMIT ISSUED BY: }Vf W 'YO&H 

(STATE, TERRITORY ^ * 

POSSESSION, DISTRICT) 



THIS IS AN UNRESTRICTED (-ftESTftl ^PEfr) PERMIT, 
(STRIKE OUT ONE) 



PERMIT NUMBER 



PERMIT EXPIRES 



(IF RESTRICTED, 



7 23JS77 



?-So-d{s 



EXPLAIN BELOW) 



THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY MILES. DURING THIS TIME (A) I CH HAVE JSI HAVE NOT RECEIVED A 

TRAFFIC VIOLATION TICKET; (B) ( CHI HAVE £31 HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



7T (/ SIGNATURE OF OPERA^J)R 



NAME OF REVIEWING OFFICIAL (PRJNT - LAST, FIRST, MIDDLE INITIAL) 

KEARNEY, JOHN J # 



POSITION TITLE 

SUPV. 



DATE 

5/11/62 



u. 

o 



s 



THE PERSONNEL FILE Y)F TH I S "EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



| «^ CONT 



n 



CONTINUOUS SAFE DRIVING RECORD 



INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 



I CERTIFY THAT THIS EMPLOYEE IS: 




A L ! FI ED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 

□ NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SAT I SFACTOR I LY .PASS I NG 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



UJ 

m 

o 



REMARKS: 
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FD-253 (Rev. 3-28-60) 







BhtS 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



WASHINGTON 25, D. C. 



SR 2 2 1962 



RE: SA 




(Type or print plainly) 



For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

1 am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund* Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years* It Is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered In the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director* Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, 
The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shall occur* The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 




Relationship 

Wlff: 




Uvr ft/UBDh/BV lUcVi ,!/Y 



The following person is designated as my beneficiary under the Chas. S, Ro’ss Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents, 




Relationship 



Wi Fi 



■IV- 1 ^ 





r 




Office Memorandum • 







UNITED STATES GOVERNMENT 




TO i DIRECTOR, FBI 



DATE: 8 / 30/62 



F * 0M< WAC, NEW YORK 

SUBJECT: j 0 SEp H g. : ;DEEGAN 
Special Agent 



This is to advise the Bureau that captioned agent will attend 




evening sessions of the Bernard Baruch School of the City College of 
New York, -This course is pointing toward a degree of Master of 
Public Administration with a major in Police Science, 



In regard to the Police Science course, it is noted that only 
ranking law-enforcement officers can attend these classes and that 
they are primarily made up of members of the New York City Police 
Department who have already attained their undergraduate degree 
land are ^working for their degree of Master, This school has a good 
'/reputation and is a part of the City College of New York, 

V - The studies which will be pursued by SA Deegan are scheduled 
at- night and his attendance in class is strictly subject to any 
prior demands on his time occasioned by his Bureau assignments, 



w* ? 
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UNITED STATES DEPAETMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



M^PtaRe/er* WASHINGTON 25, D. Ci 

a,* ' JUL 24 1962 

Director 

Federal Bureau of Investigation _ n 

United States Department of Justice "TaC f* P/*/ / T)P C ( fUJ 

Washington, D. C. RE: SA V^Kul L2 \'P hi? , <1 

(Type ot print plainly ) 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund, Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith Is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



RE: SA J Own V pbtbHh 
(Type or print plainly) 




Relationship 

WIFE 



Date 

1~ /"K v 



Address 



.aress v 

r 7 Qffk Ruth MMLUfF MRVtfi HI 



The following person is designated as my beneficiary under the Chas. S. Ro'ss Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 








August 14, 



1032 




SAC, Njw York (66-34) 
Director, FBI 



JOSEPH G. DLiiGAH 
SPECIAL AGENT 
PERSONNEL MATTER 



m\SONAL ATT 






HON 



Beurlet 6-7-62. 

SA Deegan is approved as a relief supervisor in your office. 

Ia view of iiis past supervisory experience it will not be necessary to afford 
him training for five days with a full-time supervisor as is normally required 
for newly approved relief supervisors. His services are to be U 33 d in a 
supervisory capacity only in the absence of full-time supervisory personnel. 



RRB:crt » 

( 6 ) ' 



1 - Movement Unit 
1 - SOG New York Field Office File 



i.& 



rn 

i 






i 



\ 



Note: SA Deegan EOD 1-29-51 and is in Grade GS 13, $11, 415. He served as a 
Supervisor at the Seat of Government from 6-4-56 to 11-19-58 when transferred to 
New Orleans due to a reduction in personnel in the Domestic Intelligence Division and 
in order to afford him additional field experience'. Since that time his services have 
been generally satisfactory although censured 2-24-60 for failure to insure all 
— ■ ■ - investigation was conducted in Ascertaining Financial Ability case under his super- 

A j vision. Commended twice through his SAC. He served as a relief supervisor in the 
t| New Orleans Division from 3-9-59 to 4-28-60 when removed due to his assignment 
ij to a resident agency. The Director last saw him on 6-14-61 and noted that he made a 
fj | good, substantial appearance, seemed to be intensely interested in his work and 
grated him above average. The Director commented that his attitude was particularly 
J wholesome and stated that he believed consideration should be given to assigning 
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him additional responsibilities so that he could advance in the service. On 1-15-62 
SA Deegan received office of preference transfer to New York from New Orleans 
an d SAC was instructed to consider him for additional responsibilities after a 

— reasonable period of time. Rated Excellent on his 1962 annual performance rating 

— which indicated that consideration would be given to making him a relief super- 

— visor as he became more familiar with his current assignment. He is completely 
ZZ available, interested in and considered to have excellent qualifications for 
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administrative advancement. His overtime has been satisfactory. 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

In Reply, Please Refer to 2 7 1962 

File No, 

RE , SA XaSF.M 6 'DBECff y 

(Type or print plainly) 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be Included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund* which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director* Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to Its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 
The following person Is designated as my beneficiary for FBI Agents' Insurance Fund: 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 
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Relationship 

W if £ 


Date 








Address 

S7 OfHC 


ttRWRtUFF tffltJte 


nV 


Name (contingent beneficiary, if desired) 




Relationship 


Date 



Address 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



Name fnrlmarv henefiotrrrvl 1 


Relationship 


Date 








wiFE 


v 



Address 



X7 6flK /rVflfr RfilBRCLlfr- Mflvfli , IV Y 

Name (contingent beneficiary, if desired) I Relationship * (Date 



Relationship 



Address 
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REPORT OF MEDICAL EXAMINATION 



MIDDLE NAME 



r 2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) 



5, PURPOSE OF EXAMINATION 



{eT 



X 7 p l i f r t ; ^ 

7 ‘ S / X > I 8 * RACE ' ^ total years government 

M I \$/ jlULITARY ^ ^ CIVILIAN 

12. DATE OF BIRTH Fl3. PUCE OF BIRTH 

l~h - 1 

IS, EXAMINING FACILITY OR EXAMINER. AND ADDRESS ^ 

17. RATING OR SPECIALTY } 



jiuljl j \ 4 1 ^ _ A 

§. TOTAL YEARS GOVERNMENT SERVICE 10. AGENCY ^ pi. ORGANIZATION UNIT 



DATE OF EXAMINATION 



9 ctf c 



i.. f tit ,_i : 

! 14. NAME, reutionship, and address 



OF NEXT OF KIN 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY (Total) 



ust six Months 



CLINICAL EVALUATION 

NOR- \ \£hcck each item in appropriate co/- I ABNOR 
MAL umn; enter "NE" it not evaluated ) ,j MAL 

} 18. HEAD. FACE. NECK AND SCALP 



j NOTES (Describe every abnormality in detail. Enter pertinent item number before each 
■j comment Continue in item 73 and u'-e additional sheets if necessary ) 



| 20. SINUSES 

| 21. MOUTH AND THROAT 



22. LARS-GENERAL !rt , A rI j' ca t nal * i 4; iud : t ; r / ' 

ac nt ' k un a er \ innt 70 and 71 ^ 

23. DRUMS (Perforatum) 

PA f vr^« -flFNt-'Pftl *1 (fua/ acuity ami Tt'rtcf 77rT"f 

£A. OtWfcK AU , iW <r lh mg KU w , ^ 

25 OPHTHALMOSCOPIC T 



^ 26. PUPILS ( Equal it; 1 and read ion) 

1 27 - MQ^ irv 

| 28 LUNGS AND CHEST tlmiudc breads, 

| 29. HEART t Thrust, mz* , rhythm, wtruh* 

30. VASCULAR SYSTEM frwc«'rfi, dr * 

31, ABDOMEN AND *1SCERA Klhditdt her nut* 



32 AN* S AND RPC 1 1 M j t* 

1 ^ 33 ENDOCRINE SYSTEM 
| ; 34. G U SYSTEM 

. ' 35. UPPER EXTREM.Tlf.S '"W o? 

J ) molten 



I ’ 









I 37 I.OV. cr rxTfii M. T ,f ; 

* f 38. SPINE. OTHER MUSCULOSKELETAL X" • 

| 39 IDENTIFYING BODY MARKS SCARS. TARC'S ^ * * !.»/.*' ' f 

5 « 40 SKIN. LYMPHATICS ^ * S 

J 41. NEUROLOGIC ■ p * s uni'- dim 

^ - 42. PSYCHIATRIC ,s; ( v- any jitt'"'' ’dttyd* i : u* ** 

43. PELVIC i Ftp males onty> ^ ('heck hour do k , 

□ vaginal □ rectal 



44. DENTAL (Place appropriate symbols chore nr below number « f upper and louw tteth, respectively 



tConfinue in item 73) 



o ^flestorable teeth 
i—Xo^restoratle itfth 



_ X Massing f tt*h 
XXX - lie placed ly dentures 

7 /■ .X- ,9 

26 X25 24 23 



\ * — f'irrd bridge, bracket* to 
include abut meats 



remarks AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES * 



s: 









LABORATORY FINDINGS 



45. URINALYS'S A, SPECIFIC GRAVID 



A-kj 



V MICROS* ^PiC 



46. CHE'T x PAY \Pn*e t daU, $lm number aud result) 

H . a -/ 



47. SER0LC3Y (hpe.sfy test used and 

- ,r- - 

4 *' r M ■ .X— 



v - — I / t - 

49 . BLCCO TYPE an: RH j 50. R Tfcs;s 






- A, C 



. 0 ^ 4 





pip.'-d ffjs y ri *.i r n ej; hfatt itcti 



MEASUREMENTS AND OTHER FINDINGS 



S3. JLjl.R Ml» 1 54. CX- ‘ rr . H lit- 

\o-- ’’ 'i , : J ^- ,rR ‘ L 

east Uttl * 1 53. 



5S TEMPERA TORE 



'LjvmLM >5 He'A.Y U ijPt.'E '• ^ A 



: r L‘. c '* lr-r. 



A E 

SITTING >,./< RFf-M 

_ ^ CIA'S X Y j BLNT M 

S3. rr TANT ‘.NON 

RIGHT £?< j,? COPP TQK 

LEFT 20; L 7 4/ CORR TO ;u 

62, HETTROtHORlA {Speedy diitanv* ^ 



f ,a t'T.Vi rs Apitr sxE^ci'T 1 • ? mis 

^ A vZ".' , n*-.. J '//• Cj (p 



mtr S XE^CI'T I • ? MiN AFTER L» RLC>MBENT T F AFTER STANDING 

/* 7 j ^ 3 MIN 



l f CCRR 



ACCOMMODATION 



66. FIELD OF VISION 



64. COLOR VUION ■ T*V Ksei aitd u vt*.*- 

t~ .. 4 . . u. 

67. NIGHT .ions - Test i*V(f 



' 65, r tP T H PERCIf’TtON 
! ft** wed aud wre* 



,1 68. RE 0 LINs U ,.T 



LNCORRECTID 



69. INIFYK LAR TENSION- 



7 ^“ ^ 



7 2. f^’T'CKOL' VCAl AND ^.VCHOMOTOfc 
t 7*. ?i* J ilfcrf * ( tT £J 



73. NOTES (Coftfimiei?) AND SIGNIFICANT OR INTERV 



.5 f- 

! LEFT I ^ 
”* = — : ' 4 V 
:rval history 



2'rti '*<Ht l»*Xt ‘ f •***! 4Ji ™ 8000 ' 

sre n >?4 ; •*"*' **"*? 

# /» J 0 ‘. 

<-/e /c. ./a ^ 30 ^™, 



* t V niMflionai */ n«c««3ry) 



74 SUMMARY OF DEFECTS AND DIAGNOSES ( List diagnoses tvtlh item iAiJih^St 



A, 5 A 



75. RECOMMENDATIONS FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. EXAMINEE (Check) 

A. QIS QUALIFIED FOR I j ^ ^ \/ 

8 □ IS NOT QUALIFIED FOR ~ / 

78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



A, PHYSICAL PROFILE 



P j U ' ±_ L 

HI . 71 „i. 



H E 1 S 



3 PHYSICAL CATEGORY 




£0. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTI'jT OR Pt+Y^rw *-*#*!! -ate irftiM) 

~^ 4 =.£_. C.C i /2 /c , U JrZ T t O d. 

82, TYPED OR PRINTED NAME OF REVIEWING OFFICER OR^tRQVING AUTHORITY 



\ SIGNATURE ( / 



V / , / 



SIGNAWR^ & 

.#ute . J&*. 

SIGNATURE 1 1 



1 NUMBER OF AT. 
1 TACHED SHEETS 





StandardrForm 89 
(Rev: Aug. 1950) 
Bureau of the Budget 
Circular A-32 ^ 



REPORT OF MEDICAL HISTORY 

THIS INFORMATWR FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTtlHb PERSONS 



1. LAST NAME— FIRST NAME— MIDDLE NAME 



4. HOME ADDRESS ( Number , street or RFD, city or town, zone and State ) 

<r7 oak (1 o. R> ft (ftRtafP jo' 

7. SEX | 8. RACE | 9. TOTAL YEARS GOVERNMENT SERVICE 

MILITARY J CIVILIAN ^ ( 



12. DATE OF BIRTH 13. PLACE OF BIRTH 

a -/✓or y/i/ a/Y 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS J 

i is iam v / f'N i c r i i 



2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO. 



5. PURPOSE OF EXAMINATION 

fOvJ^t 



11. ORGANIZATION UNIT 



6. DATE OF EXAMINATION 

? c ’*- 7 ~ O 



14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 



) 0*5 . I 

17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 



18. FAMILY HISTORY 



RELATION 



FATHER 



MOTHER 



SPOUSE 



19. HAS ANY BLOOD RELATION (Parent, brother, sister, other ) 
OR HUSBAND OR WIFE: 



STATE OF HEALTH 



IF DEAD. CAUSE OF DEATH 



RELATION (S) 




20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



MO ( Check each item ) 



' SCARLET FEVER. ERYSIPELAS 



DIPHTHERIA 



, RHEUMATIC FEVER 



SWOLLEN OR PAINFUL JOINTS 



MUMPS 

WHOOPING COUGH 



‘ FREQUENT OR SEVERE HEADACHE 



n DIZZINESS OR FAINTING SPELLS 



ST ^YE TROUBLE 



■'Tear, nose or throat trouble 



( Check each item ' ) 



•H GOITER 



*T TUBERCULOSIS 



Hi 






ASTHMA 

SHORTNESS OF BREATH 



'PAIN OR PRESSURE IN CHEST 
CHRONIC COUGH 



PALPITATION OR POUNDING HEART 



HIGH OR LOW BLOOD PRESSURE 



CRAMPS IN YOUR LEGS 



IS 






^RUNNING EARS 


^ FREQUENT INDIGESTION 


■E 


"CHRONIC OR FREQUENT COLDS 


' STOMACH. LIVER OR INTESTINAL TROUBLE 


■1 



IE 

m 



' FREQUENT OR PAINFUL URINATION 
KIDNEY STONE OR BLOOD IN URINE 






BOILS 



"VENEREAL DISEASE 



RECENT GAIN OR LOSS OF WEIGHT 



| ARTHRITIS OR RHEUMATISM 



Jf SINUSITIS 



HAY FEVER 



21. HAVE YOU EVER (Chech each item) 



WORN GLASSES 

WORN AN ARTIFICIAL EYE 



^"WORN HEARING AIDS 
H STUTTERED OR STAMMERED 

r WORN A BRACE OR BACK SUPPORT 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? I 



"GALL BLADDER TROUBLE OR GALLSTONES 



JAUNDICE 




* BEEN A SLEEP WALKER 

. LIVED WITH ANYONE WHO HAD 
^ TUBERCULOSIS 

^'COUGHED UP BLOOD 

~ BLED EXCESSIVELY AFTER INJURY OR ’ 
^ TOOTH EXTRACTION 



24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

MOWHS I ( 



IS, NO I (Check each item ) YES NO (Check each item ) 



✓"1 "TRICK" OR LOCKED KNEE 



FOOT TROUBLE 



NEURITIS 



PARALYSIS (Inc. infantile) 



EPILEPSY OR FITS 



CAR. TRAIN. SEA, OR AIR SICKNESS 



‘FREQUENT TROUBLE SLEEPING 



'FREQUENT OR TERRIFYING NIGHTMARES 



DEPRESSION OR EXCESSIVE WORRY 



'LOSS OF MEMORY OR AMNESIA 



BED WETTING 

NERVOUS TROUBLE OF ANY SORT 



'ANY DRUG OR NARCOTIC HABIT 



"EXCESSIVE DRINKING HABIT ] 



HOMOSEXUAL TENDENCIES ' 



22. FEMALES ONLY: A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING 



AGE AT ONSET OF MENSTRUATION 



INTERVAL BETWEEN PERIODS 



DURATION OF PERIODS 



DATE OF LAST PERIOD 



| HAD IRREGULAR MENSTRUATION^ I QUANTITY: □ normal □ excessive □ scanty 



15. WHAT IS YOUR USUAL OCCUPATION? . 26. ARE VOU (Check one) 

f T * RIGHT HANDED Q LEFT HANDED 






LAMENESS 

LOSS OF ARM. LEG. FINGER. OR TOE 



PAINFUL OR “TRICK" SHOULDER OR ELBOW 



BEEN PREGNANT 



HAD A VAGINAL DISCHARGE 



BEEN TREATED FOR A FEMALE DISORDER 
HAD PAINFUL MENSTRUATION 








































































27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 

A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT, ETC 

B. INABILITY TO PERFORM CERTAIN MOTIONS 

C, INABILITY TO ASSUME CERTAIN POSITIONS 

D, OTHER MEDICAL REASONS (//yes, give reasons) 

28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE 7 



„ 29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS 7 (If yes, give details ) I 

30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH 7 (If yes, state reason and give 
details ) 

■ 31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE 7 
(If yes, state reason and give details ) 



ECKED "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 



ftePfctf m <! / r/J 

jofifiJ V(/(vG ' frvTd tfccrot/t/f 
)?r7 



32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS 7 (If yes , describe and give 
age at which occurred ) 

33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary ) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (If yes, specify when, where, why, and 

■ name of doctor, and complete address of 
hospital or clinic) 

34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED 7 (If yes, speedy 
when, where, and give details ) 

35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 

PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS 7 (If yes, give com- 
plete address of doctor, hospital, clinic, j 
and defai/s) j 

2%. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER ' 
THAN MINOR COLDS? (If yes, which illnesses) \ 



J 37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 

X SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 

* | REASONS 7 (If yes , give date and reason for 

i, rejection) 



38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS 7 (If yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 

39, HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify what kind, granted by i 
whom, and what amount, when , why ) 



I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. __ 

TYPE DO R~ PRINTED NAMEO>“eXAm1nEE — " ~ SIGNATURIpi fj /? . * t 

Tozfcfft C h &££#«/ xL 

40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment on di positive ansvlirs in items 20 thru 89) y 



A. A 










OTHERS NOT SIGN IE I CANT 

„ . _ r T \ . 

typed or Printed name of physician or examiner 

A. W. SCHENKER, M.D- m 



r M cjrrt y 






NUMBER OF AT7ACI&D - 
SHEETS 



U.S. GOVERNMENT PRINTING OFFICE : 1959-0-527655 



FD-300 (Rev. 4-10-62) 



/tee 



OCT 30 1963 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee 

(Type or print) 



F Cf? /(/ 



PP a S0fH 

First 



The following portions of the attached examination report form need not be completed: 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee is □ is not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



□ No □ Yes If "yes" please specify defects. 



2. Doe^ examinee have any defects prohibiting safe operation of motor vehicles? 
□J No □ Yes If "yes" please specify defects. = 



If examine e ha s defect ive vision, should he wear corrective glasses while operating a motor 
vehicle? C H Yes CZ3 No 









} ij 




Height 



Large Frame 



Desirabft£fi/is?ght* Ranges for Males 

_ ...I n 1 1 / 




160 - 171 



169 - 180 



174 - 185 



150 - 166 



154 - .171 



158 - 176 



16.3 - 18 1 



168 - 186 



178 - 196 



182 - 202 



143 - 162 



147 - 166 



151 - 170 



155 - 175 



160 - 180 



164 - 185 



169 - 190 



174 - 195 



178 - 200 



188 - 210 



192 - 216 



3. Examinee's frame- is □ small 



□ medium 



[Zflar 



4. Considering above weight table ,tf^examinee's frame, and other individual physical characteristics, 
I consider his present weight LZl Satisfactory L_JExcessive t_J Deficient 



5. Under proper medical supervision, examinee should CD lose 

CD gain 



. pounds 
.pounds 



Remarks: 
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Hovcoaber 2% 1C02 



Joseph 0*' 

*c:3cral Baiun* of fayostigaiioa 
Hov/ York, How Yolk 



Iwo? :v ‘a 'Cee^aas 



Tm 

O 



~n 

CX3 

hH 



m 



o 

33 

O 

o 



r*< 

n 



o\ 

irrn.”» 



I lv:m &am& of tho passing of your 
Foth ox*, aacl want you to laiov/ that my thought* ara with 
you In sympathetic aador Jbcrndfog* 



It is my earnest hope that ym wiE derive 
some measure of consolation from knowing that your friend 
«d associates in the FBI are sharing your sorrow with you* 



H I can ha of any assistance* pjeasa do not 
hesitate to call upon mo* 



Sincerely, 

J. lir'r.? IlCOVCT 



1 - SAC, Hew York (Personal Attention) 



Tolson 

Belmont 

Mohr 

Casper 

Callahan 

Conrad 

DeLoach 

Evans 

Gale 

Rosen 

Sullivan 

Tavel 

Trotter 

Tele. Room . 

Holmes 

Gandy 



CER > 

W > ' Jr 

l p r 



* 

MAIL ROOM L .1 TELETYPE UNIT I 1 



\ 




jj c 3 11 ^ 
lies I AEt?OlI'ECl^in\ii^ | 






U \ ' 
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December 1 4, 19^2 




Mr. Tolsorv 
Mr. Ifelfi 
Mr. 

Mr- <J<y=Jper.. 

CallahanJ^l 
Mr. Conrad.... 

Mr. DeLoaeh™ 

Mr. Evans 

Mr. Gale 

Mr. Rosen 



Mr. Sullivan- 

Mr. Tavelu 

Mr. Trotter 

Tele. Room — 



Miss Holmes— 
Miss Gandy 



j. Edgar Hoover 

Director Tr'ivpstigation 

slSVar^ent of WtW 

Washington 25, D.C. 



war *. hoov^ ^ f gj* » & * 

^ w ^SHs°srs srssss 

2 *“ most rewardln8 - 




Sincerely yours , 




Joseph G.M)eegan 
Special Agent 





REM® 




(Field Office or Divi.si.6n) 





mm tmw 



(Date) 



December 7 > 196.2 



Director 

Federal Bureau of Investigation 
United States Department: of Justice 
Washington, D. C. 

Dear Sir: 

In continuing my employment in the Federal Bureau pf Investigation, United States Depart- 
ment of Justice, I hereby agree that I will be governed by the following provisions. 

1. That the strictly confidential character of any and all information secured by me 
or coming to my attention in connection, directly or indirectly, with my work as an 
employee of this Bureau, or the work of other employees of which I may become 
cognizant, is fully understood by me; and that neither during my tenure of service 
with the Federal Bureau of Investigation, nor at any time, will I violate this con- 
fidence nor will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisions in case of any violation by me. 

2. That information referred to in Item 1 above includes but is by no means limited to 
information in the interests of the defense of the United States marked "Top Secret/ 7 
"Secret/ 7 or "Confidential," and that Department of Justice regulations provide 
specifically for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, as follows: "Any officer or 
employee who violates any provision of Executive Order No. 10501, as amended, 

or of these regulations shall be subject to appropriate disciplinary action. Prompt 
and stringent administrative action shall be taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except in the manner authorized by these 
regulations. Whenever a violation of criminal statutes may be involved in a delib- 
erate unauthorized release or disclosure of classified defense information, criminal 
prosecution, in an appropriate case, shall also be instituted." 

I further certify that the conditions specified herein are agreeable to me, and that I con- 
tinue as an employee of the Federal Bureau of Investigation with a full knowledge of, the con- 
ditions above set forth. 



Very truly yours, 




l So 
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